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Cumberland University is chartered by the State of Tennessee and

accredited by the Commission on Colleges of the Southern Association

of Colleges and Schools to award associate, bachelor, and master's

degrees. The University's undergraduate teacher education program

is approved by the Department of Education of the State of Tennessee.

Cumberland is authorized to offer professional continuing education for

accountants by the Board of Accountancy of the State of Tennessee.

Admission inquiries may be addressed to:

Office of Admissions and Financial Aid

Cumberland University

Lebanon, Tn. 37087

Admissions/General information may be obtained by calling any of the

following telephone numbers:

(615) 444-2562

(615) 254-8118 (Nashville)

1 -800-82 1 -0058 (Tennessee)

Cumberland University welcomes visitors to the campus throughout the

year. Administrative offices are open from 8:00 a.m. until 5:00 p.m.

Monday through Friday. To ensure a meeting with a representative from

a particular office, visitors are encouraged to make an appointment in

advance. All offices of the University can be reached by calling any of

the telephone numbers listed above.



Dear Members of the Cumberland University Community:

Our faculty and staff have worked for a full year to produce a Catalog

that is easy for you to work with. Our University has changed a great

deal in the last several years, moving quickly from a two-year to a four-

year to a graduate institution. This Catalog is completely rewritten, and
is designed to help you get the information you need as clearly,

concisely, and efficiently as possible.

That is also how we try to be when we talk with you in person. Please

let us know how we can help.

Yours sincerely.

M. Walker Buckalew, Ph.D.

President

Chief Operating Officer



GENERAL INFORMATION

Cumberland University maintains membership in or has a chapter of

the following: Alpha Chi National Honor Society; Alpha Lambda Delta

National Honor Society; American Association of Collegiate Registrar

and Admissions Officers; Association of Governing Boards of

Universities and Colleges; Association of Liberal Arts Colleges/Teacher

Education; Chamber of Commerce, Lebanon and Wilson County

(Tennessee); Council for Advancement and Support of Education;

National Association for the Exchange of Industrial Resources; National

Association of College and University Business Officers; National

Association of Foreign Student Advisors; National Association of

Intercollegiate Athletics; National Association of Intramurals and

Recreation Sports; National Association of Student Financial Aid

Administrators; National Association of Student Personnel

Administrators; Phi Beta Lambda National Fraternity; Southeast

Association of Housing Officers; Southeast Association of Student

Financial Aid Administrators; Southern Association of Colleges and

Schools (Commission on Colleges); Southern Association of College

Student Affairs; Southern Association of Collegiate Registrars and

Admissions Officers; Tennessee Association of College Stores;

Tennessee Association of Colleges for Teacher Education; Tennessee

Association of Student Financial Aid Administrators; Tennessee

Association of Colleges; Tennessee Collegiate Athletics Conference;

Tennessee Education Association; Tennessee Independent College

Fund; Tennessee Student Teacher Education Association.

Cumberland University makes no distinction in Its admission policies

or procedures on grounds of age, sex, religion, race, color, national

origin, or physical handicap.

This catalog is published by the Office of the Vice- President for Aca-

demic Affairs. The statements set forth in this catalog are for informational

purposes only and should not be construed as a basis of a contract

between a student and this Institution. Cumberland University reserves

the right to change this catalog as It deems necessary. Changes will be

available from academic advisors or appropriate administrative offices.

If a student Is not in continuous enrollment in the University, he/she

is under the catalog and regulations in effect at the time of his/her return.
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HISTORY

Cumberland University is an Independent, privately supported, and fully

accredited co-educational institution of higher learning in Tennessee. The
University was opened in September of 1 842 and was chartered by the

Tennessee State Legislature as Cumberland University in December of

1 843. In 1 847 a Law Department was added. Cumberland was the first

law school in Tennessee as well as the first west of the Appalachian

Mountains, and by 1 867 it was the largest law school in the South.

Cumberland, however, was in the path of the armies of the North and

the South, and by February 1 862 the school was closed. During the

fighting in and around Lebanon, the building was burned.

The University was rebuilt after the War and quickly regained its

preeminence in the Middle Tennessee region, its Law School producing

some of the state's best known jurists, politicians, and attorneys

throughout the remaining decades of the nineteenth century and the

first 60 years of the twentieth. From 1956 to 1982, Cumberland

operated as a two-year college and was named Cumberland College

of Tennessee.

Throughout its history, Cumberland has been challenged by new
undertakings and new opportunities. The University has overcome the

effects of war, depression, inflation, and civic upheaval. To meet the

needs and challenges of the present, the Board of Trust in 1 982 made
the decision to expand the academic program of the Junior College in

order to return the University to a full four-year, degree-granting

institution.

The University received full accreditation as an institution awarding

bachelor's degrees in 1 985. The University then applied for and received

accreditation to offer the Master of Arts in Education degree in 1 987.

These bachelor's and master's degree authorizations from the

Commission on Colleges of the Southern Association of Colleges and

Schools completed the resurgence of Cumberland University to its

nineteenth and early twentieth-century status as a distinguished,

tradition-rich institution offering undergraduate and graduate degrees

relevant to the needs of the citizens of Middle Tennessee and beyond.
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PURPOSE

Operated by a Board of Trustees, Cumberland University exists to

provide the opportunity for each student to attain an academically sound

education through the personalized attention of qualified faculty in a

positive, independent environment.

Cumberland University seeks to

1

.

enable students to think critically and communicate effectively;

2. prepare students for useful careers and for additional study;

3. blend a liberal arts education and education for a specific career to

prepare students for the complexities and rapid changes in the world

today;

4. provide opportunities for directed study, special interests, informal

educational activities, and formal educational experiences;

6. expand cultural horizons and develop appreciation of ethical and

aesthetic values;

6. provide the educational opportunities to meet the needs of the non-

traditional student;

7. develop in its students the physical and mental abilities needed to

meet successfully the complex demands of modern society.

To these ends, Cumberland University maintains a small graduate

program to serve its area's public and private school teachers, and

programs of undergraduate studies which begin in the liberal arts and

culminate in professional studies or in the arts and sciences, as the

student may choose.

Cumberland University exposes its students academically to the

essentials of a liberal arts education: English language and literature

studies, studies in the fine arts, studies in the sciences and in

mathematics, studies in history, and studies in other areas traditionally

considered crucial to the understanding of humankind and its

development.

Course work in the liberal arts constitutes the heart of each student's

Cumberland University education. Nearly half of the student's total work

will come from the required General Education Core. These courses

in English, Mathematics, Physical Science, History, and many others,



together form the academic cornerstone for the intellectual home of the

'educated man' or 'educated woman'.

Students who choose to focus on these studies in liberal arts for their

entire college career may earn bachelor's degrees in English, the Social

Sciences, Biology, or the Natural Sciences.

However, many students today choose to select msyors in professional

areas, and will therefore earn bachelor's degrees in Business or

Education. Those with Business degrees will be prepared to work in

businesses of all sizes and descriptions, to work in health care

administration positions, or to attend graduate schools of business.

Those with Education degrees will be prepared to teach in public or

private schools and to work toward the master's degree at Cumberland

or elsewhere.

The University also offers associate's degrees for those whose
educational or career goals require somewhat less preparation or

training.

At Cumberland University the student body is composed primarily of

academically qualified students from the Middle Tennessee area. Many
live close enough to Lebanon to live at home and drive to the campus
daily. Others choose to live in the residence halls. Cumberland seeks

to serve the undergraduate and graduate students from central

Tennessee who have always comprised the school's primary student

population as well as students from other regions. Cumberland University

also meets the needs of non-traditional students by means of flexible

scheduling in all of its degree programs.

In the service of its central Tennessee students, Cumberland

endeavors to help students expand their cultural awareness and

understanding through the development of international experiences.

The University also establishes mutually beneficial arrangements

involving Cumberland students with area businesses, schools, medical

units, and others, by means of field placements, internships, co-operative

education programs, and other systematic methods of enhancing the

quality of students' experiences with the world.
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1988-89

ACADEMIC CALENDAR

June 13 - July 7 Session I, Summer School

July 8 - August 9 Session II, Summer School

August 1 7, 1 8, 1 9 Faculty Workshop
(Wednesday, Thursday, Friday)

August 20, 21 Residence Halls Open
Students will be informed of the specific schedule

(Saturday, Sunday)

August 22, 23, 24 . . Orientation, Testing, Placement, Counseling
(Monday, Tuesday, Wednesday)

August 24 (Wednesday) General Convocation
7:30 P.M. - Baird Chapel

August 25, 26 (Thursday, Friday) Registration

August 29 (Monday) First Day of Classes

September 5 (Monday) (No Classes) Labor Day

September 6 Last Day to Register/Last Day to Add Classes

September 19 Last Day to Drop with Grade of "W"

October 17 Mid-Term

October 31 Spring Class Schedule Available

November 7-11 Advisement Period

November 14-18 Pre-Registration for Spring Semester

November 23 Last Day to Drop Classes

November 24, 25 (Thursday, Friday) Thanksgiving Holidays

December 5-9 Student Evaluation of Faculty Conducted

December 9 (Friday) Last Day of Classes
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December 12 (Monday - Student Study Day) . Evening Exams Start

December 13, 14, 15, 16, 17 (Tuesday-Saturday) . . . Final Exams

January 6 (Friday) Faculty Workshop

January 7,8 Residence Halls Reopen

January 9,10 Registration

(Day and Evening) Testing for New Students

January 1 1 (Wednesday) First Day of Classes

January 19 Last Day to Register/Last Day to Add Classes

January 31 Last Day to Drop with Grade of "W"

March 1 Mid-Term

March 6-10 Spring Break

March 24 (No Classes) Good Friday

April 8, 9 (Saturday, Sunday) Alumni Weekend

April 10-14 Student Evaluations of Faculty Conducted

April 14 Last Day to Drop Classes

April 28 (Friday) Last Day of Classes

May 1 , 2, 3, 4 (Monday-Thursday) Final Exams

May 6 (Saturday) Commencement

May 9 (Tuesday) Registration for May Classes

May 1 (Wednesday) May Classes Begin

May 29 (Monday) (No Classes) Memorial Day

June 2 (Friday) May Classes End
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DEGREES OFFERED

The undergraduate and graduate academic programs of Cumberland

University are divided into three divisions.

UNDERGRADUATE PROGRAMS

Division I: Arts and Sciences

Bachelor of Arts (B.A.)

Concentration Areas:

English

Social Science

Bachelor of Science (B.S.)

Concentration Areas:

Biology

Natural Science

Associate in Arts (A.A.)

Associate in Science (A.S.)

Pre-Professional Programs

Pre-Medical

Pre-Dentistry

Pre-Dental Hygiene

Pre-Nursing

Pre-Physical Therapy

Pre-Pharmacy

Division II: Business

Bachelor of Business Administration (B.B.A.)

Concentration Areas:

Accounting

Management
Marketing

Pre-Law
Computer Information Systems

Health Services Administration

Associate in Arts in Business (A.A.B.)

Division III: Education

Bachelor of Science in Education (B.S. in Ed.)

Concentration Areas:
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Elementary Education

Secondary Education

Endorsement subject areas include:

Accounting

Bookkeeping
Business Arithmetic

Business English

Chemistry

Economics
English

General Business

General Science

Government
History

Mathematics

Music
Physical Education & Health

Psychology

Salesmanship

Social Studies

Sociology

GRADUATE PROGRAM

Division III: Education

Master of Arts in Education (M.A.E.)

Undergraduate Programs to begin in 1 988
Early Childhood Education

Health & Physical Education

THE THOMAS A. SHRIVER CHAIR
IN PHILOSOPHY AND RELIGION

The Shriver Research, Writing, and Teaching Chair in Philosophy and
Religion is an endowed chair honoring Judge Thomas A. Shriver

(1 892-1 986), graduate of the Cumberland University Law School, Class

of 1 920. Judge Shriver was chancellor of Part I of the Chancery Court,

Davidson County, Tennessee, from 1 940 until 1 955, and judge of the

Tennessee State Court of Appeals from 1 955 until 1 980. He was the

presiding judge of the latter court, Middle Division, from 1 962 until 1 977
when he became the presiding judge of the entire Tennessee State Court

of Appeals, a position he held until he retired in 1 980.
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UNDERGRADUATE ADMISSIONS

Admission Requirements

In general, Cumberland University maintains an open-door admissions

policy. To be considered for admission, applicants must submit an

admission application, application fee, and high school and/or college

transcripts. The University reserves the right to evaluate the admission

or registration of an individual where attendance at Cumberland, in view

of the Admissions Committee, would not be mutually beneficial to the

student or the institution. All required materials must be submitted to

the Director of Admissions and Financial Aid at least three days prior

to registration.

ACADEMIC REQUIREMENTS

Regular Admission:

1

.

Applicants must be graduates of an accredited high school, or have

reported to Cumberland the General Educational Development (GED)

test score, or transfer from an accredited college or university. For

admission to Cumberland University, a minimum score of 50 on the

GED is required.

2. For course placement and advising purposes, scores on the American

College Test (ACT) or the Scholastic Aptitude Test (SAT) are required

of all entering students. This requirement is waived for persons who
have academic high school or GED diplomas five (5) years and older.

If the ACT/SAT scores are not submitted prior to the application

deadline (August 1 5 for the Fall semester and January 2 for the Spring

semester), the ACT test must be taken during the orientation period

prior to registration. A fee is charged for taking this examination.

Alternative Admission:

The University reserves the right to assign students to Developmental

Studies courses based on prior academic work, standardized test

scores, and/or institutional testing. Students successfully completing
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Developmental Studies coursework will receive elective credit which

may be applied to their degree at Cumberland University.

Special Admission:

Applicants with a grade point average less than 2.0 in high school

coursework will be admitted on Alternative Admission status. Students

admitted under these conditions are required to receive counseling and

to take developmental courses as needed.

Application Procedure:

1

.

Interested applicants should submit applications for admission,

along with $25.00 non-refundable application fees. Applications

are available in the Admissions and Financial Aid Office.

2. Applicants should request official transcripts from their high

schools. These transcripts should include ACT or SAT scores and

should be sent directly from the schools to Cumberland University.

3. Admission applicants must also submit small photograph to include

in the students' file.

4. After all application materials have been received and evaluated,

the Director of Admissions and Financial Aid will notify the students

as to their admission statuses.

TRANSFER STUDENTS

Regular Admission:

A student transferring from another regionally accredited college must

submit official transcripts of all past academic work along with a letter

of good standing from the last college attended. Students in good
academic standing at other colleges and universities and who are eligible

to return to the previous institution (s) are eligible for transfer admission
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to Cumberland. Transfer students who have not completed English

Composition 1 01 -1 02 or College Algebra 1 01 -1 02 are required to take

the ACT, except for those persons who have academic high school or

GED diplomas five (5) years and older. Deadlines for applications are

August 1 5 for the Fall semester, January 2 for the Spring semester,

and June 1 for the Summer session{s).

Transient Student:

The transient student regularly enrolled in another college who wishes

to take a course(s) at Cumberland, transferring credit to the college

regularly attended, may do so by obtaining a statement of permission

and of good standing from the dean or registrar of the college he/she

has been attending. This statement should specify course(s) that may
be taken by the transient student while attending Cumberland. The
University may require any transient student to submit the same
documentation as a student applying for Regular Admission.

Special Admission:

A transfer applicant who does not meet the above requirements may
be admitted as a special student on academic probation by vote of the

Academic Committee. The same policy regarding completion of the ACT
as stated above applies, as well as deadline dates.

Transfer Credit:

Cumberland University accepts academic credit from regionally

accredited institutions of higher education. All credits will be evaluated

and transferred on a course by course basis for courses in which a 'C

or better was earned. Except for computing an overall graduation grade

point average, transfer credits will not be included in the student's grade

point average. The grade point average will be computed only on the

basis of courses taken at Cumberland University. The transfer student

must complete all courses required by Cumberland University for the

relevant degree(s) being pursued at Cumberland. Students who hold

academic parallel Associate degrees will be considered to have met

all requirements ofthe General Education Core at Cumberland University.
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The applicant must also have a grade point average equal to Cumberland

retention standards after combining all courses attempted at all colleges.

Early Admission:

A high school junior or senior may apply for early admission. The
student will be permitted to begin college prior to graduation from high

school. A student interested in this program must follow the same
admission procedures and requirements as those seeking regular

admission. In addition, the student must submit a letter of

recommendation and permission from his/her guidance counselor or

the principal of the high school in which he/she is enrolled.

Non-Traditional Students

Cumberland University's open door admission policy extends to non-

traditional students, as well as to recent high school and junior college

graduates. Adults with special strengths, motivation, and maturity are

encouraged to apply. For adults who have been in the work force for

several years, refer to the catalog section which discusses the Working

Adult Program.

Admission with GED

Cumberland University accepts the General Educational Development

(GED) test scores as a substitute document for those individuals who
have not graduated from a high school. To be considered for admission

to Cumberland University, a student must follow the same application

procedure in addition to furnishing the Admissions Office with GED
scores. For regular admission to Cumberland, a student must score a

minimum of 50 on the GED. Students whose credentials do not meet
the requirements for regular admission may petition the Admissions

Committee for Special Admission status.

Re-Admission

A student dismissed for unsatisfactory academic performance from

Cumberland may apply for re-admission after the lapse of one semester.

18



not to include the summer term. An application for re- admission may
be obtained from the Office of Admissions and Financial Aid.

Admission to Summer School

Students who desire to register for summer school or special

workshops only are subject to the same admission policies of students

who enroll for the traditional academic year.

Change of Admission Status

To change from special to regular admission status, the student must

meet all regulations governing regular admission and must obtain

approval from the Academic Committee. Petitions for change of status

should be addressed to the Dean of the College/Registrar.

International Students

International students wishing to attend Cumberland full-time should

write the Director of Admissions and Financial Aid for admissions

procedures and application forms. These students must meet all the

regulations governing regular admissions. In addition to these

requirements, international students must:

1

.

submit scores from Test of English as a Foreign Language (TOEFL);

a minimum score of 450 is required;

2. take an English Competency exam upon arrival at Cumberland

University for placement purposes;

3. complete both the English and Reading sequence of the

Development Studies Program if proficiency in English is not

demonstrated.

Upon acceptance for admission, the international student must submit

a deposit of $3,000 toward institutional fees, at which time a certificate

of eligibility for non-immigrant 'F-1 ' student status (1-20) will be issued.

The $3,000 admission deposit includes a non-refundable $50 fee which

covers mandatory orientation and transcript evaluation. If a student fails

to enroll, $2,950 of the deposit is refunded.
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All international students must take the health and accident insurance

recommended by Cumberland University if they cannot demonstrate

they already have insurance.

International students who have attended colleges or universities within

the U.S. must meet the requirements previously listed for transfer

students. Part-time and transient international students must meet the

same requirements as outlined above, in addition to paying the total cost

of coursework at the time of registration.

SECOND BACHELOR'S, ASSOCIATE'S
OR MASTER'S DEGREE

Students who have completed one degree may earn a second degree

at the same level (bachelor's, associate's or master's) at Cumberland.

An approved program of study must be submitted to the Dean of the

College/Registrar before the end of the first semester of course work

toward the second degree.

The requirements are as follows:

1

.

completion of a minimum of thirty (30) additional semester hours

work at Cumberland.

2. maintenance of a 2.0 or higher cumulative grade point average

in the undergraduate program; 3.0 in the master's degree.

3. completion of a concentration area other than the concentration

area(s) completed at the time the first degree was awarded.

TEACHER EDUCATION ENDORSEMENT

Students with a baccalaureate degree may wish to pursue a Teacher

Education endorsement beyond that degree. Requirements for such

endorsements are stated by the Tennessee Department of Education.

For assistance with endorsements, students should contact the

Chairperson of Division III.
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SCHOLARSHIP AND
FINANCIAL AID INFORMATION

Cumberland University maintains a comprehensive financial aid

program to assist students with their college expenses. The purpose

of the financial aid programs offered through the University is to

supplement, rather than to replace, family and student resources. These

programs, which include scholarships, grants, loans, and part-time

employment, are awarded in various combinations and amounts to meet

individual student needs.

While the Federal Government provides a substantial portion of

Cumberland University financial aid, the institution also receives fund-

ing from state agencies, individuals, and local organizations. All federal

financial aid programs require the assessment of financial need based

upon parents' and students' ability to contribute toward educational

expenses. There are two processing agencies (American College

Testing Service and College Scholarship Service) which determine the

students' need as defined by the Federal government. The Cumberland
University Admissions and Financial Aid Office relies upon the American

College Testing Service to provide analysis for determining eligibility

for all financial aid programs. Forms are available in the Admissions and

Financial Aid Office.

ELIGIBILITY REQUIREMENTS

In order to qualify for federal student aid funds, students must meet
the following eligibility criteria:

1

.

Must be a U.S. citizen, U.S. national, or permanent resident of the

U.S. All non-citizens must have an 1-151 or I- 551 card.

2. Must be admitted or enrolled as at least a half-time student (six hours

at CU) in an eligible degree program.

3. Must maintain satisfactory academic progress. The Financial Aid Officer

will review the academic progress of all financial aid recipients each

semester. Students who receive institutional money must maintain a

minimum of 2.0 cumulative grade point average to retain awards.

4. Must be working toward a degree and comply with all federal policies

and standards applying to financial aid programs.
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In order to assure that student aid recipients mal<e progress toward

a degree, both in terms of the number of hours completed and the

cumulative grade point average, Cumberland University will utilize the

following satisfactory progress standard:

A. Progress Standards

1

.

Degree completion requirements: Full-time students must complete

degree requirements in five years. Part-time students must complete

degree requirements in eight years.

2. Course completion progress: Students must, as a minimum,

complete the requirement for cumulative credit hours for which they

receive federal student financial aid payments as follows:

- 39 semester hours attempted 1.5 GPA
40 - 59 semester hours attempted 1 .8 GPA
60 -I- semester hours attempted .2.0 GPA

Grades will be reviewed at the end of each semester.

B. Financial Aid Probation:

1 . students will be placed on financial aid probation for their next term

of enrollment if they fail to meet any standard as outlined above for

any term. Students on academic probation are automatically on

financial probation.

C. Removal from Probation:

A student will be removed from financial aid probation at the end

of the probation term if he/she

a. satisfactorily completes the term, and

b. meets the requirements of Progress Standards, Section One.

D. Removal from Financial Aid:

1 . A student on financial aid probation who fails to meet the standards

of progress in his/her probation term of enrollment will not be able

to receive additional financial aid until such time as he/she meets

the standards for removal from financial aid probation.
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E. Administrative Appeal:

students placed on Financial Aid probation or removed from financial

aid can appeal that decision to the Director of Admissions and Financial

Aid. The appeal must be prepared in writing. Reasons that may be

accepted include the following:

1

.

Serious illness or accident to the student. This appeal will normally

require a medical statement from a physician.

2. Death, serious illness, or injury in the immediate family.

3. Other extenuating circumstances may be acceptable and will be

considered by the University.

4. Must have an overall 'C average in high school, or prior college work,

to receive any Cumberland institutional funds.

5. Not be in default on any loan or owe a repayment on a Pell Grant,

Supplemental Educational Opportunity Grant, or other federal aid

program received at any institution, and

6. All awards are subject to cancellation if the recipient is negligent

in performing duties, careless in conduct, or fails to comply fully

with the policies of the University.

TYPES OF ASSISTANCE

The msyority of financial assistance is offered in the form of 'packages'

comprised of aid from two or more of four base sources-scholarships,

grants, student employment, and/or loans. In addition, some students

receive aid from outside sources. Cumberland offers the following types

of aid:

I. SCHOLARSHIPS

Scholarships are nonrepayable awards given to qualified students,

based upon academic and leadership ability.

FOR FALLSEMESTER 1 988, CUMBERLAND UNIVERSITY IS PROUD
TO PRESENTTWO NEW SCHOLARSHIP PROGRAMS: The President's

Scholarships and The Trustees' Scholarships.
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•

•

The President's Scholarship Program was initiated for fall semester

1988. For entering full-time freshmen, applicants must demonstrate

B-level work in all math and all English classes at the high school level.

Transfer students must demonstrate a B average in overall college

parallel classes. To retain the scholarship from semester to semester,

recipients must maintain a 3.0 grade point average in their General

Education Core (GEC) classes (freshmen and sophomores) and a 3.0

grade point average in their declared major (juniors and seniors).

The Trustees' Scholarship Program is another new addition to the

financial aid program at Cumberland University. For eligibility, students

must pass an in-house test which is administered by Cumberland

University faculty members. The test is given during the spring

semester. To retain the scholarship from semester to semester,

recipients must maintain a 3.2 grade point average in their general

education core classes (freshmen and sophomores) and a 3.2 grade

point average in their declared majors (juniors and seniors). Contact

the Admissions and Financial Aid Office for test site and dates.

Academic Scholarships are available to qualifying freshmen and transfer

students on a competitive basis. Eligibility is determined from grade

point average, class rank, subjects taken in school, ACT and/or SAT
scores. Recipients must maintain a cumulative 3.0 grade point average

for the scholarship to be renewed in subsequent semesters.

Leadership Scholarships are awarded to qualifying freshmen on the

basis of demonstrated leadership achievements, and on

recommendations of high school counselors, teachers, and civic

leaders. Recipients must maintain a cumulative 2.5 grade point average

for the scholarship to be renewed in subsequent semesters.

Community and Junior College Scholarships are available for graduates

of Columbia State, Motlow State, Roane State, Volunteer State

Community College(s) and Aquinas Junior College. Eligibility is

detemriined from the student's cumulative GPA in college parallel course

work at the community college level.

Valedictorian/Salutatorian Scholarships are full tuition waivers for

Valedictorians and Salutatorians of Tennessee high schools. Recipients

must maintain a 3.2 cumulative grade point average for the scholarship

to be renewed in subsequent semesters.
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• Frank G. Clement Memorial Scholarships are made on an annual basis.

Up to ten scholarships are awarded to high school graduates who exhibit

the leadership and speaking abilities which marked the life of Frank

G. Clement, former governor of Tennessee. High school principals,

guidance counselors, and teachers are invited to submit names and

addresses of candidates from their schools. Students may also apply

directly to the Admissions and Financial Aid Office by completing the

appropriate scholarship application. The applications are reviewed by

a committee appointed by the President of the University.

• The late William D. Baird, former State Senator and Lieutenant Governor

of Tennessee, bequeathed a scholarship fund in honor of Alma and

Fannie Baird. The fund is to be administered by three Trustees of the

estate.

• Through the generosity of individuals, businesses, and civic

organizations, other scholarship funds are available. These moneys
are awarded at the request of, and/or according to restrictions

prescribed by the donor. These include:

Cumberland Women's Club Scholarships

J. G. Pullias Scholarship

TN Enlisted Association of the National Guard

Xi Chapter of Alpha Delta Kappa

Custom Packaging Scholarship

Lebanon Democrat Advertisers Scholarship

Ira Katz/Hartmann Luggage Scholarship

Lebanon Business and Professional Women's Club

Phi Theta Kappa

Alpha Chi Chapter of Alpha Delta Kappa

Delta Kappa Gamma
Thomas Gordon Mason Scholarship

Charles Wood Arnold Scholarship

Church Music Award

James S. Legg Scholarship

Steven and Fannie Trigg Scholarship

Mark White Scholarship

Chapman Close Scholarship

Beta Omicron Chapter-Delta Kappa Gamma
Smartt Linx Scholarship
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Wilkerson Scholarship

Baird Scholarship

Margaret F. Farmer Scholarship

Liberty State Bank Scholarship

Gwendolyn McFarland Scholarship

Effie H. Sloan Scholarship

Lillian W. Sloan Scholarship

Amy Joe Grissim Scholarship

John W. Cooke Scholarship

Marshall Ledbetter Scholarship

James L. Bomar Jr. Scholarship

Jimmie Farris Scholarship

II. GRANTS

Grants are awarded on the basis of financial need and/or talent and

generally do not require repayment. (Repayments are due when federal

money is involved and a student is overawarded money or gives incorrect

financial data on the application.)

• Music Scholarships are awarded to students based upon their musical

talent and recommendations from the Music Faculty.

• The coaches and Athletic Director award Athletic Grants- In- Aid to

eligible freshmen and transfer students. Cumberland University offers

athletic scholarships for women in basketball, softball, tennis, and

volleyball. Athletic Grants for men include baseball, basketball, soccer,

and tennis. The Athletic Director, coaches, or Admissions and Financial

Aid Office personnel may be contacted for more information.

• The Pell Grant Program is the largest federal student aid program. The
purpose of the program is to ensure that all eligible students have at

least a portion of the necessary money to meet college expenses. The

amount of each Pell Grant depends on the student's financial need,

the cost of education, and the enrollment status of the student. Pell

Grants are restricted to students working on their first bachelor's degree.
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• A Supplemental Education Opportunity Grant (SEOG) is an award to

help undergraduates pay for their education. The amount that a student

receives depends upon financial need, the amount of money the school

has for the program, and the amount of aid the student receives from

other programs. Pell Grant recipients receive priority in SEOG awards.

• A Tennessee Student Assistance Award (TSAA) is a need- based grant

provided by the State of Tennessee. Any Tennessee resident who is

or will be enrolled as an undergraduate is eligible to apply. The amount

of the award depends upon financial need, the cost of education, and

the actual amount of time the student will be enrolled during the year.

• Cumberland Grants are part of an institutional grant program to assist

students in meeting their educational expenses.

• Cumberland Tuition Grants are also an institutional grant program.

Recipients of the Tuition Grants are required to live on campus.

III. LOANS

Loans are often included in the financial award package. Loans allow

students to defer the cost of their education by bon-owing now and paying

later.

• Perkins Loans, fomrierly National Direct Student Loans, are low interest

(5%) loans available to undergraduate and graduate students who
demonstrate financial need. Repayment and interest charges begin

six months after the student drops below half-time status. All Perkins

Loan recipients must participate in an exit interview if they do not plan

to return to Cumberland the following academic year.

The Guaranteed Student Loan Program (GSL) allows undergraduate

and graduate students to borrow money from a lender to help pay

for college expenses. These low-interest (8%) rate loans are usually

insured by the guarantee agency in the student's resident state and

reinsured by the Federal Government. Repayment does not begin,

nor does interest accrue, until six months after the student ceases

to be enrolled as at least a half-time student. As of October 1 986,

the GSL program became a need-based program.
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• PLUS Loans provide additional funds to parents for educational ex-

penses. These low-interest loans are made by a lender such as a bank,

credit union, or savings and loan association. The interest rate is

variable, but not to exceed 12%. Parents begin repaying interest within

60 days after the loan is made.

• The comparable program for graduate and independent undergraduate

students is the Supplemental Loans for Students Program. Unlike the

GSL program, SLS/PLUS borrowers do not have to demonstrate

financial need. SLS borrowers must begin repaying interest within 60
days after the loan is made.

• The Teacher Loan/Scholarship Program is administered by the

Tennessee Student Assistance Corporation. The purpose of the

program is to encourage education majors to specialize in areas of

critical shortage in Tennessee. Depending on enrollment status,

applicants must meet certain GPA requirements and sign a letter of

intent to teach in Tennessee. For each year of full-time teaching in

a Tennessee public school in a subject shortage area, the recipient

receives a year of 'forgiveness' on the loan.

IV. WORK PROGRAMS

Work Programs provide students with an opportunity to earn a portion

of their financial aid award.

• College Work Study is a need-based program jointly funded by the

University and the Federal Government. Students work part-time jobs

on campus and receive the minimum wage.

• Cumberland Work Scholarship is a skill-based program funded by the

University. Eligibility is not solely determined by financial need.

V. OUTSIDE SOURCES

Other federal funds are available through such programs as Vocational

Rehabilitation, Social Security, and the Veteran's Administration. For

more information, applicants should contact the appropriate agency in

their community. Other private sources may be available in the student's

community. Students should check with their parents' employers,

guidance counselors, civic organizations, and/or local businesses.
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other loan programs exist which are not based on financial need and

which are guaranteed through private agencies rather than the

government. These loans are very competitive with the federal programs.

Students may contact the Admissions and Financial Aid Office for

additional information.

SATISFACTORY ACADEMIC PROGRESS

To maintain eligibility, financial aid recipients of Title IV funds are

required to maintain satisfactory academic progress as outlined in the

Policies and Procedures leaflet that accompanies the Cumberland

University Financial Aid Award Letter. Students should note that this

standard differs from the 'good standing' policy of the University.

APPLICATION PROCEDURE

1

.

New students should submit applications for admission to Cumberland

University. Transfer students should also submit Financial Aid

Transcripts from previous institutions which they have attended.

Financial assistance is awarded only to students who are admitted

and enrolled in the University.

2. To receive full consideration for all funds available through

Cumberland University, all applicants must complete the Cumberland

University Financial Aid Application and the ACT Family Financial

Statement (FFS). To complete the FFS, students should refer to their

personal and/or parents' tax returns for the preceding year.

3. Scholarship applicants should also complete a Cumberland University

Scholarship Application. Before the FFS is mailed to ACT, make sure

that (1 ) the student and parents sign and date the forms, (2) indicate

Cumberland University Code 3964, (3) Tennessee residents should

indicate TSAC code 401 5, and (4) include a check or money order

for the correct amount. Approximately three to six weeks after the

FFS is filed, both the sender and Cumberland University will receive

a report from ACT. If a student applies for a Pell Grant, he/she will

also receive a Student Aid Report which must be sent immediately

to the Cumberland University Admissions and Financial Aid Office.
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4. Due to changes in federal guidelines and individual financial status,

aid recipients must reapply each year.

NOTIFICATION

Determination of type and amount of financial assistance will be made
by the Director of Admissions and Financial Aid, and the Financial Aid

Officer. This determination will take into consideration the applicant's

need as established by need analysis and the programs for which the

applicant qualifies. Cumberland has established the following priorities

in processing awards:

1

.

Renewal applicants receive priority over initial year applicants.

2. Students whose financial aid files are complete before the priority

deadline of May 1 6 will be given priority over those applying after

that date.

NOTE: Scholarship applicants must submit all financial aid information and
applications to receive full consideration in the determination of awards
and amounts. The Admissions and Financial Aid Office encourages
students to apply as early as possible.

3. Qualified applicants receive notice of their award via the

Cumberland University Financial Aid Award Letter. Applicants who
are not awarded or do not qualify will also be notified by mail prior

to registration. Financial assistance is awarded for the entire

academic year, but is subject to recision if a student fails to meet
eligibility criteria for the second semester of the award year.

4. Students may accept or decline the different sources which

encompass their financial aid package. For those who decline any

portion, the University will not replace the source with moneys
from other programs.

TUITION PLAN

In an effort to assist parents in budgeting for the expenses of a college

education, Cumberland University offers an in-house tuition plan. This
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plan allows students to spread their college expenses over a twelve-

month period as opposed to an eight- or nine-month period. To be

eligible, a student must apply for admission and pay the admission fee.

Payments begin four months prior to the semester of enrollment with

no interest charge. To enter the program after the first month of the

tuition plan, a student must also pay for the preceding months. Once
the student matriculates, interest is charged on the balance due for that

semester at 1 72% per month interest rate according to standard billing

procedures at Cumberland. Students who enlist in the program butwho
do not matriculate are entitled to a full refund. However, students who
enlist in the program and withdraw after the semester begins will receive

a prorated refund based on the refund policy as stated in this catalog.

TUITION DEFERMENT PLAN

Students may also participate in Cumberland University's tuition de-

ferment plan. On the day of registration, students must pay at least one-

third of their due balance and sign a promissory note, contracting them

to make two remaining payments by the end of the semester. The interest

rate charge is 1 72% per month.

ADMISSIONS AND FINANCIAL AID COMMITTEE

The Admissions/Financial Aid Committee is comprised of one faculty

member, one student, the Dean of the College/Registrar, the Athletic

Director, and the Financial Aid Officer. The responsibilities of this com-

mittee relative to financial aid include establishing policies and proce-

dures for the Admissions and Financial Aid Office, as well as the hearing

of appeals.
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FINANCIAL ARRANGEMENTS AND EXPENSES

1988-89 Undergraduate Tuition and Fees:

12-17 hours $1,950

Extra hours above 17, per semester hour $ 130
Less than 1 2 hours, per semester hour $ 1 30
Conversion Fee, per semester hour $ 25

Senior Citizens, age 60 and above 1/2 stated cost

1 988-89 Room (Air Conditioned, per semester)

Double Occupancy $ 455
Single Occupancy, when available $ 680
1 988-89 Meals (Residence Hall students must

participate in the University board plan):

7 days/20 meals per week, per semester $ 865

NOTE: Information on graduate tuition and fees is contained elsewhere
In this publication.

The cost of an education at Cumberland University compares favorably

with that of other private colleges in the South. This is made possible

by substantial gifts to the operating fund by alumni and friends of the

University. The cost per student is significantly more than the tuition and

fees charged.

Students should come to registration prepared to pay all tuition and

fees due the University. Registration will not be completed, and students

cannot attend classes until all fees are paid. Therefore, financial planning

for the entire school year is highly recommended. Officials are available

in the Admissions and Financial Aid Office to assist in this process.

Occasionally there is a delay in obtaining a Guaranteed Student Loan

(GSL). In this situation, upon approval of the Director of Rnance, a student

may be permitted to finance an amount up to the total of the GSL until

the check arrives. In such cases, a promissory note to Cumberland

University must be executed by the student, and if the student is a minor,

the note must be co-signed by a parent or guardian. There will be a loan

origination fee and interest will be charged on the unpaid balance.

A student must settle his or her account for the current semester,

including charges accumulated during the semester, before a grade report

or transcript can be released, and before being eligible to enroll for a

subsequent semester. A $30.00 processing fee will be charged students

who have not fulfilled their financial obligations by final examination time.
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SPECIAL FEES (NON-REFUNDABLE)

Application Fee $ 25.00

Application Fee for International Students $ 50.00

Change in Registration $ 5.00

(This fee is charged for each course change following regular registration day.)

Late Registration $ 35.00

(This fee is charged when a student registers after regular registration day as indicated

on the University Calendar.)

Student Activity fee (full time students only) $ 55.00

Returned check fee: First $ 1 5.00

(Second, $20.00; Third, $30.00)
Graduation Fee: $ 35.00

Exit Examination Fee: $ TBA
Academic transcripts (after first one) each $ 3.00

Directed Study fee per course $ 1 5.00

Withdrawal fee (see Refunds, #10) $ 30.00

Motor Vehicle Registration $ 1 0.00

Lost Library Book Processing Fee $ 5.00

Residence Hall Damage Deposit Fee $1 00.00

Lost Residence Hall Key $ 25.00

Parking Fine: First $ 5.00

(Second, $10.00; $25.00 Thereafter)

LABORATORY AND COURSE FEES
per course - per semester

Science Laboratory Fee $ 30.00

(Biology, Chemistry, Physical Science, and Physics)

Computer Lab Fee $ 30.00

(CIS 1 70, 21 5, 301 ; Math 21 5 and any other course

where the use of the Computer Lab is required.)

Music fees:

Private or small group lessons (voice, all instruments)

One 25-minute lesson per week $ 90.00

One 50-minute lesson per week $180.00

Practice room (15 hrs. per week) $ 20.00
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REFUNDS

Policies for refunds are as follows:

1

.

All class change requests or withdrawals from college must be made
through the Office of the Dean of the College/Registrar. This must

be done by the dates stated in the official calendar.

2. No refund is made for room charges should the student vacate the

dormitory room during a semester.

3. No refund is made on fees unless a class is cancelled by the

University.

4. Any student suspended or expelled from the University will forfeit

any claim for refunds. This is applicable to full-time students only.

5. Students receiving any form of financial aid who are considering

reducing their class load below twelve semester hours should first

consult the Director of Admissions and Financial Aid.

6. Tuition refunds will be made to students voluntarily withdrawing

from Cumberland during the first three weeks of the semester. No
refund will be made after twenty-one calendar days following the

first day of registration. Refunds for voluntary withdrawal will be

computed as follows:

1-7 days after the first day of registration 80%
8-14 days after the first day of registration 60%
1 6-2 1 days after the first day of registration 40%

7. Any course dropped after the first week of the semester or term

will be dropped without tuition refund.

8. No refund or credit on account will be made for room charges after

the last day of registration.

9. Refund or credit on account for board charges will be made on

a per day basis for the number of days following voluntary

withdrawal.
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Applicable to other than full-time students:

1 0. Any student who officially drops a course on or prior to the second
meeting of the class will be entitled to a refund in full of tuition

charges, less a $30.00 withdrawal fee. There is no refund after

the second class meeting whether the student attends or not.

1 1

.

No refund will be made for any charges for continuing education

courses.
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STUDENT LIFE AND SERVICES

Coordination and facilitation of learning experiences complementing

classroom instruction is coordinated by the Office of the Dean of the

College/Registrar and his staff. Specific areas of responsibility include

student records, registration, advisement, housing, activities,

intramurals, and student conduct. All questions concerning student life

and services should be directed to the Office of the Dean of the

College/Registrar.

STUDENT LIFE

STUDENT ACTIVITIES AND ORGANIZATIONS

The University endeavors to expand in each student the self- respect

and discipline to achieve his/her goals. These goals are enhanced by

responsible extracurricular activities designed by students, faculty, and

staff personnel. Anyone desiring information on how to participate in

an activity or how to develop a new activity should contact the Director

of Student Activities/Housing in the Office of the Dean of the

College/Registrar and/or read the Cumberland University Student

Handbook.

STUDENT COUNCIL. The Student Council is the primary channel for

student opinions concerning the betterment of the University and student

activities. Through its various programs, the Student Council sponsors

dances, films, outdoor recreation, homecoming, cultural events,

community projects, and numerous other special events during the year.

Student Council officers are elected each spring semester by the full-

time student body. Student Council senators are elected each fall

semester by the full-time student body. For officer or senator

qualifications, see the Cumberland University Student Handbook.

CLUBS AND ORGANIZATIONS. Cumberland University believes that

clubs and organizations provide a positive outlet for growth and

communication opportunities for students. Current clubs and

organizations include the following: Alpha Chi Honor Society Guniors

and seniors), Alpha Lambda Delta Honor Society (freshmen). Baptist

Student Union, Cheerleaders, Circle K, University Singers, Fellowship

of Christian Athletes, Handbell Choir, International Studies, Outdoor
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Club, Phi Beta Lambda Business Fraternity, Photography Club,

President's Roundtable, Science Club, and Student Tennessee
Education Association. Specific information on any of the above clubs

and organizations may be found in the Cumberland University Student

Handbook or by contacting the Director of Student Activities/Housing.

INTRAMURAL SPORTS. Intramural sports for men and women offer

students an opportunity to compete in unpressured athletic competitions.

Current sports include mushball/softball, flag football, basketball, and

volleyball. Students who desire to institute other sports should contact

the Director of Student Activities/Housing.

INTERCOLLEGIATE ATHLETICS. The intercollegiate athletic program

at Cumberland has gained increased recognition through competition

with other four-year schools. Varsity teams include men's baseball,

women's Softball, men's and women's basketball, women's volleyball,

men's and women's tennis, and men's soccer. Enrolled or prospective

students who wish to tryout for a specific team or who wish additional

information about intercollegiate athletics are encouraged to contact

the Athletic Director and/or the Assistant Director of Admissions and

Financial Aid.

RELIGIOUS ACTIVITIES. The University is non-denominational in its

approach toward education; however, there is a commitment to the

concept of facilitating the availability of religious activities. Local churches

of various denominations are within easy access to the campus.

Additionally, a Baptist Student Union and a chapter of the Fellowship

of Christian Athletes is on campus.

STUDENT COMMUNICATIONS. Communication outlets allow the

student to gain practical working knowledge in his/her area of interest.

These outlets include the following:

WFMQ FM - student radio station

The Phoenix - student yearbook

STUDENT SERVICES

ORIENTATION AND ADVISING

A program of orientation is held prior to the beginning of fall semester

for all first-time freshmen and transfer students. The program is designed
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to help new students make the transition into life at Cumberland easier

and more enjoyable. New students are introduced to academic

programs, regulations, services, and activities of the University. Each

new student is encouraged to participate in order to facilitate success

in the collegiate experience.

During the orientation period, each new student is assigned an upper-

classman specifically chosen and trained to serve in an advisement capa-

city. These upperclassmen meet with their groups during orientation and

throughout the semester to answer questions, encourage participation

in social activities, and help students acclimate to college life.

All new students are assigned an academic advisor who has been spe-

cifically chosen to work with entering individuals. Students are encouraged

to seek out their advisors with questions or concerns about college life.

All new freshmen and transfer students who have completed less than

a semester or a quarter of college work are required to take PSY 1 08,

Personal Development, during either the first or second semester of

the freshman year. PSY 1 08 is a one-hour course that includes emphasis

on Cumberland University, a personal assessment of academic strengths

and weaknesses, study skills, decision making and goal setting, learning

styles, and career planning. Any exceptions to enrolling in this class

must be granted by the Academic Committee.

COUNSELING

The faculty and administration of Cumberland University are concerned

with the development of the total student. It is for this reason that trained

counselors and faculty members are available to students for personal,

academic, social, and career counseling, as well as to provide assistance

with problem solving and decision making.

Counseling is most often done on an individual basis, but the

opportunity exists for group experiences and the use of aptitude,

interest, and personality tests as additional sources of information for

the student's use in making decisions.

Students may seek counseling on their own initiative, or be referred

by faculty or staff. The Director of Student Development has primary

responsibility for counseling. Her office is located in the Office of the

Dean of the College/Registrar where students may make appointments

or drop in as they wish.
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CAREER PLANNING

The Dean of the College/Registrar's Office offers several opportunities

to assist students in career decision making. Among the opportunities

is SIGI PLUS, the most advanced career guidance system available.

Other options include career tests and inventories as well as individual

career counseling. These opportunities are available by appointment

and at no cost to the student.

PLACEMENT

Placement services at Cumberland University are provided by the

College Placement Office. The College Placement Office processes

inquiries from business, industry, school systems, government and
social agencies. The office also assembles employment materials,

checks recommendations, arranges for interviews, distributes

credentials and provides other support services to complete the

employment process.

Candidates for a degree should register with the Placement Office

no later than early in their senior year to take advantage of on-campus
interviewing opportunities and career counseling.

Any student wishing part-time employment should check with the

Placement Office to take advantage of the many part-time opportunities

listed.

The Placement Office is located in Memorial Hall, first floor.

COOPERATIVE EDUCATION

The Cooperative Education Program at Cumberland University is a

voluntary independent educational program whose primary purpose is

to integrate formal classroom study with practical off-campus work
experience. Assignments to cooperating employers provide students

the opportunities to test their career objectives and choices. The
cooperative system of education is considered by business, industry,

and education to be one of the finest types of education and one which

permits students to become involved in the world of work early in life.

In order to qualify for entry and continued participation in the program.
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an applicant must be a student in good standing, be a U.S. citizen, and

maintain a scholarship level acceptable to both the University and the

employer.

Although the Cooperative Education Program does not guaran- tee

that all students will be placed on work assignments nor stipulate job

benefits or specific salaries, every effort is made to place students in

the best educational and financial situation. The rate of pay is set by

the employer. It is expected to be the prevailing rate paid employees

with similar experience and training; the employer pays the wages
directly to the co-op student.

Supervision is provided for students by both campus representatives

and employers. Evaluation reports prepared by the student and the co-

op employer help to assure that all involved obtain maximum benefits

from the program. Admission to the Cooperative Education Program

involves no obligation on the part of the University, students, or

employers with regard to permanent employment after graduation.

Students will be assigned to work on jobs that directly relate to their

academic major or occupational goal and may receive elective unit credit

for this work, provided it is approved by the Co-op Director.

Generally, students working part-time may receive one (1 ) to three

(3) hours of credit per semester; however, those students who receive

special approval may earn up to six (6) hours of credit per semester

on a full-time basis.

Students may elect to participate in the Cooperative Education

program to the extent that they meet the standards of Cumberland

University and the guidelines in the Cooperative Education Student

Handbook.

CO-OP REGISTRATION

As with any course, registration should occur at the regular registration

period for the applicable semester. However, any student wishing to

register for a co-op experience must present written approval from the

Co-op Director to the Dean of the College/Registrar.

Inquiries concerning the Cooperative Education Program should be

addressed to the Director of Cooperative Education.
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HOUSING

The University encourages students to reside in the residence halls.

Campus living can promote positive maturing experiences plus enhance
comradery and a sense of unity among students.

Edward Potter Hall is reserved for men and Mary White Hall is reserved

for women. Justin Potter Hall is available as a coeducational residence

hall when the space is needed. All residence halls have a Head Resident

and a staff of student Resident Assistants.

All students residing in the residence halls must purchase a university

meal plan. Twenty meals per week are served in the cafeteria. No
breakfast is served on Sunday morning. Commuter meal tickets or a

la carte pricing is available. Commuter meal ticket information is available

in the cafeteria. Visitors and guests are welcome to eat in the cafeteria

for a modest price.

Students requesting housing information should contact the Director

of Student Activities/Housing or The Office of Admissions and Financial

Aid. Specific housing regulations and descriptions can be found in the

Cumberland University Student Handbook.

HEALTH SERVICES

Cumberland University maintains a favorable working relationship with

the local hospitals, physicians, and dentists. Both Lebanon hospitals

are in close proximity and easy access to the campus and both have

emergency room facilities. The Civil Defense Ambulance/Paramedical

Station is only a few blocks from campus.

Should a student become ill or require medical attention, he/she should

report to his/her own local physician or call the University operator who
will in turn contact the Office of the Dean of the College/Registrar to

secure medical assistance for the student. After regular business hours,

residence hall students should report to their Head Resident or to the

Director of Student Activities/Housing. Cumberland University is not

responsible for any charges incurred by a student at a local hospital.
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STUDENT INSURANCE

The University encourages each student to enroll in a health/accident

insurance plan and to include residence hall possessions under a

homeowner's insurance policy. The University assumes no
responsibilities for accidents, injuries, or missing possessions of its

students.

PERSONAL PROPERTY

The University does not assume responsibility for personal property

of students or visitors at Cumberland University or for personal property

left at the University.

MOTOR VEHICLES

Parking is available for students adjacent to Memorial Hall, Edward

Potter Hall, Mary White Hall, and Mitchell Library. A parking charge of

$10.00 per year is charged to students who park a car on campus.

Car registration and a Cumberland University parking sticker displayed

from the rearview mirror is required. The University reserves the right

to ticket and/or tow automobiles in violation of parking regulations found

in the Cumberland University Student Handbook.

UNIVERSITY MAIL SERVICE

Resident students may pick up their mail from both on- and off-campus

sources in the University Bookstore during posted business hours. Mail

should be addressed to the student in care of Cumberland University,

Lebanon, Tn. 37087. Outgoing mail may be posted and mailed in the

Bookstore. A United States Postal Service mailbox is located on the

campus. Collection times are noted on the box.

STUDENT PROBLEMS OR COMPLAINTS

Any student problem or complaint may be referred to the Office of

the Dean of the College/Registrar for proper disposition to appropriate

decision-making individuals.
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COMMERCIAL REPRESENTATION

A student is not permitted to represent commercial business interests

on campus without permission from the Director of Student

Activities/Housing

.

Commercial solicitation is not allowed on University property. Student

organizations who wish to engage in fund- raising activities must obtain

written permission from the Director of Student Activities/Housing.

CONTRACT POLICY

No student organization or group of students, or anyone acting for

any organizations or group, may make contracts or other financial

obligations without written approval of the Director of Finance and/or

other appropriate official Cumberland University representatives.

Persons violating this policy will be personally liable.

DISCIPLINARY MATTERS

Cumberland students are expected to act in a responsible and mature

manner at all times. Any student whose behavior violates social norms
is subject to disciplinary action. Cumberland University reserves the

right to expel or discipline any student if, in the opinion of the

administration, the student is considered to be a hazard or has proven

to be a deterrent to the welfare of the student body and/or the University.

Specific student discipline matters are adjudicated through the Office

of the Dean of the College/Registrar. Rules and regulations on

appropriate student behavior are published in a student handbook which

is regularly distributed to students.

CAMPUS SECURITY

Security for the campus is provided by off-duty Wilson County (TN.)

Sheriff's officers. Students, employees, and guests are subject to all

city, county, state, and national laws. All Cumberland University students,

visitors, faculty, and staff are required to cooperate fully with security

officers in their performance of official duties at the University. Any
person who does not cooperate fully may be subject to disciplinary action

and/or arrest.
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DISABLED STUDENT SERVICES

Cumberland University is committed to providing the best possible

educational facilities and programs to all students. Services designed

for students with special needs are coordinated by the Director of

Student Development.

Prospective students with special needs are encouraged to contact

the Director of Student Development. Early notification will help assist

the institution in meeting the student's needs. The information provided

is voluntary and all such information will be kept confidential.

INFORMATION CONCERNING VETERANS BENEFITS

1

.

Any individual eligible for educational benefits from the Veteran's

Administration should file an application with the V.A. one month prior

to enrollment. The office serving this region may be contacted by

writing or telephoning:

Veterans Administration Regional Office

1 1 Ninth (9th) Avenue, South

Nashville, In. 37203
Telephone: 616-736-5251

2. Enrollment Certification (V.A. form 22-1 999) will be completed each

term by the Dean of the College/Registrar after the registration

process has been completed. A student must request that this form

be filed by checking the appropriate section of the Academic

Information Update Sheet, which is completed as part of the

registration process. Benefit counseling and questions of eligibility

for specific programs should be directed to the Veteran's

Administration Office listed above.

3. Academic credit may be allowed for some training received while

In the military service. Questions concerning service connected credit

should be directed to the Working Adult Degree Program Coordinator

at the University.

4. The University urges individuals needing information or assistance

with any veteran's benefit program to contact an eligibility counselor

at the nearest V.A. office.
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NOTE: Cumberland University is authorized by the State of Tennessee
Higher Education Commission to offer training to veterans and other eligible

persons under laws administered by the Veteran's Administration on the

main campus in Lebanon, Tennessee, the Tennessee National Guard
Armory in Nashville, Tennessee, and the Tennessee Military Academy
in Smyrna, Tennessee. Independent Study, internships, and practicum

courses are not certified methods of appropriate study for V.A. payment.

AWARDS

FRESHMAN AWARD IN ENGLISH. This award is presented to the

student whose worl< in freshman English is deemed to be the most
outstanding.

AWARD IN ENGLISH. An award is given to the graduating studentwho
produces the most original and outstanding worl< in the field of English,

American, or World Literature. An appropriately inscribed plaque is

awarded only in years of exceptional merit by the English faculty and
the donor.

THE ALICE HEGAN RICEAWARD is given to the student who submits

for evaluation a short story that in the estimation of threejudges appointed

by the President, is rated highest in originality, verbal felicity, ploy, and

characterization. The story may not exceed 2,000 words.

THE CALE YOUNG RICE AWARD is given annually in honor of Gale

Young Rice, A.C., Cumberland University, 1 893, to the student who,

on or before May 1 , submits a lyric poem that in the estimation of the

English faculty best exhibits proficiency in lyric verse based on originality

in thought, felicity of phrase, and use of meter and rhyme. The poem
must not have fewer than 1 4 or more than 30 lines.

RESEARCH AWARD IN ENGLISH. Presented to the student who
submits the most outstanding research paper in English.

WILLIAM BOWEN CAMPBELL AWARD IN AMERICAN HISTORY
is given in memory of William Bowen Campbell, citizen of Wilson County,

judge, member of Congress four terms, Brigadier-General U.S.A., and

Governor of Tennessee. A recent scholarly volume is awarded annually

to the student who earns the highest grade point average throughout

the year in the study of American history.
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WORLD HISTORY AWARD is given annually by Mr. and Mrs. Clark

Bradford Cavett to the student with the highest academic average in

world history.

HISTORY ASSOCIATES OF WILSON COUNTY AWARD is

presented by the History Associates of Wilson County to the student

who has shown the greatest insight and interest in history.

RAYMOND CLEVELAND AWARD IN SOCIAL SCIENCE is presented

annually, beginning in 1 983, by Mr. and Mrs. Joe Beard in honor of

Raymond Cleveland who was a seaman, scholar, businessman, and

friend of Cumberland. It is awarded to the student who, by the

determination of the social science faculty, has shown, through academic

achievement and sense of purpose, the potential for future contributions

in the field of social science.

THE CHAMBER OF COMMERCE AWARD IN BUSINESS
ADMINISTRATION. An inscribed plaque is awarded in years of merit

by the Board of Directors of the Lebanon and Wilson County Chamber
of Commerce in consultation with the professors of business

administration. Judgment for the award is based on the cumulative

average of the student, average in business subjects, and insight of

the student into practical business affairs.

THE BANKERSAWARD IN ACCOUNTING is awarded by the Peoples

Bank to the graduating student with the highest average in accounting.

ECONOMICS AWARD. The Chairman's Award in Economics is

presented by the People's Bank for the most outstanding paper In

economics. The award is presented in years of obvious superiority to

the graduating student selected by the professors of economics and

the Executive Committee of the Peoples Bank.

J.O. BAIRD CHEMISTRY AWARD is given annually in memory of

Professor Baird to the student showing the most promise in the field

of chemistry.

MATHEMATICS ACHIEVEMENT AWARD is given each year to the

student making the highest grade in firstyear mathematics.

CALCULUS AWARD is given annually to the student making the

highest grade in calculus.
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FRESHMAN BIOLOGY AWARD. An award for excellence presented

to the most outstanding freshman biology student at the University.

MOST PROMISING BIOLOGIST AWARD. Presented to the most

promising graduating student majoring and planning a career in biology.

Based on scholarship, leadership and observed abilities of the student

as demonstrated throughout his/her program of studies.

HEALTH SERVICES ADMINISTRATION AWARD. Presented to the

graduating student majoring in a pre-professional health-related area.

Based on scholarship, leadership and observed abilities of the student

as demonstrated throughout his/her program of studies.

THE FUTURE EDUCATORS AWARD is presented to the most

promising young woman or young man planning a profession in the field

of teaching. It is based upon scholarship, participation, and observed

abilities of the students in the courses of education.

THE IRVIN F. BASS EXCELLENCE IN EDUCATION AWARD. Given

annually to the Senior Education Major who has made significant

contribution to the Education Program. This award is based on character,

moral and ethical attitudes toward professional responsibilities, and the

promise of future achievement in the field of education.

STUDENT COUNCIL AWARD. One award is made each year to a

faculty member who provided outstanding excellence in teaching,

concern for student welfare, and participation in non-academic affairs.

Annual awards are also made to one young man and one young woman
who most effectively promoted the ideals of Cumberland University, gave

help to their fellow students, and contributed to the development of

school spirit.

CUMBERLAND WOMEN'S CLUB AWARD. An annual award is given

to the young woman who, in the opinion of the members of the club,

possesses outstanding qualities of leadership, loyalty, scholarship, and

moral and ethical conduct.

MR. AND MISS CUMBERLAND. This honor is awarded to the young

man and young woman who best exemplify the ideals of Cumberland.

The honor is not based entirely on academic achievement, but upon

total personal, social, and academic contributions to Cumberland.

Nominations for this honor are made by the faculty with the final selection

by the student body.
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LINDSEY DONNELL AWARD. Given annually to the student athlete

who excels in both academics and athletics.

CUMBERLAND UNIVERSITY SERVICE AWARD. The Cumberland
University Service Award is presented by the faculty to the graduate

who has made an outstanding contribution to the University and who
has outstanding promise for the future.

PRESIDENT'S AWARD. The President's Award is presented annually

to the graduate who, in the opinion of the faculty, most nearly embodies
the ideals, principles, and spirit of the University. The candidates for

this award arejudged on the basis of their scholastic attainment, personal

bearing and integrity, leadership development, moral and ethical

conduct, and loyalty to the University.

ACADEMIC AWARDS. Two awards are given by the faculty each year

to the graduating students with the highest academic averages.

Alpha Lambda Delta National Honor Society installation.
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ACADEMIC INFORMATION

CLASS FORMATION POLICY

1

.

All classes must be requested through the Office of the Dean of

the College/Registrar. Class Registration Forms are available from

the Office of the Dean of the College/Registrar.

2. All classes must be approved in writing by the Dean of the

College/Registrar, Academic Committee, and Division Chairperson

at least two weeks before the official beginning date listed on the

Class Request Form and before any official announcement is

released to the public.

REGISTRATION POLICY

1. All students must officially register for classes through the Office

of the Dean of the College/Registrar. It is the responsibility of the

student to comply with all registration and drop/add regulations as

stated in this catalog.

2. The Dean of the College/Registrar will announce the official

registration periods for all classes. All students are expected to

be present at the announced registration periods.

3. Students not present at the announced registration periods must

contact the Office of the Dean of the College/Registrar for

registration material and seek permission to register.

4. No student will be officially enrolled in any class until he/she has

complied with all rules and regulations of Cumberland University

as stated in this catalog.

ADD POLICY

1 . Students must officially add a class through the Office of the Dean

of the College/Registrar. The student must request a Drop/Add
Form by contacting the Office of the Dean of the College/Registrar.

Incomplete Drop/Add Forms may cause the student to be excluded

from the official class roll.

59



2. All class additions must be executed within eight calendar days

of the official first day of class. Specific dates are included in each

semester's Schedule of Classes.

3. A five dollar fee must accompany each Drop/Add Form. The check
should be made payable to Cumberland University and should note

'add fee* and the course being added. Forms received without the

five dollar fee will not be processed and the student will not be

entered on the official class roll.

4. Drop/Add Forms postmarked or received in the Office of the Dean
of the College/Registrar after the official add period must be

appealed to the Dean of the College/Registrar explaining why
admission should be granted. The Dean of the College/Registrar

will limit consideration of adds to emergency situations.

5. When, in the professional judgment of the Dean of the

College/Registrar or his designee, it is determined to be in the best

interest of the student and/or faculty member, addition of a student

to an official class roll may be authorized after the official add period.

ADD PROCESS

1

.

Contact the Office of the Dean of the College/Registrar for a

Cumberland University Drop/Add Form. It is the responsibility of

the student to comply with the add process.

2. The Drop/Add Form must be completed before a student will be

officially enrolled in a course. Incomplete add forms will be returned

to the student. Failure to complete the add process could result

in a student being excluded from the official class roll.

3. The Drop/Add Form should be completed using the following

instructions:

a. Complete the name, date, social security number, address,

and semester line.

b. Complete the appropriate add line(s) in the Add section.

c. Enclose a five dollar check for each Drop/Add Form.

d. Sign and date the form at the Student Signature line.
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All on-campus classes require the signature of the advisor or

Division Chairperson. All off-campus classes require the

signature of the Director of the Working Adult Degree Program.

Return the Drop/Add Form to the Office of the Dean of the

College/Registrar on or before the end of the official add

period.

DROP POLICY

1

.

Students must officially drop a class through the Office of the Dean
of the College/Registrar. The student must request a Drop/Add Fonri

by contacting the Office of the Dean of the College/Registrar. It Is

the responsibility of the student to comply with the drop policy. Failure

to comply may result in the student receiving a grade of 'F' In the

course.

2. The official drop period will expire at the end of 20 calendar days

from the first day of classes. After this time a student will receive

a 'WP' or 'WF' at the discretion of the Instructor. No student may
drop a class during the last two weeks of the semester.

3. A five dollar drop fee mustaccompany each Drop/Add Form. Please

remit the drop fee In a check made payable to Cumberland Univer-

sity with 'drop fee' and the class being dropped noted on the 'for'

line. Forms received without the five dollar fee will not be processed.

4. All drops postmarked or received after the official drop period In

the Office of the Dean of the College/Registrar must be appealed

in writing to the Academic Committee explaining why deletion from

a class should be approved.

5. When, In the professional judgment of the Dean of the

College/Registrar or his designee, it is determined to be in the best

Interest of the student and/or faculty member, official withdrawal

from a class may be authorized after the official drop period.
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DROP PROCESS

1

.

Contact the Office of the Dean of the College/Registrar for a

Cumberland University Drop/Add Form. It is the responsibility of

the student to comply with the drop process.

2. The Drop/Add Form must be completed before a student will be

officially withdrawn from a course. Incomplete Drop/Add Forms will

be returned to the student. Failure to complete the drop process

could result in a grade of 'F' being assigned to the student in the

course.

3. The Drop/Add Form should be completed using the following

instructions:

a. Complete the name, social security number, address, and

semester line.

b. Complete the appropriate drop line(s) fully in the drop section.

c. Enclose a five dollar check for each Drop/Add Form.

d. Sign and date the form at the Student Signature line.

e. All off-campus courses require the signature of the Director of

the Working Adult Degree Program. All on-campus classes

require the signature of the student's advisor or Division

Chairperson.

f. Return the drop/add form to the Office of the Dean of the

College/Registrar on or before the end of the official drop period.

DIRECTED STUDY

All directed studies enrollment forms must be completed and filed with

the Working Adult Degree Program. All directed studies must be dropped

through the Office of the Dean of the College/Registrar within two calendar

weeks after registration. All drop regulations and procedures listed in this

catalog apply to directed studies.

CANDIDATES FOR DEGREES

It is the responsibility of the student to assure that he/she has complied

with all regulations and completed all requirements.

Class standing and requirements for graduation are determined by a

dual system reflecting both the quality and quantity of a student's work.
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These are expressed in terms of semester hours credit and in grade point

average (GPA) derived from grades.

A candidate for an associate's degree must complete the last 30
semester hours of work at Cumberland University, and have an overall

grade point average of at least 2.0 on a 4.0 scale. Transfer students

must have a 2.0 grade point average on all work taken at Cumberland

University.

A candidate for a bachelor's degree must complete a minimum of 1 28
semester hours of credit of academic work. The candidate must complete

those courses required in the General Education Core, the specific

requirements for a chosen msyor, and sufficient elective hours to complete

the total credit hours requirement. A candidate for a bachelor's degree

must complete the last 30 semester hours at Cumberland University.

At least 24 semester hours must be taken in upper-division courses in

the candidate's field of concentration. A grade point average of at least

2.0 is required for all work done at Cumberland University. A student

must have at least 2.0 in each course in the major field.

The curriculum is designed to insure that a common body of knowledge

covering a broad range of disciplines is studied by each student. The

purpose is to see that students develop those skills necessary for

analytical thinking, for the communication of ideas, and for choosing an

area of study which will be rewarding and will provide for maximizing

potential. The General Education Core (GEC) includes this common body

of knowledge.

MAJOR AREA OF STUDY

A student seeking an associate's degree will follow the program of study

for the specific degree.

A student seeking a bachelor's degree should work toward fulfilling

the GEC during the first four semesters of college work and must declare

a major by the end of the second semester of the sophomore year. The

choice of a major must be approved by the student's advisor and the

student's major professor. The Dean of the College/Registrar must then

be notified by the student of the choice of the major.
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A student making a change in a msyor must notify the office of the Dean
of the College/Registrar. The Vice-President for Academic Affairs and/or

the Dean of the College/Registrar have the right to recommend that the

student seek academic counseling concerning the selection of a meyor.

When the major is changed or chosen, the Division Chairperson will assign

the student to an academic advisor in the major area.

ENROLLMENT POLICY

1

.

No student will be allowed to enroll or reside on campus who has

an unpaid balance in the business office.

2. No student will be allowed to enroll who has been suspended for

any reason from Cumberland University or another academic

institution during the preceding semester for any reason.

3. All persons residing in residence halls must be officially enrolled in

classes at Cumberland University.

REGISTRATION PROCEDURES

Prior to the beginning of each semester, students will have the

opportunity to work with their faculty advisors to develop a schedule of

classes. Procedures will be published by the Office of the Dean of the

College/Registrar.

New students for the fall semester will meet with an advisor during the

summer months to develop a fall class schedule. Appointments are

arranged through the Office of Admissions and Financial Aid or the Office

of the Dean of the College/Registrar.

Registration procedures and times are published regularly by the Office

of the Dean of the College/Registrar.

ACADEMIC LOAD

A full-time undergraduate student at Cumberland University must

register for twelve to seventeen academic hours each semester. The
average load is sixteen hours. A student completing an average of sixteen

hours may finish the two-year degree in four semesters and the bachetor's

degree in eight semesters. A student with superior academic record may
petition to register for an overload, not to exceed a maximum of twenty-
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one hours. To do this the student must have an academic standing petition

approved by the Faculty Advisor and by the Academic Committee. The

petition is then taken to the Dean of the College/Registrar for processing.

Academic load information for graduate students is outlined in a different

section of this publication.

ATTENDANCE POLICY

Regular attendance at class sessions, laboratories, and examinations

Is an obligation which all students are expected to fulfill. Faculty members
set specific attendance policies in their course syllabi. Students who fail

to attend the first class meeting without prior approval of the Dean of

the College/Registrar may be dropped from the course to make space

available to other students.

PREREQUISITES

The student is responsible for detennining, prior to registration, if he/she

has met all prerequisite requirements for any class in which enrollment

Is completed. Prerequisite information is contained in the course

description section of this publication. Specific questions should be

addressed to the Dean of the College/Registrar or the Director of Student

Development. A grade of at least 'C or permission of the instructor of

the course must be obtained before advancing to the next sequential

course.

CLASS CANCELLATION

The schedule of classes published for each regular and non-regular

semester is for information purposes. The University reserves the right

to cancel, postpone, combine, or change the time of any classes for which

there Is not sufficient enrollment or for other reasons deemed in the best

Interest of the institution.
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CLASSIFICATION

FULL-TIME STUDENT

A full-time undergraduate student is one who has been accepted by

the University and is enrolled for twelve or more semester hours in a

regular semester. Students enrolled in twelve or more hours of off-campus

classes are classified as full-time students. Enrollment in twelve semester

hours during either or both terms of summer school or for three hours

during the May Semester is classified as a full academic load.

PART-TIME STUDENT

A student enrolled in fewer than twelve undergraduate hours in a regular

or non-regular semester is classified as a part-time student.

CLASS STANDING

Freshman - to 30 semester hours completed

Sophomore - 31 to 59 semester hours completed

Junior - 60 to 89 semester hours completed

Senior - 90 or more semester hours completed

Graduate - Holder of a baccalaureate degree

SPECIAL STUDENT

A non-degree seeking student who has been given permission to enroll

by the Academic Committee is classified as a special student.

TRANSIENT STUDENT

A transient student is defined as a student who seeks

1

.

to enroll at another college for credit to be transferred to Cumberland

University or

2. to enroll at Cumberland University to have college work transferred

to another college.
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LETTERS OF TRANSIENT PERMISSION

Students temporarily enrolling at Cumberland University for the purpose

of taking course work to be transferred to their permanent institutions

must present an official Letter of Transient Permission. This document
must arrive on or prior to regular registration day of the term for which

the student is seeking admission and be signed by the Dean or Registrar

of the home institution. Specific classes for which the student is being

given permission to register must be listed. The transient student must

be eligible to enter Cumberland University as detennined by the admission

standards published in this catalog. This institution will not provide

academic counseling to transient students, nor guarantee the

appropriateness of course work taken here to the degree being sought

by the student elsewhere.

Cumberland University students wishing to take course work elsewhere

to be applied to a degree program at this institution must secure a Letter

of Transient Permission from the Dean of the College/Registrar prior to

enrolling for the classes. In general, this option is not open to students

within their last thirty (30) hours prior to graduation. All classes must be

taken at institutions approved by a regional accrediting agency.

LOWER DIVISION

Courses numbered at the 090, 1 00 or 200 level are lower division

courses.

UPPER DIVISION

Courses numbered at the 300 or 400 level are upper division courses.

GRADUATE DIVISION

Courses numbered at the 500 level are graduate division courses.

HONORS SECTIONS

The Academic Committee of the University may approve special

sections in the schedule designated as 'Honors.' Individuals enrolling in
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these classes must meet specific guidelines as established by the

Academic Committee. Eligibility requirements are included in the course

description section of this publication. Questions concerning eligibility

should be directed to the Office of the Dean of the College/Registrar.

These courses are noted as 'Honors' with an 'H' on the official transcript.

AUDIT

Auditing of classes is permitted with the approval of the Dean of the

College/Registrar. Auditing students are exempt from tests and

examinations and do not receive credit for the course.

CONTINUING EDUCATION

The Continuing Education Program is a community service. The courses

offered are non-credit and are designed to help students explore new
interests, to become better informed, to learn new sl<ills or expand current

ones. For information and offerings, contact the Continuing Education

Director.

EVENING PROGRAM

Cumberland University offers academic courses during the evening

hours for adults who desire to worl< full-time and complete a bachelor's

degree at night. Specific questions should be directed to the Office of

the Dean of the College/Registrar.

UNIT OF CREDIT

The semester hour is the unit of credit in courses. It represents

satisfactory completion of one hour per week for one semester. A course

meeting three class hours per week will carry three semester hours credit.

Latx)ratory work usually earns one hour credit for each two hours of

attendance.

GRADING SYSTEM

Students are evaluated in their academic achievements according to

a system of letter grades.
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A - Outstanding - denotes work of exceptional quality

B - Very Good - denotes work of better than average quality

C - Satisfactory - denotes work of medium or average quality

D - Passing - denotes poor work that is below average in

quality

F - Failure - denotes failure to meet the minimum achievement

requirements. No credit hours awarded.

W - Withdrawal

WP - Withdrawal Passing

WF - Withdrawal Failing

I - Incomplete - A temporary notation used only when course

requirements have not been completed due to extenuating

circumstances. This temporary grade must be replaced by

a permanent grade prior to the conclusion of the next

official semester or the notation will be changed to a grade

of F.

P Pass - denotes satisfactory work in a non-letter-grade

course.

NC - No Credit - denotes no credit given in course (no quality

points or semester hours are assigned based on this

designation). This grade is available only in English

composition.

Grades of A, B, C, F, and NC will be assigned in English Composition

classes. An NC (no credit) is assigned when a student has completed

all requirements of the course but fails to meet the minimum standards

of competency considered necessary for successful communication skills

in further college work. A grade of NC is not computed when determining

the GPA.

REGULAR SEMESTERS

Cumberland University has two regular semesters that are used to

determine the academic calendar. They are fall semester and spring

semester. All students must conform to the deadlines and procedures

outlined in the University Calendar for these and all other non-regular

semesters.

Non-regular semesters include summer, Mayterm, off-campus classes,

and others as deemed appropriate by the administration. Course fees,

other charges, and regulations will be published before the beginning

of each of the non-regular semesters.

69



QUALITY POINTS-GRADE POINT AVERAGE (GPA)

Cumberland University utilizes a four point grading system.

A - 4 quality points per credit hour

B - 3 quality points per credit hour

C - 2 quality points per credit hour

D - 1 quality point per credit hour

F - quality points per credit hour

W - quality points per credit hour

(does not count as hours attempted)

WP - quality points per credit hour

(does not count as hours attempted)

WF quality points per credit hour

P - quality points per credit hour

(does not count as hours attempted)

NC • quality points per credit hour

(does not count as hours attempted)

(available only in English Composition)

I - quality points per credit hour

until permanent grade is assigned

The cumulative grade point average is a calculation of the student's

combined academic performance at all colleges and universities and is

computed by dividing the total number of quality points by the total number

of credit hours attempted.

A semester grade report sheet showing semester grades and semester

grade point average is mailed to each student when all requirements have

been met and all final grades have been reported to the Office of the

Dean of the College/Registrar.

GOOD STANDING

For a student to remain in good standing, the following minimum

cumulative grade point average must be maintained:

0-39 semester hours attempted 1.5 grade point average

40-59 semester hours attempted 1 .8 grade point average

60 or more semester hours attempted 2.0 grade point average
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DEAN'S LIST

Any full-time student enrolled In a regular semester whose grade point

average is 3.50 or above will be placed on the Dean's List.

No student with a grade of 'F' or 'NC in any course, regardless of his/her

grade point average, will be placed on the Dean's List.

PROBATION, SUSPENSION, AND DISMISSAL

A studentwhose grade point average falls below the criteria listed under

good standing is considered to be on academic probation. Unless admitted

on probation, a student is given one semester in which to bring the

cumulative grade point average to the required level for good standing.

Failure to meet the required minimum level of good standing will result

in suspension for the next regular semester.

A student previously suspended is not eligible for probationary status.

A student who is suspended for the first time must remain out of school

for one official semester before being eligible to apply for re-admission

on probation. Any work taken at another college or university during the

period of suspension will not be accepted for transfer credit at Cumberland

University.

If after a previous suspension a student fails to achieve good standing

at any point, the case will be reviewed by the Academic Committee to

determine if another suspension period or dismissal is appropriate.

Students admitted on probation to regular coursework have one
semester to raise their cumulative grade point average to good standing.

ACADEMIC APPEAL

Special consideration may be given for re-admission if the student can

present adequate evidence of extenuating circumstances contributing

to failure to achieve a sufficient grade point average. The student must

make an appeal for re-admission in writing to the Dean of the

College/Registrar requesting the appeal be presented to the Academic

Committee. This must be done at least two weeks prior to the beginning

of the semester in which the student wishes to enroll.
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REPEATING COURSES

Although no course grade is ever removed from the permanent record

card, a student may repeat courses for the purpose of raising their grade

point average subject to the following:

1

.

No course may be repeated more than twice without permission

of the faculty advisor and the approval of the Academic Committee.

2. If a course is repeated more than once, only the first grade earned

will be deleted in computing the grade point average.

3. A repeat grade in a course will become the grade for that course

even if it is lower than the first grade received in the course.

RELEASE OF INFORMATION

Cumberland University complies with all provisions of the Family

Educational Rights and Privacy Act of 1 974 dealing with the release of

education records. No information, except directory information,

contained in any student's records is released to persons outside the

University or to unauthorized persons on the campus, without the written

consent of the student. It is the responsibility of the student to provide

the Office of the Dean of the College/Registrar and other University offices,

as appropriate, with the necessary specific authorization and consent.

Directory information includes name, addresses, telephone listing,

major field of study, participation in officially recognized activities and

sports, weight and height of members of athletic teams, dates of

attendance. Dean's List, degrees and awards received, and most recent

previous educational institution attended. This information may be

released to appear in public documents and may otherwise be disclosed

without student consent unless a written request not to release this

information is filed in the Office of the Dean of the College/Registrar.

No official academic information about a student will be released until

all University required forms and records are complete. All requests for

official University academic transcripts must be submitted in writing to

the Office of the Dean of the College/Registrar. The first transcript will

be free; a charge of $3.00 will be made for each one thereafter.
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ACCEPTANCE OF TRANSFER CREDIT

Normally, Cumberland University accepts transfer credits from all insti-

tutions of higher learning which are accredited by the Commission on

Colleges or similar body of a recognized regional accrediting agency. For

transfer credits to be accepted, they must appear on an official sealed

transcript of the institution granting the credits. A maximum of seventy

semester hours credit may be accepted for transfer credit from a junior

college. Only courses in which a 'C or better has been earned may be
applied toward a Cumberland University degree. Under no circumstances

can transfer credit be accepted from institutions that are not regionally

accredited.

CORRESPONDENCE CREDITS

Credits earned by correspondence may be accepted toward graduation

subject to the following:

1

.

The credits earned must be from a college which is regionally

accredited.

2. Students in residence carrying twelve semester hours or more may
not register for such courses.

3. Students not carrying twelve semesters hours or more may, with

written permission of the Academic Committee, enroll for the number
of hours for which permission is given.

4. English 101 and 102 may not be taken by correspondence.

5. Credits earned in correspondence courses must be 'C or above

and in accord with the declared academic program of the student

involved and must not duplicate courses already completed

satisfactorily.

6. The maximum amount of correspondence and/or credit by exami-

nation allowed is one-fourth of the total number of credits submitted

for a degree. Specific infomnation on course listings may be obtained

in the Office of the Dean of the College/Registrar. Since Cumberland

University does not offer correspondence credit, Tennessee
students may write: Correspondence Program, Division of Continuing

Education, University of Tennessee, Communications Building,

Circle Park Drive, Knoxville, Tn. 37996 for additional information.
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7. Interested students should see the Dean of the College/Registrar

for permission criteria.

WITHDRAWAL FROM SCHOOL

To officially withdraw from school, a student must notify the Office

of the Dean of the College/Registrar. Failure to follow proper withdrawal

procedures will result in a student receiving F's in all courses in which

he/she was registered.

GRADUATION

The graduation ceremony and the conferring of degrees is conducted

at the end of the Spring Semester each year and will include those

students completing degree requirements at the end of the preceding

Fall Semester, as well as the Spring Semester and Summer Terms.

Students who have fulfilled the requirements for a degree and seek

a degree from Cumberland University must participate in the graduation

ceremony. Exceptions will be made by the Academic Committee only

in cases of extreme extenuating circumstances.

All Cumberland University students are required to take an exit

examination prior to graduation with a bachelor's degree. The score will

appear on every student's final transcript. An exit examination test fee

is required in addition to the graduation fee. The examination will be

given on announced days and is required of all graduates, beginning

with the December 1 988 graduating class.

INTENT TO GRADUATE

A student who intends to graduate must file an Intent to Graduate Form
in the Office of the Dean of the College/Registrar within the first two

weeks of the semester in which he/she plans to graduate, and must

pay the required graduation fee to the Business Office. The Director

of Student Development reviews each Intent to Graduate Form to ensure

that all commencement requirements have been satisfied.
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STUDENT RESPONSIBILITY

It is the responsibility of each student to read this catalog and follow

all established guidelines and policies, and to take the required courses

for the desired degree. Specific questions involving course work

necessary for graduation oritems which may need additional clarification

should be addressed to the Director of Student Development. Academic

advisors are available at each registration to provide assistance, but the

individual student must assume final authority for enrolling in and

satisfactorily completing the prescribed program of study.

GRADUATION REQUIREMENTS

All students must complete the general requirements of the University,

as well as specific requirements set forth for the degree sought. A
minimum of 1 28 semester hours is required for a bachelor's degree. The

last thirty semester hours must be earned in residence at Cumberland.

A student seeking a bachelor's degree must have a 2.0 grade point

average overall, a 2.0 grade point average on each course in the major,

and a minimum of 24 semester hours in upper division courses in the

candidate's field of concentration to have a degree conferred.

A minimum of 64 semester hours is required for an associate's degree.

The final thirty hours of credit for the degree must be taken in residence

at Cumberland. A 2.0 overall grade point average must have been earned.

Students who have been continuously enrolled in Cumberland

University ordinarily will be allowed to graduate under the catalog that

Is current when they enter Cumberland University, provided graduation

is within eight years of the time of that entrance date. Continuously enrolled

students may elect to graduate under any one catalog in use during the

eight-year period with approval of the Vice-President for Academic Affairs.

If a student is not in continuous enrollment in the University, he/she is

under the catalog and regulations in effect at the time of his/her return.

Course requirements for each degree program offered by the University

are published in this document. Any substitution of a required course

for graduation must be approved, in advance, by the Academic

Committee. Students must submit any request in writing to the Dean of

the College/Registrar. Each request must also be approved by the Division

Chairperson in the area in which the student is majoring.
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GRADUATION WITH HONORS

The diplomas of graduating seniors will show honors categories based

on the following scale:

'Cum Laude' 3.50-3.74 GPA
'Magna Cum Laude' 3.75-3.89 GPA
'Summa Cum Laude' 3.90-4.00 GPA

These honors categories are based on a student's cumulative grade

point average at the end of the semester preceding the graduation

semester. The honors category is also based on both the average earned

at Cumberland University and the combined average on all college work

attempted, with the lower of the two averages determining the honors

category. Graduating seniors are not eligible for honors until they have

completed a minimum of thirty semester hours at Cumberland.

If, at graduation, a student's cumulative grade point average would allow

a higher category than that determined at the end of the semester

preceding the graduation semester, the student may, upon written

request, receive a substitute diploma indicating the higher category.

Courses may not be repeated for the purpose of raising an honors

category.

ACADEMIC MISCONDUCT

Cumberland University expects students to adhere to the highest

personal standards of honesty and academic integrity. Failure to adhere

to these standards through acts of plagiarism or by cheating on

examinations, whether by the use of unauthorized aids or by copying

someone else's work, will be subject to disciplinary action.
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WORKING ADULT DEGREE PROGRAM

The Cumberland University Working Adult Degree Program is designed

primarily for working adults, including military personnel. The major

objective of the program is to incorporate into a single degree program

those components of traditional college programs that have proved

effective in meeting the needs of non-traditional students. Changes and

developments in society such as the explosion of knowledge; new and

rapidly changing technology; demands to re-tool, up-grade and keep

abreast on the part of the work force; and increased expectation in the

level of educational preparation such as the new educational regulations

requiring the completion of a baccalaureate degree by National Guard

officers have made the development of nontraditional programs for

nontraditional students mandatory if higher education is to meet the needs

of society. This program represents Cumberiand University's effort to

meet the needs of the nontraditional student as well as the traditional

student.

The components of the Cumberiand University Working Adult Degree

Program are Transfer Credit, Credit by Examination, Work and Life

Experience Credit, Military Education Credit, Directed Study, and On-

Off Campus Courses. The value to the student of the classroom

experience requires that the last component be emphasized.

TRANSFER CREDIT

Credits completed at institutions accredited by the regional accrediting

association of the area in which the institution is located will be accepted

for full value if a passing grade of 'C or better is achieved and if the

coursework is appropriate for a Cumberland University degree program.

A maximum of seventy (70) semester hours may be accepted for

transfer credit from a two-year college. Additional upper division credit,

may be accepted; however, a minimum of the last thirty (30) semester

hours must be completed through Cumberiand University. These may
be obtained by enrolling in courses on-campus, off-campus, or by Directed

Study. The student should be cautioned that a maximum of fifteen (1 5)

semester hours may be taken by the Directed Study method.
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CREDIT BY EXAMINATION

Up to thirty (30) semester hours of CLEP, PEP, or DANTES subject

examinations will t>e accepted toward a degree at Cumberland University, as

long as the total for (1 ) credit by examination and (2) con-espondence credit

does not exceed 25% of the total number of credits submitted for a degree.

For credit to be accepted, examination scores must be at the 50th per-

centile level or better. As an example, credit may be gained by CLEP subject

examination in lieu of the folbwing courses at Cumberland University.

CLEP IN LIEU OF COURSES AT
SUBJECT EXAMINATIONS CREDIT CUMBERLAND UNIVERSITY

College Algebra 3 Mathematics 102
Trigonometry 3 Mathematics 112
General Biology 4 Biology 101
General Chemistry 8 Chemistry III, 1 1

2

Macro Economics, Introduction 3 Economics 241
Micro Economics, Introduction 3 Economics 242
Educational Psychology 3 Psychology 212
College Composition - 3 English 101
Optl. essay required

Freshman English - 3 English 102
Optl. essay required

American Llterature- 3 English 31

1

Optl. essay required

American History

Subtest - Before 1 865 3 History 201
Subtest - After 1865 3 History 202
Western Civilization 6 History 111, 112
American Government 3 Government 223
Introduction Sociology 3 Sociology 221
English Literature 3 English Literature 321
Computer and Data

Processing 3 Computer 1 70
Human Growth and Development 3 Education 21

1

CEEB ADVANCED PLACEMENT

Cumberland participates in Wie Advanced Placement program of the

College Entrance Examination Board and grants appropriate semester hours

credit to qualified freshmen students presenting an official record of grade

of 3 or atx)ve on the appropriate CEEB examination. Semester hours of

credit are given, but no letter grades or quality points are assigned. Credit

for correspondence and credit by examination (including CEEB Advanced

Placement) may not total more than 25% of the total number of credits

submitted for a degree.
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WORK AND LIFE EXPERIENCE CREDIT

Up to a maximum of thirty (30) semester hours of credit may be gained

through submitting a thoroughly documented portfolio of worl</life

experience and occupational training for evaluation. Course credit for

curriculum-related work and training will be based on competence
gained. Assessment addresses three areas - written, performance, and

product - and is according to GAEL (Cooperative Assessment of

Experiential Learning) guidelines. Forms to be used are available upon

request. All completed portfolio packets will be kept in the Office of the

Working Adult Degree Program.

MILITARY EDUCATION CREDIT

The American Council on Education (ACE) Guide will be used to

determine the number of semester credit hours which may be awarded

for military courses. These include Basic, Advanced and Command,
and General Staff College courses; Military Academy Officers Candidate

(OCS) courses; and Primary, Advanced and/or Senior Non-

commissioned Officer (NCO) courses. Additional credit for HPE 211,

Community Health, and HPE 303, Personal Health may be awarded

for the completion of certain military courses.

DIRECTED STUDY

Credit may be gained in the Cumberland University Working Adult

Degree Program through directed study. These classes are completed

under the close supervision and direction of a faculty member. This

aspect of the program is designed primarily for students whose program

of study would be enhanced by this style of instruction. This type of

learning requires self-discipline, motivation, and commitment to course

work and would not be appropriate for students who need maximum
instructor contact.

In an effort to assure appropriateness, each directed study course

must be approved by the Dean of the College/Registrar acting for the

Academic Committee, Division Chairperson, faculty advisor, and course

Instructor. Acceptance into a directed study course is not automatic,

nor is a student guaranteed the opportunity to earn academic credit in

this manner.

81



When students register for a course to be completed by directed

study, they receive a syllabus developed by the faculty and directions

for completing the course requirements. Textbooks are made available

through the University Bookstore. Each course contains assignments

which are graded by the instructor. Supervised written examinations

are included as a requirement in all directed study courses. Examinations

are administered in both on- and off-campus locations for the

convenience of the student. All off-campus examinations must be

supervised by an approved proctor certified by the Academic Committee

of Cumberland University. Only teachers, principals, college officials

or librarians may be approved as proctors. Cumberland University

strongly recommends that the proctor be an official on a college campus.

Frequent communications between students and professors is

necessary through personal contact, telephone consultations, mail,

progress evaluations, and advice on special topics via electronic means.

Courses must be designed to be completed in segments. The student

and instructor will confer after each section is graded. This process

allows maximum student contact and interaction. Students must contact

instructors in person or submit comments and questions with

assignments, or by using the telephone. A Tennessee WATS number

is available to each student to facilitate the student/faculty contact. A
dialogue is thus created which enhances the learning process.

Classes that are appropriate for directed studies are courses is which

the primary learning tool is reading material, i.e., textbook assignments,

supplemental reading, and library assignments. A writing component

is required in each course.

Classes that are not appropriate are courses that require hands-on

activity with instructor supervision, such as laboratory, science, and

computer training. Other classes not appropriate are those that require

group interaction, such as Business Policy and courses in the Teacher

Education program.

Rare exceptions are made when student and instructor are on campus

but class scheduling is a factor. Maximum student/faculty on-campus

instruction time is necessary.

Directed studies are not appropriate for credit in all programs of study

offered by Cumberland University.
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A time frame of 4-6 months is allowed for completion. If an extension

is required, the student must apply in writing with the Dean of the

College/Registrar. Extensions will be given only in highly extenuating

circumstances. Also, withdrawals from courses taken by directed study

require official course withdrawal approval. The grade of incomplete (I)

will be assigned at the end of the semester in which the student enrolled.

If the course is not completed the following semester, the grade of failing

(F) will be assigned by the Office of the Dean of the College/Registrar.

A maximum of 15 semester hours of credit may be obtained through

directed study for any degree program offered at Cumberland University.

All directed studies enrollment forms must be completed and filed with

the Worl<ing Adult Degree Program Office. All directed studies must be

dropped through the Office of the Dean of the College/Registrar within

two calendar weeks after receipt of the registration, or the student will

receive a failing grade for the course.

ON-OFF CAMPUS COURSES

In addition to the above, students in the Cumberland University Working

Adult Degree Program will have opportunities to enroll in both on- and

off-campus courses. Special effort will be made, when sufficient

enrollment exists, to offer courses in locations convenient to participants

in the program. In some cases this may involve a specialized course

designed to meet the needs of a particular group of students. In other

cases, however, a sequence of courses may be offered to meet the needs

of a particular group of students in a geographical location. The extent

and regularity of off-campus course offerings will be determined by the

availability of faculty, library facilities, and instructional facilities. Faculty

advisement is available for all students during the registration process

for both on- and off-campus courses, and by telephone, during normal

business hours, with the Coordinator of the Working Adult Degree

Program. When appropriate, courses may be staffed by adjunct faculty.

Policies employed at Cumberland University related to the selection and

appointment of faculty will apply also to adjunct faculty. In an effort to

assure quality, off-campus course offerings must be approved by the

Cumberland University Academic Committee.

In summary, the Cumberland University Working Adult Degree Program

is perceived as an integral part of the regular program at Cumberland

University. Policies related to admission, tuition and fees, degrees offered,

grading systems, etc., are presented elsewhere in this catalog.
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ACADEMIC AND DEGREE PROGRAMS
GENERAL EDUCATION CORE (GEC)

Cumberland University requires a core of essential studies in order

to expose Its students to a body of knowledge which is common to all

educated people. Area I of the core helps students develop their thinking,

strengthen their communication skills, and understand the values and

principles that have shaped our society. Area II communicates to students

a basic knowledge of how society is evolving through psychological,

political, and social systems. Area III exposes students to the intricacies

of the natural world in which they live.

For course placement and advising purposes, scores on the ACT or

SAT are required of all entering students.

I. Humanities

Art 191, Music 229, or Philosophy 201

English 101-102 or English 101H-102H
English 215, 220
Speech 220 or 320
History 1 1 1 -1 1 2 or History 201 -202

II. Behavioral Sciences

Psychology 108
Six hours of the following:

Geography 200
Government 223
Sociology 221

Psychology 201 or Psychology 211

Economics 241

Economics 242
Business Administration 300
Education 212

III. Mathematics and Natural Sciences

ACC 1 80, CIS 1 70, or ED 1 90
Physical Science 1 00, and/or

General Chemistry 111/112, and/or

Biology 100/101/102,

and/or Physics 201 , 202
Mathematics 101 & 102 or 121 & 122
Health and Physical Education 1 50

3 hours

6 hours

6 hours

3 hours

6 hours

1 hour

6 hours

3 hours

8 hours

6 hours

1 hour

87



TOTAL CORE REQUIREMENTS
Minimum number of hours for associate's degree

Minimum number of hours for bachelor's degree

49 hours

64 hours

1 28 hours

All Cumberland University graduates must complete the General

Education Core requirements of this institution. A University parallel

transfer associate or baccalaureate degree holder from Cumberland

University or any other regionally accredited institution is considered to

have completed the General Education Core requirement of this institution.

All full-time Cumt)eriand University students must be continually enrolled

In an English composition and mathematics class until the General

Education Core (GEC) requirements for English composition and

mathematics are satisfied.
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DIVISION I

Arts and Sciences

James B. Dressier, Chairperson

Martha D. Bone
M. Walker Buckalew

Marvin E. Holtz

Jack H. Howard
Roger M. Karl

Frankie H. Kinnard

Suhail K. Massad
Sally B. Robertson

Richard V. Shriver

Bobbie R. Speck
Connie L. Wright

Division I includes all courses in the Arts and Sciences. Specific subject

areas include Anthropotogy, Biology, Chemistry, Criminal Justice, English,

Geography, Government, History, Mathematics, Philosophy, Physical

Science, Physics, Psychology, Religion, Sociology, Speech, and Theatre.

Degrees offered include a Bachelor of Arts in English and a Bachelor

of Arts in social science, a Bachelor of Science in biology and Bachelor

of Science in general science.

The purposes of the Division of Arts and Sciences are to provide

students with the following:

1

.

courses in the General Education Core,

2. both verbal and written communication skills,

3. knowledge of mathematical concepts,

4. knowledge and appreciation of American culture,

5. knowledge of the dynamics of human society,

6. knowledge of the physical and biological sciences.

The division meets its stated goals through specific courses that

compose the division curriculum.
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BACHELOR OF ARTS (B.A.)

IN ENGLISH

The English degree provides necessary verbal and written

communication skills to prepare students for careers in law,

communication, education, creative writing, business and technical

writing, and for those planning to pursue graduate studies in the humanities

or social sciences.

B.A. in English Requirements:

General Education Core 49 hours

English Core Requirements 30 hours, including 31 1-312,

(Classes numbered 300 or 400 level) 321-322, 335-336,

and 423
General Electives 49

TOTAL 1 28

NOTE: ALL ENGUSH COURSES REQUIRE ENGUSH 1 01 , 1 02, AND 21 5 AS
PREREQUISITES.

Full-time students must register and remain enrolled for English each

semester until all English composition requirements are completed. A
student who scores 20 or above on the ACT must take English 1 01H
and 1 02H. Students may be exempt for equivalent scores on CEEB or

CLEP. General Core Requirements are to be taken in sequence.

BACHELOR OF ARTS (B.A.)

IN SOCIAL SCIENCE

This degree is designed to develop the student's understanding of the

interrelations of the Social Sciences. The degree is offered for students

wishing to teach social science on the secondary level, for students

preparing for graduate study, for students planning to enter law school,

and for those wishing to develop a broad knowledge of social systems.

In addition, the relatively large number of electives allows a student to

pursue a particular area of the Social Sciences to the extent that they

will be prepared for graduate school upon graduation and can immediately

continue graduate work at the related institution.
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DEGREE REQUIREMENTS _^ SEM. HRS.

GENERAL EDUCATION CORE 49

SOCIAL SCIENCE CORE REQUIREMENTS 51-57

History (must include American History 201 , 202,

and Western Civilization III, 112) 18

or Criminal Justice (must include CRJ III, 221

,

310, 311, 321, 322, 323, 410, 411, 450 plus

6 Sem. Hrs. of History) 30

Government 223 or 224 plus any 300 level course 6

Economics 241, 242, (not required for Criminal Justice emphasis) 6

Psychology (must include PSY 201 and 420) 9

Sociology (must include SOC 221) 6

Social Science Electives (choose from Government,

Economics, Psychology, Sociology, Anthropology) 12

Core courses in education may be substituted

for the social science electives.

General Electives 22-28

TOTAL HOURS REQUIRED 128

BACHELOR OF SCIENCE (B.S.)

IN BIOLOGY

DEGREE REQUIREMENTS SEM. HRS.

GENERAL EDUCATION CORE (GEC) 49
REQUIRED COURSES 31

CHEM 111-112 General Chemistry 8
MATH 101-102 College Algebra (Must be taken in GEC) . . 6
MATH 112 Trigonometry 3

BIO 101-102 General Biology (Must be taken in GEC) . . 8

BIO 311-312 Biology Seminar 4
CHEM 311-312 Organic Chemistry 8
PHY 201-202 General Physics 8

Biology majors must complete a minimum of 24 semester
hours selected from the biology courses listed below

24
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BIO 301 Comparative Anatomy 4

BIO 302* Genetics 4

BIO 303* Microbiology 4

BIO 304 Aquatic Biology 4

BIO 313-314* Human Anatomy and Physiology .... 4

BIO 410 Invertebrate Zoology 4

BIO 411* Histology 4

BIO 41 2 Flowering Botany 4
BIO 413 Vertebrate Zoology 4

BIO 414 General Ecology 4

BIO 416* Cell Biology 4
* Courses recommended for a pre-professional emphasis

General Electives 24

TOTAL HOURS REQUIRED 128

BACHELOR OF SCIENCE (B.S.)

IN GENERAL SCIENCE

DEGREE REQUIREMENTS SEM. HRS.

General Education Core 49

Additional Requirements

BIO 101-102 General Biology (GEC) 8
CHEM 111-112 General Chemistry 8
PHY 201-202 General Physics 8
MATH 101-102 College Algebra (GEC) 6

MATH 112 Trigonometry 3

TOTAL 19

OPTION 1:

Biology (including BIO 101 and 102) 24

OPTION 2:

Chemistry (including CHEM 1 1 1 and 1 12) 16

General Electives 36-44

TOTAL HOURS REQUIRED 128
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ASSOCIATE IN ARTS (A.A.)

DEGREE REQUIREMENTS SEM. HRS.

General Education Core 49

Literature (in addition to the core requirement) 3

Humanities Electives (in addition to core

requirements) 9

General Electives 3

TOTAL HOURS REQUIRED 64

ASSOCIATE IN SCIENCE (A.S.)

PRE-PROFESSIONAL EMPHASIS

DEGREE REQUIREMENTS SEM. HRS.

General Education Core in Natural Science 49

Science Core Requirements 16

Biology 101-102 (GEC) 8

Chemistry 111-112 8

Mathematics 101-102 6

Science Electives 8

TOTAL HOURS REQUIRED 65
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COURSE DESCRIPTIONS

ANTHROPOLOGY (ANTH)

ANTH 310 - Cultural Anthropology 3 SEM. HRS.

A comparative examination of the cultural organization of human
behavior in societies from around the world. The importance of

intercultural understanding will be stressed.

BIOLOGY (BIO)

BIO 100 - Principles of Biology 4 SEM. HRS.

This course is designed to examine basic biological principles as

they pertain to human beings in their everyday lives. The primary

focus will be to cover biological principles in a practical, concrete

manner and to relate this material to contemporary issues. There

are no prerequisites required. This class will satisfy part of the

laboratory science requirement in the General Education Core.

Three hour lecture and one two-hour laboratory period each week.

BIO 101 - General Biology I 4 SEM. HRS.

BIO 102 - General Biology II 4 SEM. HRS.

Surveys of the animal and plant kingdoms with an emphasis on

the fundamental concepts and principles of living organisms.

Biology 101 deals primarily with biological principles and 1 02 with

animals (zoology) and plants (botany). (No prerequisites for Biology

101. Biology 101 is a prerequisite for 1 02.) Three hour lecture

and one two-hour laboratory period each week.

BIO 301 - Comparative Anatomy 4 SEM. HRS.

A comparative study of the structure and function of organ systems

of the animals, primarily vertebrates. Three hour lecture and one

three-hour laboratory period each week. Prerequisites: Biology

101 and 102.

BIO 302 - Genetics 4 SEM. HRS.

A study of the basic principles of inheritance in plants and animals,

including humans, with application of these principles to

populations. Three hour lecture and one three-hour laboratory

period each week. Prerequisites: Biology 101 and 102.
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BIO 303 - Microbiology 4 SEM. HRS.
A course for students desiring a broad isackground and understand-

ing of microorganisms. Includes: Pathogenesis, immunity and

applied bacteriology. Two hour lecture and one three-hour laboratory

period each week. Prerequisites: Biology 101 and 102.

BIO 304 - Aquatic Biology 4 SEM. HRS.

A study of aquatic flora, fauna and environmental factors that influ-

ence them. A strong emphasis will be placed on specimen collecting

procedures and water analysis. The course will consist primarily of

field trips and latx)ratory work. Prerequisites: Biobgy 1 01 and 1 02.

BIO 311 - Biology Seminar 1 2 SEM. HRS.

BIO 312 - Biology Seminar II 2 SEM. HRS.

A broad overview of biological principles and recent research de-

velopments with reports on technical papers in scientific journals,

book reviews, seminars and scientific meetings. Prerequisites:

Biology 101 and 102 and permission of the instructor.

BIO 313 - Human Anatomy and Physiology I 4 SEM. HRS.

BIO 314 - Human Anatomy and Physiology II 4 SEM. HRS.

The structure and functions of the human body. Designed for mgyors

in biology, nursing, physical education and psychology. Three hour

lecture and one three-hour laboratory period each week.

Prerequisites: Biology 101 and 1 02; and Chemistry 1 1 1 and 112.

BIO 410 - Invertebrate Zoology 4 SEM. HRS.

A study of the structure, life history and classification of the inverte-

brates. Three hour lecture and one three-hour laboratory period

each week. Prerequisites: Biology 101 and 102.

BIO 411 - Histology 4 SEM. HRS.

A study of the microscopic anatomy of vertebrate cells, tissues and

organs. Three hour lecture and one three- hour laboratory period

each week. Prerequisites: Biology 101 and 102.

BIO 412 - Flowering Botany 4 SEM. HRS.

A survey of local flora and structure and classification of seed plants.

Identification of flowers and trees will be emphasized during field

trips and lalx)ratory. Three hour lecture and one three-hour

laboratory period each week. Prerequisites: Biology 101 and 1 02.
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BIO 413 - Vertebrate Zoology 4 SEM. HRS.
A study of the structure, life history and classification of fish, amphi-

bians, reptiles, birds and mammals. Three hour lecture and one
three-hour latx>ratory period each week. Prerequisites: Biology

101 and 102.

BIO 414 - General Ecology 4 SEM. HRS.

A course designed to emphasize the relationship between orga-

nisms and their environment. Basic concepts of ecosystem and

community, along with field trips to aquatic and terrestrial habitats

will be included. Three hour lecture and one three-hour laboratory

period each week. Prerequisites: Biology 101 and 102.

BIO 416 - Cell Biology 4 SEM. HRS.

A study of cell morphology, function and physiological systems.

Three hour lecture and one three-hour laboratory period each week.

Prerequisites: Biology 101 and 1 02; and Chemistry 111 and 112.

BIO (CHEM) - 417 Biochemistry I 4 SEM. HRS.

Chemistry of proteins, fats, and carbohydrates and nucleic acids,

metabolism and buffer systems. Prerequisite: Biochemistry 411.

Three hours of lecture and three-hour laboratory.

BIO (CHEM) - 418 Biochemistry II 4 SEM. HRS.

Continuation of metabolism and hormones, bioenergetics, biosyn-

thesis. Topics of special interests may be studied. Prerequisite:

Biochemistry 411. Three hours of lecture and three-hour lalxsratory.

BIO 498-499 - Special Topics in Biology 1-6 SEM. HRS.

Course designed to offer students an opportunity to gain knowledge

in a specialized area not otherwise covered in the curriculum. The

subject and its treatment should be derived from consultation be-

tween the students and the instructor.

All special topic proposals must be approved by the Division

Chairperson. The following courses may be offered under the

Special Topics in Biology provision (BIO 498-499):

A. Directed Research (1-4 SEM. HRS.)

B. Environmental Biology (4 SEM. HRS.)

C. Immunology (4 SEM. HRS.)

D. Vertebrate Zoology Field Study (4 SEM. HRS.)

E. Nutritional Physiology (4 SEM. HRS.)

F. Physiology of Human Reproduction (4 SEM. HRS.)
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Depending upon student need and interest, additional courses may be

designed and implemented. Students are encouraged to discuss their

educational needs with the appropriate faculty members.

NOTE: Based upon a student's formal education and experience, certain

prerequisites may be waived by permission of the instructor.

CHEMISTRY (CHEM)

CHEM 111 - General Chemistry I 4 SEM. HRS.

Matter, measurement, modern atomic theory, stoichiometry,

chemical reactions, gas laws, atomic structure and the periodic

table, chemical bonding, mixtures, acid-base theories, practical

appjiications, quantitative analysis. Three hour lecture and one three-

hour latx)ratory period each week. Prerequisite: Math 098 or its

equivalent.

CHEM 112 - General Chemistry II 4 SEM. HRS.

Chemical kinetics, equilibrium, solubility equilibria redox reactions,

study of selected representative and transition elements,

thermodynamics, nuclear chemistry, introduction to carlx)ncom-

pounds qualitative analysis. Three hour lecture and one three-hour

laboratory period each week. Prerequisite: Chemistry 111.

CHEM 311 - Organic Chemistry I 4 SEM. HRS.

Aliphatic compounds, nomenclature, functional group compounds
and their derivatives, principal methods of synthesis, selected

reactions and their mechanics are studied with respect to kinetics

and stereochemical involvement. Three hours of lecture and one

three-hour latx>ratory period each week. Prerequisites: Chemistry

111 and 112.

CHEM 312 - Organic Chemistry II 4 SEM. HRS.

Emphasis is placed on aromatic compounds and their functional

derivatives, specific synthesis and absorption spectra, polymers

and polymerization. Three hours of lecture and one three-hour

laboratory period each week. Prerequisite: Chemistry 311.

CHEM (BIO) 417 - Biochemistry I 4 SEM. HRS.

Chemistry of proteins, fats, and carbohydrates and nucleic acids,

metabolism and buffer systems. Prerequisites: Chemistry 312,

Biology 102. Three hours of lecture and three-hour laboratory.
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CHEM (BIO) 412 - Biochemistry II 4 SEM. HRS.
Continuation of metabolism and hormones, bioenergetics,

biosynthesis. Topics of special interests may be studied.

Prerequisite: Biochemistry 41 1 . Three hours of lecture and three-

hour laboratory.

CO-OPERATIVE EDUCATION (COE)

COE 298 Co-Operative Education I 1-3 SEM. HRS.
Provides a student with opportunities for on-the-job training in

conjunction with on-campus academic activities (a basic

experience).

COE 398 Co-Operative Education 11 1-6 SEM.HRS.
Provides student with additional and advanced opportunities for on-

the-job training in conjunction with on-campus academic activities

(more in-depth experience). May be repeated for credit.

CRIMINAL JUSTICE (CRJ)

CRJ 111 - Introduction to the Criminal Justice Systems SEIM. HRS.

A comprehensive survey of all aspects of the criminal justice system

to include police, corrections and the courts.

CRJ 221 - Community Relations 3 SEM. HRS.

The theories of interaction between the police and the public they

serve.

CRJ 310 - Investigation 3 SEM. HRS.

A study of crime scene evidence and detection to include

investigative techniques used by modern police agencies.

Prerequisite: CRJ 111.

CRJ 31 1 - Management of Law Enforcement

Agencies 3 SEM. HRS.

A study of law enforcement organizations to include management,

staffing and personnel operations.

101



CRJ (SOC) 321 - Juvenile Delinquency 3 SEM. HRS.

Critical examination of the nature of the delinquency problem,

sociological causes, and administration of juvenile justice.

Prerequisite: Sociology 221

.

CRJ 322 - Correctional Management 3 SEM. HRS.

A study of the correct methods of operating modern prisons and

jails and a study of the theory of managing those institutions.

CRJ (SOC) 323 - Criminal Behavior 3 SEM. HRS.

A study of the criminal mind and the theory of the origins of criminal

behavior. Prerequisite: CRJ 1 1 1 and PSY 201 .

CRJ 333 - The Courts and the Community 3 SEM. HRS.

Includes lectures on court structure in Tennessee, both jury and

nonjury, criminal and civil. Domestic relations with an emphasis

on divorce and adoption laws of Tennessee will be presented in

a manner understandable to the lay public.

CRJ 410 - Principles of Criminal Law 3 SEM. HRS.

A study of the history and principles of our criminal law, and the

corpus delicti of modern crimes.

CRJ 411 - Constitutional Law 3 SEM. HRS.

A study of the restraints imposed on police power as dictated by

the decisions defining the 1 st, 4th, 6th, 6th and 1 4th Amendments

of the United States Constitution.

CRJ 421 - Forensic Pathology 3 SEM. HRS.

A study of the scientific methods in determining the cause of death

and presenting the evidence of homicides and other crimes.

CRJ 450 - *Practicum in Criminal Justice 3 SEM. HRS.

A course designed to give a student practical experience with a

criminal justice agency. A minimum of 1 00 hours with the agency

is required to pass this course. Prerequisite: permission of and

placement by the Criminal Justice Advisor.

CRJ 460 - *Law Enforcement Laboratory 3 SEM. HRS.

This course is accredited by attending and passing a POST (Police

Officer Standards and Training) approved police academy
curriculum.

*Any student who has graduated from a POST (Police Officer Standards

and Training) approved law enforcement academy may receive six (6)

hours credit toward graduation in lieu of CRJ 450 and 460.
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ENGLISH (ENG)

ENG 101 and ENG 101H - Composition 1 3 SEM. HRS.
Intensive practice in writing the short composition, plus a review

of the basics of grammar and punctuation. Required of all students.

Students who score 20 or above on the English section of the

American College Test (ACT) are required to register in the honors

section.

ENG 102 and ENG 102H - Composition II 3 SEM. HRS.
Emphasis on expository and argumentative writing and on locating,

organizing, and using library resource materials in the writing of

at least one research paper. Required of all students. Prerequisite:

English 101/101Hor equivalent.

ENG 215 - Introduction to Literature 3 SEM. HRS.

A survey of the four genres of literature: the short story, poetry,

the novel, and drama. Introduces the students to structure, style,

and scope of the forms of literature. Required of all students.

Prerequisites: English 101 and 102 or equivalents.

ENG 220 - Contemporary Popular Fiction 3 SEM. HRS.

A survey of contemporary magazines, mystery and adventure

novels, romance novels, biography, comic strips, and films.

Required of all students.

ENG 311-312 - American Literature . . .3 SEM. HRS. (Per Course)

A survey of the significant literature of the United States from

colonization to the present. These two courses need not be taken

in sequence.

ENG 321-322 - English Literature 3 SEM. HRS. (Per Course)

A survey of English Literature from Beowulf to the present. These

two courses need not be taken in sequence.

ENG 331 - History and Structure of the

English Language 4 SEM. HRS.

Covers changes in vocabulary, grammar, and pronunciation which

occurred in the development of the English language from its Indo-

European roots to the present.
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ENG (ED) 332 - Children's Literature 3 SEM. HRS.

A survey of literature for children based on wide reading in the

field. Includes story telling and mimetics.

ENG 335-336 - Worid Literature 3 SEM. HRS. (Per Course)

Selections from Greek, Roman, European, and Russian literature

in translation.

ENG 340 - Women and Literature 3 SEM. HRS.

A survey of women writers and their contributions to literature,

from Jane Austen to the present.

ENG (BUA) 350 - Technicai Writing 3 SEM. HRS.

The writing of reports, summaries, and other technical materials.

Prerequisites: ENG 101-102.

ENG (BUA) 351 - Business Communications 3 SEM. HRS.

A study of oral and written communications with emphasis on

business correspondence, business report writing, and business

presentations. Prerequisites: ENG 101-102.

ENG 410 - Writing for the News Media 3 SEM. HRS.

A study of writing skills for newspapers, television, and radio news.

Practical application is emphasized.

ENG 420 - The Modern Novel 3 SEM. HRS.

Selected British and American novels of the twentieth century are

studied and related to literary and philosophical trends; emphasis

on major novelists.

ENG (ED) 422 - Methods and Materials for

Teaching English 3 SEM. HRS.

An overview of methods of teaching English both in the elementary

and secondary schools. Prerequisites: ED 301 .

ENG 423 - Shakespeare 3 SEM. KRS.

A study of selected plays.

ENG 430 - Southern Literature 3 SEM. HRS.

Early and modern southern writers. Emphasis on the period 1920

to present.
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ENG 440 - Introduction to Drama 3 SEM. HRS.
A survey of drama, excluding Shakespeare, from its beginning to

the present. Emphasis on twentieth century American drama.

ENG 445 - Advanced Composition 3 SEM. HRS.
An advanced writing course which continues the instruction in the

art of writing begun in English 101 and 1 02. Required for English-

Education majors.

English Note 1 : Sections identified with an H are honors classes.

English Note 2: All English courses 220 and above require English 101,

102, and 215 as Prerequisites.

English Note 3: Full-time students must register and remain enrolled

for English each semester until all English composition requirements

are completed. A student who scores 20 or above on the English

section of the American College Test must take English 1 01 H and

1 02H. General Education Core (GEC) requirements, in English, are

to be taken in sequence.

GEOGRAPHY (GEOG)

GEOG 200 - Introduction to Regional Geography ... 3 SEM. HRS.

A study of the major organizing concepts and their applications

in the different subfields of human geography, including regional

analysis, population, political, cultural, urban and economic

geography. Special attention is given to analysis of current world

problems and issues.

GEOG 300 - Survey of World Geography 3 SEM. HRS.

A study of the major features of our physical world: mountains,

plains, rivers, lakes, oceans, deserts, rainforests, and other

landforms. Other topics include map reading, weather, climatic

variations, environmental influences on human behavior, natural

vegetation, pollution, and mineral resources.
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GOVERNMENT (GOV)

GOV 223 - Introduction to American National Government
and Politics 3 SEM. HRS.
A survey of the origins, structure, and functions of the national

political system. Topics include democratic theory, constitutional

development, federalism, socialization, public opinion, political

parties, interest groups, participation, elections, civil liberties, the

structure and functions of the legislative, executive, and judicial

branches, and a review of foreign and domestic policies.

GOV 224 - Introduction To American State and Local

Government and Politics 3 SEM. HRS.
An examination of the political process at the state and local level.

Legislative, judicial, and administrative structures and processes

will be the primary focus.

GOV 320 - World Politics 3 SEM. HRS.

Introduces basic principles and theories of inter- national relations

through the experience of great world leaders in the twentieth

century. Includes Gandhi, Lenin, Mao, Wilson, Hitler, De Gaulle,

Hammarskjold, and Kissinger.

GOV 330 - Political Theory 3 SEM. HRS.
Western political theory from the Greeks to the modern world.

GOV 490^91-492 - Service-Learning Experience 4-12 SEM. HRS.

Designed to offer credit for legislative internship experience under

the supervision of a faculty member and field supervisors. Amount
of credit granted depends upon the nature of the projects

undertaken, and the length of time of the experience.

HISTORY (HIS)

HIS 111 - History of Western Civilization I 3 SEM. HRS.

A survey of western man from earliest cultures to 1 71 5. May be

used to satisfy General Education Core requirement.

HIS 112 - History of Western Civilization II 3 SEM. HRS.
A survey of western man since 1715. May be used to satisfy

General Education Core requirement.
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HIS 201 - History of the United States i 3 SEM. HRS.
A survey of the United States history from the discovery of America

to 1876. May be used to satisfy General Education Core

requirement.

HIS 202 - History of the United States II 3 SEM. HRS.
A survey of the United States history from 1 876 to the present.

May be used to satisfy General Education Core requirement.

HIS 300 - The Civil War 3 SEM. HRS.
A study of the causes, conduct, and results of the Civil War.

Emphasis will be upon the conduct of the war itself. Prerequisites:

HIS 201-202.

HIS 320 - United States In the Twentieth Century . . 3 SEM. HRS.

An examination of political, military, and cultural trends in the United

States since 1900.

HIS 330 - Historical Fieldtrips 3 SEM. HRS.

A generalized study of Middle Tennessee history as reflected in

not less than five separate fieldtrips to sights of historical interest.

Course grade to be Pass- Fail only.

HIS 350 - Tennessee History 3 SEM. HRS.

A study of Tennessee history from pre-historic times to present.

Special emphasis upon the role of Andrew Jackson on Tennessee

politics. Completion of HIS 201 and HIS 202 preferred prior to

enrollment.

HIS 351 - Selected Topics in Tennessee History ... 3 SEM. HRS.

An intensive study of selected topics relating to Tennessee history.

Some on-site studies (field trips) will be required. Completion of

Tennessee History 350 preferred prior to enrollment.

HIS 400 - U.S. Colonial History 3 SEM. HRS.

Intensive study of leaders, institutions, and issues pertaining to

Colonial times from 1 607-1 776. Prerequisites: History 201 -202.

HIS 401 - Jacksonian Democracy 3 SEM. HRS.

Intensive study of the age of Jackson with emphasis upon Jack-

son's personality and other major political personalities of the era.
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HIS 41 5 - The Emergence of Modern America .3 SEM. HRS.

A detailed examination of United States history during the period

between Reconstruction and World War I. Special emphasis is

placed upon the shift from an agrarian to an industrialized society.

HIS 420 - Southern U.S. History 3 SEM. HRS.

A study of a unique region of the U.S. from 1607 to 1860.

Prerequisitos: History 201-202.

HIS 436 - Europe 1815-1900 3 SEM. HRS.

A study of nineteenth century Europe.

HIS 437 - Europe 1900-1945 3 SEM. HRS.

A study of Europe in the early twentieth century. Emphasis is upon

war, industrial development, and philosophy.

LIBRARY (LIB)

LIB (DEVS) 110 - Library Usage 3 SEM. HRS.

Designed to familiarize the student with the resources of the library.

Use of the card catalog, arrangement, and location of library mater-

ials are emphasized. Enrollment limited to freshman and sophomores.

MATHEMATICS (MATH)

MATH (DEVS) 090 - Math Skills 3 SEM. HRS.

Topics studied include the following: whole numbers, common
fractions, decimal fractions, percent, squares and square roots,

basic units of measure, facts and skills in geometry, elements of

algebra, graphs, statistics, probability and problem solving. Designed

for students who have weak mathematics backgrounds. This course

will not meet the mathematics requirement in the General Education

Core, but may be used as elective credit.

MATH 098 - Basic Algebra 3 SEM. HRS.

Factoring, fractions, radicals, quadratic equations, logarithms, and

exponents are the main topics covered. Both the real and complex

number systems are dealt with. This course will not meet the Math-

ematics requirement of the General Education Core, but may be

used for elective credit. Prerequisite: MATH 090 or one year of

high school algebra.
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MATH 100 - Dosage Computation 1 SEM. HR.

Designed to develop and perfect skills in the computational

procedures required for the calculation of medication dosages in

nursing practice. This course will not meet the mathematics

requirements in the General Education Core, but may be taken

for elective credit.

MATH 101 - College Algebra I 3 SEM. HRS.

A study of the real number system, polynomials, fractions, rational

exponents and radicals, linear and quadratic equations and

inequalities, graphs and functions, polynomial functions, conies,

exponential, logarithmic functions, and intuitive geometry.

Prerequisite: Math 098 or two years of high school algebra.

MATH 102 - College Algebra II 3 SEM. HRS.

A study of systems of equations and inequalities, matrices and

determinants, polynomial equations, progressions and annuities,

mathematical induction, permutations, and correlations, the

binomial theorem, and probability. Prerequisite: Math 101 or the

equivalent. (This course is the substitution course of MATH 111

as indicated in previous Catalogs.)

MATH 1 1 - Fundamental Concepts
of Mathematics 3 SEM. HRS.
This course deals with the following concepts in arithmetic: sets,

systems of numeration, operations on whole numbers, operations

on real numbers, percent, elementary number theory, and an

introduction to elementary geometry. This course is required for

all elementary education majors.

MATH 111 - College Algebra 3 SEM. HRS.

Astudy of sets, exponents, radicals, linear equations, inequalities,

relations, functions, matrices, determinants, progressions,

mathematical induction, probability and statistics. Prerequisites:

MATH 098 or two years of high school algebra.

MATH 112 - Trigonometry 3 SEM. HRS.

A study of the trigonometric functions of the acute angle, circular

functions, graphs of the trigonometric and inverse functions, identi-

ties, solutions of right and general triangles, equations, complex

numbers, and vectors. Prerequisite: MATH 101 and 102 or

equivalent.
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MATH 113 - Mathematics for Business .3 SEM. HRS.

A study of basic mathematical principles, percentages, discounts,

profit and loss, taxes, depreciation, inter- est, insurance, stocks,

sinking funds, and annuities. This course is required for those who
wish to be certified to teach mathematics grades 7-12.

Prerequisite: MATH 098 or the equivalent.

MATH 121 - Caicuius and Analytic Geometry i 3 SEM. HRS.

An introduction to plane analytic geometry and differential and

integral calculus with applications to a variety of geometrical and

physical models. This course is required for all those who plan

to minor in mathematics. Prerequisite: MATH 1 1 2 or equivalent.

MATH 122 - Calculus and Analytic Geometry II 3 SEM. HRS.

The main topics addressed in this course include transcendental

functions, methods of integrating conic sections, hyperbolic

functions, and polar coordinates. Prerequisite: MATH 121.

MATH (CIS) 215 - BASIC Programming 3 SEM. HRS.

A beginning course in applied mathematics problem solving on the

computer using BASIC. Prerequisite: MATH 098 or equivalent.

Required for mathematics endorsement in grades 7-12.

MATH 250 - Elements of Linear Algebra 3 SEM. HRS.

Vectors and vector spaces, matrices and systems of linear

equations, geometry of vector spaces, linear transformations in

a vector space. Prerequisites: MATH 101 and 1 02 or equivalent,

plus permission of instructor.

MATH 307 - College Geometry 3 SEM. HRS.

This course is a study of finite geometries, Euclidean geometry,

convexity, constructions, transformational geometries, and non-

Euclidean geometry. This course is recommended for those who

plan to teach mathematics on the secondary level. Prerequisites:

MATH 1 01 and 1 02 or equivalent, plus permission of instructor.

MATH 310 - Concepts of Mathematics 3 SEM. HRS.

The course is the study of mathematics as a language, numeration

systems using different bases, open sentences including

equations and inequalities, descriptive geometry and

measurement, similarity and proportions, rational exponents, logic

and proof and the real number system. Prerequisite: MATH 110

110



MATH 315 - Probability and Statistics 3 SEM. HRS.
Basic probability and statistical concepts, methods of calculation,

distribution functions, correlation, and applications. Prerequisites:

MATH 101 and 1 02. Required for mathematics endorsement in

grades 7-12.

MATH 460 - Determinants and Matrices 3 SEM. HRS.
A study of the algebra of matrices, vectors, and determinants.

Prerequisites: MATH 101 and 1 02 or equivalent, plus permission

of instructor.

Mathematics Note: Full-time students must register and remain

enrolled for Mathematics each semester until the General Education Core
requirements in Mathematics have been satisfied.

NURSING

students enrolled at Cumberland University who are interested in

pursuing an Associate of Science Degree in Nursing may take the non-

nursing courses required for the Aquinas Junior College (Nashville, TN)

nursing curriculum at Cumberland University, with the exception of Ethics

and Moral Theology. All nursing courses plus Ethics and Moral Theology

must be taken at Aquinas Junior College.

The student must receive at least a 'C in all required courses at

Cumberland in order to transfer the credit to Aquinas. Additionally, the

student must be in good standing at Cumberland University before

he/she will be eligible for transfer to Aquinas Junior College. The student

must meet the Aquinas Junior College Nursing Program admission criteria

before he/she can be accepted into the Nursing Program.

Because of the sequencing of nursing courses, the transferring

student should be prepared to remain enrolled at Aquinas Junior College

for a period of two years. Aquinas Junior College nursing graduates are

qualified to take the State of Tennessee Board of Nursing Examination

to become registered nurses.
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PHILOSOPHY (PHIL)

PHIL 201 - Introduction to Philosophy 3 SEM. HRS.

Basic philosophical problems which arise from everyday

experiences, analyzed through comparison with solutions offered

by prominent philosophers.

PHIL 31 1 - Elementary Logic and Critical Thinking . 3 SEM. HRS.

Principles of deductive and inductive reasoning with emphasis on

problem solving analytical thinking.

PHYSICAL SCIENCE (PS)

PS 1 00 - Principles of Physical Science 4 SEM. HRS.

A survey of the qualitative aspects of the basic concepts of

Chemistry, Physics, Astronomy, Earth Science, Environment and

Conservation with their relationships to our present-day

technological society. Three one-hour lectures and one three-hour

laboratory period each week. Prerequisite: One year of high

school algebra or equivalent.

PHYSICS (PHY)

PHY 201 - General Physics .4 SEM. HRS.

Basic concepts in the field of mechanics, electricity, and

magnetism are examined. Three-hour lecture and three-hour

laboratory period each week. Prerequisites: MATH 1 01 and 1 02.

PHY 202 - General Physics 4 SEM. HRS.

Emphasis is on basic concepts in the field of heat, light, and sound

and their applications to the science field. Three-hour lecture and

three-hour laboratory period each week. Prerequisite: PHY 201 .

PSYCHOLOGY (PSY)

PSY 108 - Personal Development 1 SEM. HR.

Group interaction and problem solving. Required of all students

who must complete the General Education Core.
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PSY 109 - Career Planning 1 SEM. HR.

The focus of the course will be on the two aspects of career plan-

ning: (a.) personal skills assessment, and (b.) strategies for a

successful career search.

PSY 110 - Lifetime Heaith Practice 1 SEIVI. HR.

An academic course designed to communicate basic principles

in physiology, exercise, and stress management. Required of all

students who must complete the General Education Core.

PSY 201 - General Psychology 3 SEM. HRS.

Introduction to behavioral science and methodology through the

psychological principles of human behavior and achievement.

PSY 202 - Psychology of Adjustment 3 SEM. HRS.

The origin and modification of behavior traits through the processes

ofadjustment. Techniques of mental hygiene. Prerequisite: PSY
201.

PSY (ED) 21 1 - Psychology of Human Growth and
Development 3 SEM. HRS.

Physical, mental, social, and emotional development of the human

organisms from birth to maturity; learning as behavior modifications;

motivating and facilitating learning processes in social settings.

PSY (ED) 212 - Educational Psychology 3 SEM. HRS.

Emphasizes the educational implications of research in

development, learning and teaching. Uses examples, case studies,

and ideas from experience to show the connection between

knowledge and practice.

PSY 221 • Social Psychology 3 SEM. HRS.

Description and explanation of social phenomena in terms of the

behavioral patterns of humans.

PSY 311 - Child Growth and Development 3 SEM. HRS.

A study of human development from prenatal to age 1 0, and the

role of the teacher in working with such children. Physical, social,

emotional, and intellectual growth will be studied as well as

environmental and hereditary influences on the process. Child

study and observations are included.
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PSY (ED) 330 - Survey of the Exceptional Child 3 SEM. HRS.

Introduction to programs and problems of children who deviate

from the normal in physical, emotional, mental, and social

characteristics. Required of all education degree seel^ing students.

Field experiences required.

PSY 420 - Abnormal Psychology 3 SEM. HRS.

Patterns of maladaptive behavior, including anxiety, depression,

schizophrenia, antisocial behavior, and mental retardation.

PSY 461 - Psychology of Adulthood and Aging 3 SEM. HRS.

Emphasis is placed on physical, psychological, and sociological

changes in adulthood. This course examines the aging process

and its impact upon the individual, family, and society.

PSY 463 - Psychology of Death and Dying 3 SEM. HRS.

Emphasis is upon handling grief, organ donation, euthanasia, the

hospice concept, the funeral arrangement, and personal growth

from confronting death.

RELIGION (REL)

REL 105 - Old Testament 3 SEM. HRS.

An introduction to the Bible as a whole, with particular study of

the Old Testament and its concepts of creation, the Law, the

Prophets, and the poetic writings.

REL 106 - New Testament 3 SEM. HRS.

A study of how the English Bible came to be, with a particular study

of the New Testament and Jesus's teachings, Paul's writings, and

the other epistles.

REL (SOC) 301 - Marriage and the Family 3 SEM. HRS.

An examination of the history, structure, and problems of the

American family.

REL 322 - Comparative Religion 3 SEM. HRS.

Study of world religions and their impact upon intellectual and

emotional commitment.
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REL 443 - The Bible as Literature and IHistory 3 SEM. I^RS.

Origin and nature of the Bible; cultural and historical backgrounds;

influence on English language and literature; history of texts and

canon; msyor religious figures, philosophical concepts, and literary

features.

SOCIOLOGY (SOC)

SOC 221 - Introduction to Sociology 3 SEM. HRS.

General survey of the nature of culture, the foundations of

personality and socialization, and other fundamental processes

characteristic of group life.

SOC 223 - Social Problems 3 SEM. HRS.

A survey of those phases of social change that are most significant

In the modern world.

SOC (REL) 301 - Marriage and Family 3 SEM. HRS.

An examination of the history, structure, and problems of the

American family.

SOC (ED) 312 - Educational Sociology 3 SEM. HRS.

The interrelationship of the school and other social institutions and

agencies.

SOC (CRJ) 321 - Juvenile Delinquency 3 SEM. HRS.

Critical examination of the nature of the delinquency problem,

sociological causes, and administration of juvenile justice.

Prerequisite: Sociology 221.

SOC (CRJ) 323 - Criminal Behavior 3 SEM. HRS.

A study of the criminal mind and the theory of the origins of criminal

behavior. Prerequisites: CRJ 1 1 1 and PSY 201 .

SOC (ED) 340 - Social Institutions 3 SEM. HRS.

A study of the various social institutions composing American

society such as the family, schools, hospitals, prisons, and

churches.

SOC 404 - Housing for the Aged 3 SEM. HRS.

Emphasis is placed upon nursing home administration, discussion

of management techniques and surveys of demography, and social

and cultural aspects of older housing environments.
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SOC 450 - Special Movements 3 SEM. HRS.

A study of important social events in the history of hurnanity from the

conquest of fire to our entry into the space age. The study will proceed

from the points of view of history, religion, sociology, and philosophy to

trace the changes and developments in human life and society.

SPECIAL TOPICS (A&S)

A&S 498-499 1-6 SEM. HRS.
These courses are designed to offer a student the opportunity to

gain knowledge or practicum in a specialized area or subject not

otherwise covered in the curriculum. The subject and its treatment

must be derived from consultation between the individual student

and teacher. All special topic proposals must be approved by the

Division Chairperson. These courses may not substitute for General

Education Core requirements. The amount of credit granted depends

upon the nature of the project undertaken, and the length of time

of the experience.

SPEECH (SPEE)

SPEE 220 - Fundamentals of Speech 3 SEM. HRS.

Fundamental principles of oral communication and application

through speeches and constructive criticism. Required of all

students who must complete the General Education Core.

SPEE 320 - Voice and Articulation 3 SEM. HRS.

Provides a body of knowledge about voice production and

articulation for persons interested in knowing what the productive

act of speaking is about and applying this knowledge to the

improvement of their own speech.

SPEE 330 - Fundamentals of Acting 3 SEM. HRS.

The mechanics of acting in terms of physical movement, body con-

trol, and character-building techniques. Laboratory and production

work may be required. Additional practice times are assigned.

SPEE 430 - Group Problem Solving

Through Discussion 3 SEM. HRS.

Orients the student to methods of problem solving with emphasis

on the discussion, prerequisites of reaching agreement, and

systematic approach to solving problems in group discussion, and

leadership in discussion.
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DIVISION II

Business

William E. Shultz, Chairperson

David A. Bodl<in

George E. Daniel, III

Mary Lewis Purnell Haley

William Paris

Howard A. Wells

The Division of Business offers the Bachelor of Business

Administration degree. The Bachelor of Business Administration degree

is a comprehensive degree which will provide broad general knowledge

in the area of business.

The entire business program is based on the premise that personal

excellence and business profitability are based on ethical conduct and

community service.

The specific objectives of the Division of Business are to provide

students with the common body of l<nowledge in business administration

which will prepare them for entrance into graduate studies in business

administration, health care administration, or law, for entrance-level

professional jobs in such areas as accounting, management, marketing,

health care administration and nursing home administration, for careers

as professional managers, and for certification to teach in certain

business areas in secondary schools.

The successful businessperson today and in the future must be

comfortable using the personal computer for word processing, for data

management, for data analysis and for data presentation. The Division

of Business has computer classrooms with state-of-the-art personal

computer equipment which includes EGA color monitors and hard disks.

Computer course offerings are designed to support the entire business

program and to prepare students to be proficient users of this vital

business tool. Computer use is integrated into appropriate individual

courses.
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ASSOCIATE IN ARTS
IN BUSINESS (A.A.B.)

DEGREE REQUIREMENTS SEM. HRS.

GENERAL EDUCATION CORE 49
REQUIRED BUSINESS CORE 15
ACC 21 1 Principles of Accounting I 3
ACC 212 Principles of Accounting II 3
ECON 241 Principles of Macroeconomics 3
ECON 242 Principles of Microeconomics 3
BUA (ENG) 351 Business Communications 3

TOTAL SEMESTER HOURS - A.A.B. DEGREE 64

BACHELOR OF BUSINESS
ADMINISTRATION (B.B.A.)

DEGREE REQUIREMENTS SEM. HRS.

GENERAL EDUCATION CORE 49
REQUIRED BUSINESS CORE COURSES 36
ACC 21 1 Principles of Accounting I 3

ACC 212 Principles of Accounting II 3
ECON 241 Principles of Macroeconomics 3
ECON 242 Principles of Microeconomics 3

BUA 261 Quantitative Methods I 3
BUA 362 Quantitative Methods II 3
BUA 340 Legal Environment of Business 3
BUA (ENG) 351 Business Communications 3

MKT 362 Principles of Marketing 3

MGT 363 Principles of Management 3
FIN 349 Business Finance 3
BUA 496 Business Policy 3

Business Administration Concentration 27
These hours must be business division courses at the 300 and 400 level.

Electives (General or Business) 16

TOTAL SEMESTER HOURS 128
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COURSE DESCRIPTIONS

ACCOUNTING (ACC)

ACC (CIS) 180 - Accounting and Business Applications of

Microcomputers 3 SEM. HRS.

An introductory course for business students designed to

familiarize them with the integral relationship between the recent

development of the microcomputer and its business uses.

Appropriate for students who had an introductory computer course

in high school. (This course will satisfy the General Education Core

requirement for Computers.)

ACC 211 - Principles off Accounting I 3 SEM. HRS.

Basic accounting principles. The accounting cycle and preparation

of financial statements are emphasized.

ACC 212 - Principles off Accounting II 3 SEM. HRS.

A continuation of Principles I with emphasis on part- nerships,

corporations, and preparation and analysis of various financial

statements. Prerequisite: ACC 211.

ACC 300 - Electronic Spreadsheet Application .... 3 SEM. HRS.

An introduction to the electronic spreadsheet and its uses in

accounting. Prerequisite: ACC 21 2 or permission of instructor.

ACC 302 - Managerial Accounting 3 SEM. HRS.
An analysis of financial statements, costs, and budgeting as they

relate to the management objectives of planning and control.

(Suggested for students other than those planning to take the

Certified Public Accountant examination.) Prerequisite: ACC 212.

ACC 311 - Intermediate Accounting I 3 SEM. HRS.
Accounting practices and fundamental theories, analysis of

financial statements, inventory procedures, and asset valuation.

Prerequisite: ACC 212.

ACC 312 - Intermediate Accounting II 3 SEM. HRS.

A thorough study is made of accounting theory and problems

including accountants' working papers, preparation and analysis

of financial statements, inventory procedures, asset evaluation,

and reserves. Prerequisite: ACC 311.
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ACC 331 - Cost Accounting 3 SEM. HRS.
A study is made of accounting for costs of manufacturing a product

or rendering a service with attention given to job order, process,

and standard cost systems. Prerequisite: ACC 212.

ACC 433 - Advanced Accounting 3 SEM. HRS.
A study of the preparation of consolidated corporate financial

statements and other complex financial accounting problems.

Prerequisite: ACC 312.

ACC 451 - Accounting Theory 3 SEI\A. HRS.
A study of contemporary accounting and auditing issues including

pronouncements of the American Institute of Certified Public

Accountants, the Cost Accounting Standards Board, the Financial

Accounting Standards Board and the Securities Exchange
Commission. Prerequisite: Senior standing and ACC 312.

ACC 453 - Federal Income Taxes 3 SEM. HRS.
A study of federal income tax laws with particular emphasis on

the preparation and filing of individual tax returns. Prerequisite:

ACC 212.

ACC 462 - Auditing 3 SEM. HRS.
A study of the theory of auditing, the legal and ethical

responsibilities of an auditor, procedures, methods of certification

of financial statements, preparation of working papers, and reports

to the client. Prerequisite: ACC 312.

ACC 488 - CPA Review 3 SEM. HRS.
Review of accounting principles and study and analysis of problems

from past examinations of the American Institute of Certified Public

Accountants. Prerequisites: ACC 31 2, ACC 462, BUA 340, and

senior standing.

ACC 497 - 498 - 499 Seminar in Accounting 1-3 SEM. HRS.

To include such topics as an update on federal income taxes and

new developments in computer hardware and software related

to accounting. Prerequisites: Senior standing or permission of

instructor.
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BUSINESS ADMINISTRATION (BUA)

BUA 101 - Introduction to Business 3 SEM. I-IRS.

A survey of the field of business designed to give the student

essential initial exposure to the field. The course is designed to

serve as an introduction to all other business courses. The course

can be useful to provide general background knowledge for the

student who does not intend to major in business.

BUA 261 - Quantitative Methods I 3 SEI\/I. HRS.
Identification, interpretation, and use of statistical data. Topics

covered include methods of central tendency, variation, probability

theory, point and interval estimation. Prerequisites: Grade of 'C
or higher in both MATH 101 and 102.

BUA 300 - Personal Business Planning 3 SEM. HRS.
Introduction to principles of personal business planning including

housing and home ownership; life, property, liability, and health

insurance; basic real estate principles; estate building; wills and

trusts; and personal financial planning.

BUA 301 - Health Care Systems 3 SEM. HRS.
Examination of the structure, organization, and functions of the

health care system with consideration given to the profit-oriented

and to the not-for-profit elements.

BUA 302 - Health Care Trends 3 SEM. HRS.
A comprehensive review of the trends in the health care field.

Current status of federal legislation affecting health care cost re-

imbursement will be considered. Legal aspects of medical record

authorizations, consents, and release of information will be
considered.

BUA 340 - Legal Environment off Business 3 SEM. HRS.
Fundamentals of law in relation to business, and the legal

environment as it pertains to profit and/or nonprofit organizations

along with ethical considerations and social and political influences

as they affect such organizations.
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BUA 341 - Medical Jurisprudence 3 SEM. HRS.
An examination of issues and laws impacting on the provisions

of health care services, including quality of life, informed consent,

right to life, individual vs. societal rights, etc. Topic areas will include

mal-
practice suits, legislation, collection of bills, labor law, and informed

consent of patients to medical and surgical procedures.

Prerequisite: BUA 340.

BUA (ENG) 350 - Technical Writing 3 SEM. HRS.

The writing of reports, summaries, and other technical materials.

Prerequisites: ENG 101 and 102.

BUA (ENG) 351 - Business Communications 3 SEM. HRS.
A study of oral and written communications with emphasis on

business correspondence, business report writing, and business

presentations. Prerequisites: ENG 101 and 102.

BUA 362 - Quantitative Methods II 3 SEM. HRS.

More advanced methods of statistical analysis including statistical

inference, tests of hypotheses, non-parametric methods,

correlation, regression, multivariate analysis decision theory and

time series analysis. Prerequisite: Grade of 'C or higher in BUA
261.

BUA 496 - Business Policy 3 SEM. HRS.

A course designed to integrate the student's knowledge of

business functional area disciplines into the analysis and solution

of managerial and business problems, analysis of strategies,

objectives, policies, functional areas, and managerial decision

making through the case study method. Prerequisites: MKT 362,

MGT 363, FIN 349, senior standing or permission of instructor.

BUA 498-499 - Special Topics in Business 1-6 SEM. HRS.

Individual reading, research or internship designed to provide an

in-depth study of selected problems in business. Problems are

chosen jointly by the student and instructor. An internship will

normally be of at least 200 hours duration for 3 semester hours

credit. Prerequisite: Approval of the Division Chairperson.
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COMPUTER INFORMATION SYSTEMS (CIS)

CIS 105 - 106 - 107 Keyboarding 1-3 SEM. HRS.

An opportunity to learn or to develop further on a programmed

basis typing skills on the computer keyboard and separate number

pad.

CIS 170 - Introduction to Computers 3 SEM. HRS.

Acquaints the student with the workings of a computer, including

such terms as 'hardware,' 'software,' and 'applications.' Provides

a basic understanding of what a computer is, what it does, and

how it is used in modern day activities. Emphasis is given to hands-

on experience with microcomputer application programs for uses

such as word processing, electronic spreadsheet analysis and

data base management.

CIS (ACC) 180 - Accounting and Business Applications of

Microcomputers 3 SEM. HRS.

An introductory course for business students designed to

familiarize them with the integral relationship between the recent

development of the microcomputer and its business uses.

Appropriate for students who had an introductory computer course

In high school. (This course will satisfy the General Education Core

requirement for Computers.)

CIS (ED) 1 90 - Introduction to Computers for Teachers3 SEM. HRS.

An introduction to the use of computers as educational tools and

to basic technical computer terms. Includes basic techniques for

developing instructional materials for computers and for the

evaluation and selection of commercially available instructional

materials for computers. This course satisfies the General

Education Core for Education majors.

CIS (MATH) 215 - BASIC Programming 3 SEM. HRS.

A beginning course in applied mathematics problem solving on

the computer using BASIC. Prerequisite: MATH 098 or

equivalent. Required for mathematics endorsement in grades

7-12.

CIS 301 Word Processing 3 SEM. HRS.

Word processing concepts and applications will be presented.
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CIS 310 - Database Management 3 SEM. HRS.
A study of efficient methods of handling large quantities of data,

including data input, editing, validation, and manipulation; file se-

quencing; multiple match/merge; table handling; control breaks;

data output and formatting.

CIS 315 - Financial Analysis using Spreadsheets ... 3 SEM. HRS.
An introduction to the electronic spreadsheet and its use in financial

analysis, including loan amortization, financial statement analysis,

budgeting, and payroll systems. Presentation graphs and the use

of macros to automate analysis are covered.

CIS 317 - Automated Investment Management 3 SEM. HRS.
A study of the use of the computer for planning corporate and per-

sonal investments in stocks, bonds, options, limited partnerships,

mutual funds. Individual Retirement Accounts and other investments.

Hedging inventory risks with commodity futures will also be treated.

Use of large commercial data bases such as those of Dow Jones and

Value Line will be included in the investment management models.

CIS 330 - Systems Analysis and Design 3 SEM. HRS.

A study of structured techniques for analyzing complex business

systems and designing logical information systems that satisfy user

requirements. Prerequisites: CIS 1 70 or CIS (ACC) 1 80, and ACC
212.

CIS 412 - Artificial intelligence 3 SEM. HRS.
An introduction to the broad field of artificial intelligence and its

application to business. A major project will be conducted by the

entire class to use an expert system to improve the decision-making

process of one narrow field of business. Prerequisites: CIS 1 70
or CIS (ACC) 1 80 , and BUA 261 . Preference will be given to those

who have completed BUA 362, and CIS 215.

CIS 41 6 - Information Systems Development 3 SEM.HRS.
Practical experience in the management, analysis, design, and

programming of one or more data processing systems.

Prerequisite: CIS 310 and 330.
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ECONOMICS (ECON)

ECON 241 - Principles of Macroeconomics 3 SEIVI. HRS.
An introductory course which includes the basic concepts of the

capitalist system, national income accounting, the banking system,

and monetary fiscal policy.

ECON 242 - Principles of l\/licroeconomics 3 SEM. HRS.
An introductory course which includes the basic concepts of the

capitalist system, resource pricing, profit maximization, supply and

demand analysis, plus consumer behavior. Prerequisite: ECON
241.

ECON (MGT) 427 - Labor Relations 3 SEM. HRS.
A study of the American labor movement; union history including

structure and philosophy. Examination of labor legislation and labor

issues will be undertaken. Emphasis will be given to collective

bargaining, dispute resolution and grievance procedures.

Prerequisites: ECON 241, 242, and MGT 363.

FINANCE (FIN)

FIN 349 - Business Finance 3 SEM. HRS.
An introduction to the principles of financial management including

problems of liquidity versus profitability; planning for profits;

budgeting for capital expenditures; and management of funds and

assets. Prerequisites: ACC 212, BUA 261 , ECON 241 , MATH
101 and 102, or permission of instructor.

FIN 351 - Corporate Finance 3 SEM. HRS.

Risk management, long- and short-term financing options, leverage,

dividend policy, and equity management.

MANAGEMENT (MGT)

MGT 363 - Principles of Management 3 SEM. HRS.

A study of the generally accepted management principles which

have contributed to contemporary practices found in successful

business planning, organizing, directing, and controlling.
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MGT 365 - Organizational Theory 3 SEM. HRS.
The study of function and structure within organizations. An
examination of the interactive effects of people, technology, and

environment upon the organization. Emphasis will be on the

organization as a system. A review of various structural systems,

their dynamics, and their effectiveness will be highlighted.

Prerequisite: MGT 363.

lyiGT 368 - Human Resource IVIanagement 3 SEIVI. HRS.
A study of organization and management principles as they apply

to personnel, including selection, placement, orientation, training,

promotion, appraisal, pay incentives, motivation, and laws affecting

the personnel function. Prerequisite: MGT 363.

MGT 370 - Supervisory Management 3 SEM. HRS.
Addresses the problems of first-line supervision in production

environments, wholesale and retail establishments, offices, and

service industries. Emphasis on planning, organizing, scheduling,

leading and controlling of work operations. This course covers such

topics as learning theory, employee training and development, use

of resources, performance evaluation, human relations, and dealing

with unions. Prerequisite: MGT 363 or permission of instructor.

MGT (ECON) 427 - Labor Relations 3 SEM. HRS.
A study of the American labor movement; union history including

structure and philosophy. Examination of labor legislation and labor

issues will be undertaken. Emphasis will be given to collective

bargaining, dispute resolution and grievance procedures.

Prerequisites: ECON 241, 242, and MGT 363.

MGT 446 • Production Management 3 SEM. HRS.

Methods of efficient plant management, including production sche-

duling, inventory control, standards for pay and production, quality

control, and plant layout and location. Prerequisites: MGT 363,

BUA 362.

MGT 481 - Small Business Management 3 SEM. HRS.

Managerial and business theory functions and processes applied

to small business. Emphasis will be given to problems and practices

peculiar to the establishment and operation of small business

enterprises. Opportunities, hazards, strategies, and objectives will

be analyzed from a broad managerial aspect. Prerequisites: MGT
363, MKT 362 or permission of instructor.
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MARKETING (MKT)

MKT 362 - Principles of IMarlceting 3 SEM. HRS.

Survey of the functions, processes, and institutions involved in the

distribution of consumer and industrial goods and services.

MKT 383 - Retailing 3 SEM. HRS.

Structure and environment of retailing with special consideration

given to the fundamentals of store operation, distribution problems,

pricing and promotion problems. Prerequisite: MKT 362 or

permission of instructor.

MKT 384 - Salesmanship 3 SEM. HRS.

Principles, problems, and role of personal selling in the business

environment. Buying motives, persuasion techniques, and steps

of the selling process are considered. Prerequisite: MKT 362 or

permission of instructor.

MKT 386 - Advertising 3 SEM. HRS.

Concepts and practices of advertising and the role of advertising

in the marketing mix. Relationship between media characteristics

and various kinds of goods and services and their respective

markets. Prerequisite: MKT 362.

MKT 401 - Consumer Behavior 3 SEM. HRS.

An analysis of consumer motivation, purchase decisions, market

adjustment, and product innovation, including a survey of related

explanatory theories. Prerequisite: MKT 362.

MKT 410 - Retail Management 3 SEM. HRS.

The management functions as applied to retail management.

Emphasis includes strategic planning, administrative functions, and

operational aspects. Prerequisite: MKT 362 and 383 or permission

of instructor.

MKT 441 - Marketing Research 3 SEM. HRS.

A course designed to give the student a basic working understand-

ing of the value and techniques of marketing research. Prerequisite:

MKT 362.
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DIVISION III

Education, Health,

Physical Education, Developmental Studies,

and Graduate Studies Program

J.M. Galloway, Chairperson

Don C. England

Judith Y. Flatt

Helen A. Heitgerd

Ronald G. Hunt

Dorothy D. Jenkins

Charlene M. Kozy

Dale E. Leever

C. William McKee
Donald H. Moon

Richard L. Reeves

The mgyor emphasis of Division III undergraduate program is on Teacher

Education. Courses are offered which fulfill the professional education

requirements for teacher certification in elementary and secondary

education. The developmental education courses emphasize l)asic skills

needed for success in college. Information on graduate programs in

education is contained in another section of this publication.

TEACHER EDUCATION PROGRAM

The Teacher Education Program at Cumberland University is concerned

with the development of teachers who meet and/or exceed Tennessee

state teacher license requirements, who can demonstrate teaching skills

in such a manner that prospective employers will employ them when

teaching vacancies occur, and who will have their contracts renewed

as long as they wish.

Division III offers programs that are fully approved by the State of

Tennessee Department of Education and programs which fulfill the

requirements for teacher certification in elementary education and in many

areas of secondary education. Education 440, Student Teaching Grades

1 -6 or Education 450, Student Teaching Grades 7-1 2 is a requirement

of this program; however, this course is not required of those not seeking

Teacher Certification in Grades K-1 2. A student who wishes to pursue

a program in Teacher Education should meet the following criteria:
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ADMISSION TO TEACHER EDUCATION PROGRAM

1

.

Complete 60 semester hours of credit.

2. Have a cumulative grade point average of 2.5 on a 4.0 scale.

3. Attain a passing score on all parts of the PPST (Pre- Professional

Skills Test) required by the Tennessee State Department of

Education. Students may register for no 300-400 level Education

courses until satisfactory completion of the PPST.

4. Submit a written recommendation from a faculty member in an area

other than the Education Division and also a written recommendation

from an advisor in the Education Division.

5. Successfully complete all prerequisite courses as determined by

the Education Division.

6. Attain a passing score on a writing skills and oral communication

skills test.

7. Have a successful interview with the Teacher Education Committee

and complete any recommendations they may require.

Applications for admission to Teacher Education should be obtained

from the Director of Teacher Education. Upon completion, the application

should be returned to that office for processing. The Teacher Education

Committee meets once each semester to process these applications.

Students will be notified of their status within one week after this meeting.

APPLICATION FOR STUDENT TEACHING

The application for admission to Student Teaching should be obtained

from the office of the Director of Teacher Education. Completed

applications should be submitted to the Director of Teacher Education

two months prior to the semester in which the student plans to student

teach.
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ADMISSION TO STUDENT TEACHING

Requirements for admission:

1

.

Prior admission to teacher education.

2. Cumulative grade point average of 2.5 on a 4.0 scale.

3. Completion of all professional education courses applicable to the

grade level of the student's teaching endorsement area.

4. Senior standing.

5. Written recommendation from an advisor in the Education Division.

APPLICATION FOR TEACHER LICENSING

An application for a teaching license should be secured from the Office

of the Dean of the College/Registrar at the beginning of the final semester

of enrollment.

ELIGIBILITY FOR TEACHER LICENSING
AND CERTIFICATION

1

.

Completion of all degree requirements and teaching msyor requirements

as specified in the University catalog under which the student entered

or is graduating.

2. Completion of license certification requirements mandated by the State

of Tennessee Department of Education even though they may not be

listed in the Teacher Education program in the catalog under which

the student entered.

3. Satisfactory completion of the National Teacher Examination as

determined by the State of Tennessee Department of Education.

All credentials for teacher license and certification should be filed with

the Director of Teacher Education before the end of the final semester

of enrollment.
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BACHELOR OF SCIENCE IN EDUCATION
(B.S. In Ed.)

in ELEMENTARY EDUCATION

DEGREE AND CERTIFICATION REQUIREMENTS SEM. HRS.

Writing and Communication 15

ENG 101 Composition 3

ENG 102 Composition 3

ENG (ED) 332 Children's Uterature 3

Choose 1

:

CIS 1 70 Introduction to Computers 3

CIS 1 90 Introduction to Computers for Teachers 3

Choose 1

:

SPEE 220 Fundamentals of Speech 3

SPEE 320 Voice and Articulation 3

Health and Physical Education 10-11

HPE 150 Ufetime Fitness 1

HPE 400 School Health 3

Choose 2:

HPE 206 Leisure Time Activities 2

HPE 243 Essentials in Adaptive Physical

Education 2

HPE 301 Physiology of Exercise 3

Choose 2:

HPE 101-130 Activity Courses 1 each

Humanities 12

MU 229 Music Appreciation 3

ART 191 Art Appreciation 3

ENG 215 Introduction to Uterature 3

ENG 220 Contemporary Popular Fiction 3
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Natural Science 12

BIO 100 Principles of Biology 4

Choose 2: (Two fields required)

BIO 101 General Biology 4

PHY 201 General Physics 4

CHEM 111 General Chemistry I 4

PS 100 Principles of Physical Science 4

Social Studies 13

HIS 201 History of United States I 3

HIS 202 History of United States II 3

GEOG 200 Introduction to Regional Geography 3

PSY 108 Personal Development 1

SOC(ED) 340 Social Institutions 3

Mathematics 6

MATH 101 College Algebra I 3

MATH 102 College Algebra II 3

Professional Education 43-45

ED 201 Education as a Profession 3

ED(PSY) 21 1 Psychology of Human Growth

and Development 3

ED 300 Instructional Assistance 1-3

ED 301 Strategies in Teaching 3

ED 304 Methods and Materials of Teaching Reading ... 3

ED 314 History and Philosophy of Education 3

ED 322 Methods and Materials of Teaching Language Arts3

ED 323 Methods and Materials of Teaching Mathematics 3

ED (PSY) 330 Survey of the Exceptional Child 3

ED 410 Teaching Reading in the Content Areas 3

ED 420 Classroom Management in Elementary Schools . 3

ED 431 Professional Studies in the Elementary School . . 3

ED 440 Student Teaching Grades 1-6 8

ED 441 Student Teaching Seminar Grades 1-6 1

Electives 14-17

TOTAL SEMESTER HOURS 128
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BACHELOR OF SCIENCE IN EDUCATION
(B.S. in Ed.) In SECONDARY EDUCATION

students seeking certification to teach in secondary schools need

courses in the General Education Core, Professional Education, specific

courses to meet the requirements for a minimum of one endorsement

In a specific area, plus additional courses required for the Bachelor of

Science in Education degree at Cumberland. Specific requirements for

all areas other than Professional Education are available through the

education advisors; Professional Education requirements are available

from the Director of Teacher Education.

SECONDARY EDUCATION (B.S. in Ed.)

DEGREE AND CERTIFICATiON REQUIREMENTS SEM. HRs!

Professional Education 46-48

ED 201 Education as a Profession 3

ED (PSY) 21 1 Psychology of Human Growth

and Development 3

ED (PSY) 212 Educational Psychology 3

ED 300 Instructional Assistance 1-3

ED 301 Strategies In Teaching 3

ED 314 History and Philosophy of Education 3

ED (PSY) 330 Survey of the Exceptional Child 3

ED 334 Teaching Reading in the Secondary Schools ... 3

ED 385 Curriculum Development 3

ED 41 Teaching Reading In Content Areas 3

ED 421-26 Special Methods and Materials In

Secondary Schools 3

ED 430 Classroom Management In Secondary Schools . 3

ED 432 Professional Studies in the Secondary School . . 3

ED 450 Student Teaching Grades 7-12 8

ED 451 Student Teaching Seminar Grades 7-12 1

General Education Core as defined by the State of

Tennessee Rules, Regulations and Minimum Standards . . 57

Communication 12

Humanities (3 fields must be represented) 12

Social Science 13
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Natural Science and Mathematics 14

Health and Physical Education 6

Endorsement Area/Electives

(Hours determined by State of Tennessee

Rules, Regulations and Minimum Standards) .... 23-25

TOTAL SEMESTER HOURS 128

Certification Areas Approved for Cumberland University

by the Department of Education of the State of Tennessee

Accounting Government

Biology Health

Business Arithmetic History

Business English Mathematics

Chemistry Physical Education

Economics Psychology

English Salesmanship

General Business Social Studies

General Science Sociology
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COURSE DESCRIPTIONS

EDUCATION (ED)

ED (CIS) 190 - Introduction to Computers
for Teachers 3 SEM. HRS.
An introduction to the use of computers as educational tools and

to basic technical computer terms. Includes basic techniques for

developing instructional materials for computers and for the

evaluation and selection of commercially available instructional

materials for computers. This course satisfies the General Education

Core for Education majors.

ED 201 - Education as a Profession 3 SEM. HRS.
Analysis of current school systems and the development of their

common features including curricular patterns and organizational

administration. Designed to assist the prospective teacher in

evaluating personal qualification in relation to professional demands.

Field experience required.

ED (PSY) 21 1 - Psychology of Human Growth
and Development 3 SEM. HRS.
Physical, mental, social, and emotional development of the human
organisms from birth to maturity; learning as behavior modifications;

motivating and facilitating learning processes in social settings.

ED (PSY) 212 - Educational Psychology 3 SEM. HRS.

Emphasizes the educational implications of research in

development, learning and teaching. Uses examples, case studies,

and ideas from experience to show the connection between

knowledge and practice.

ED 300 - Instructional Assistance 1-3 SEM. HRS.

A supervised experience in the instructional process through direct

participation in a teaching/tutoring situation. The amount of credit

granted depends on the length of time of the experience. May be

repeated for total credit of three semester hours. Prerequisites:

Sophomore or junior standing. Must have completed ED 201

.
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ED 301 - Strategies in Teaching 3 SEIM. HRS.

Emphasizes components of the Tennessee Instructional Model, and

includes the use of audio-visuals. Also includes the development

of a unit and the study of goals and instructional objectives. This

class is a prerequisite for all methods courses.

ED 304 - IMethods and IVIaterials in the

Teaching of Reading 3 SEM. HRS.

Methods and materials for teaching developmental, recreational,

functional, and corrective reading in the elementary and special

education classroom. Must be completed prior to Student Teaching.

Field experience required.

ED (PSY) 311 - Child Growth and Development 3 SEM. HRS.

A study of human development from prenatal to age 1 0, and the

role of the teacher in working with such children. Physical, social,

emotional, and intellectual growth will be studied as well as

environmental and hereditary influences on the process. Child study

and observations are included.

ED (SOC) 312 - Educational Sociology 3 SEM. HRS.

The interrelationship of the school and other social institutions and

agencies.

ED 314 - History and Philosophy of Education 3 SEM. HRS.

A study of the principles and practices of the developing American

school system. Field trip may be required.

ED 317 - Tests and Measurements 3 SEM. HRS.

The theory of testing, construction of tests, selection and

administration of standardized tests and subtests and the scoring

of tests for the specific purpose of planning effective programs.

Includes interpretation of information and test scores and

acquaintance with state testing program.

ED 321-326 - Special Methods and Materials in

Elementary Schools 3 SEM. HRS.

Students learn about and develop principles, methods, and materials

for teaching in a specific area of elementary education. Field

experiences included. Prerequisite: ED 301

.

ED 321 Art ED 324 Music

ED 322 Language Arts ED 325 Science

ED 323 Mathematics ED 326 Social Science
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ED (PSY) 330 - Survey of the Exceptional Child 3 SEM. HRS.
Introduction to programs and problems of children who deviate from

the normal in physical, emotional, mental, and social characteristics.

Required of all education students. Field experiences required.

ED (ENG) 332 - Children's Literature 3 SEM. HRS.
A survey of literature for children based on wide reading in the field.

Includes story telling and mimetics.

ED 334 - Teaching Reading In the

Secondary Schools 3 SEM. HRS.
Materials, methods and techniques for teaching reading the se-

condary level, including clinical laboratory experiences. Field

experiences required.

ED (SOC) 340 - Social Institutions 3 SEM. HRS.

A study of the various social institutions composing American society,

such as the family, schools, hospitals, prisons, and churches.

ED 385 - Curriculum Development 3 SEM. HRS.

General principles and techniques of curriculum development and

instructional delivery.

ED 410 Teaching Reading In the Content Areas ... 3 SEM. HRS.

Emphasis on the teaching of reading in content subjects, such as

mathematics, science, and social studies in upper elementary,

middle, and secondary schools. Specific suggestions for activities

and lesson strategies included. Must be completed after admission

to Teacher Education and prior to Student Teaching. Field

experiences required.

ED 420 - Classroom Management
in Elementary Schools 3 SEM. HRS.

Introduction to and application of the research and skills for managing

the total classroom environment. Emphasis is on the development

of constructive management skills which facilitate effective teaching.

Must be taken in the professional semester.
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ED 421-426 - Special Methods and Materials in

Secondary Schools 3 SEM. HRS.
Students learn about and develop principles, methods, and materials

for teaching in a specific area of secondary education. Field

experiences included. Prerequisite: ED 301

.

ED 421 Business ED 424 Physical Education (K-12)

ED 422 English ED 425 Science

ED 423 Mathematics ED 426 Social Science

ED 430 - Classroom Management in

Secondary Schools 3 SEM. HRS.
Introduction to and application of the research and skills for managing

the total classroom environment. Emphasis is on the development

of constructive management skills which facilitate effective teaching.

Must be taken in the professional semester.

ED 431 - Professional Studies in the

Elementary School 3 SEM. HRS.
Studies legal and other issues in education, professionalism, and

current trends in education. Includes the theory of testing,

construction of tests and subtests, and the scoring of tests for the

specific purposes of planning effective programs. Must be taken

in the professional semester. Field experience is required.

ED 432 - Professional Studies in the

Secondary School 3 SEM. HRS.
Includes legal and other issues in education, professionalism, and

current trends in education. Includes the theory of testing,

construction of tests and subtests, and the scoring of tests for the

specific purpose of planning effective programs. Must be taken in

the professional semester. Field experience is required.

ED 435 - Practicum in Elementary Education 1-3 SEM. HRS.
This course is designed to give students work experience in the

field of elementary education. Permission of the instructor required.

The amount of credit granted depends on the nature of the activity

and the length of time of the experience.
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ED 439 - Practicum in Secondary Education 1-3 SEIM. IHRS.

This course is designed to give students work experience in the

field of secondary education. Permission of the instructor required.

The amount of credit granted depends on the nature of the activity

and the length of time of the experience.

ED 440 - Student Teaching, Grades 1-6 8 SEM. IHRS.

A full day of supervised teaching experience of eight weeks duration

in a public school classroom. Grading will be on a pass/fail basis.

Must be taken in the professional semester.

ED 441 - Student Teaching Seminar, Grades 1-6 1 SEIM. HR.

Seminar held in conjunction with student teaching that offers an

opportunity for student teachers to participate in small group dis-

cussions of teaching problems. Must be taken in the professional

semester.

ED 450 - Student Teaching, Grades 7-12 8 SEM. HRS.

A full day of supervised teaching experience of eight weeks duration

In a public school classroom. Grading will be on a pass/fail basis.

Must be taken in the professional semester.

ED 451 - Student Teaching Seminar, Grades 7-12 ... .1 SEIM. HR.

Seminar held in conjunction with student teaching that offers an

opportunity for student teachers to participate in small group dis-

cussions of teaching problems. Must be taken in the professional

semester.

ED 498-499 - Special Topics 1-6 SEM. HRS.

Special studies on topics which do not appear in regular

departmental curriculum . The subject and its treatment must be

derived from consultation between the individual student and

teacher. All special topic proposals must be approved by the Division

Chairperson. The amount of credit granted depends upon the nature

of the project undertaken, and the length of time of the experience.

FINE ARTS

Fine Arts courses (Art and Music) are required for Teacher Certification

in the State of Tennessee. Cumberland University has chosen to list these

classes in Division III along with the Teacher Education Programs. Fine

Arts courses are also required for the General Education Core (GEC)

of the University.
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ART

ART 191 - Art Appreciation 3 SEM. HRS.

An introductory survey of meyor artistic achievements to stimulate

understanding of the arts and their relationship to and influence on

our culture.

MUSIC (MU)

MU 102 A/B; MU 202 A/B; MU 302 A/B;

MU 402 A/B - University Singers 1 SEM. HR.

A mixed chorus open to all students by audition.

MU 229 - Music Appreciation 3 SEM. HRS.

An introduction to the style, characteristics, and forms of the differ-

ent eras of classical music. No prior training in music is necessary.

SPECIAL TOPICS IN FINE ARTS

ART 498 - Speciai Topics 1-6 SEM. HRS.

This course is designed to offer a student the opportunity to gain

knowledge or practicum in the field of art and art education not

otherwise covered In the curriculum. The subject and its treatment

must be derived from consultation between the individual student

and teacher. All specific topic proposals must be approved by the

Division Chairperson. These courses may not substitute for General

Education Core requirements. The amount of credit granted

depends upon the nature of the project undertaken, and the length

of time of the experience. May be repeated for additional credit.

MU 499 - Special Topics 1-6 SEM. HRS.

This course is designed to offer a student the opportunity to gain

knowledge or practicum in the field of music and music education

not otherwise covered in the curriculum. The subject and its.

treatment must be derived from consultation between the individual

student and teacher. All specific topic proposals must be approved

by the Division Chairperson. These courses may not substitute for

General Education Core requirements. The amount of credit granted

depends upon the nature of the project undertaken, and the length

of time of the experience. May be repeated for additional credit.
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HEALTH AND PHYSICAL EDUCATION (HPE)

PHYSICAL EDUCATION

The aim of the Physical Education Program is the development of

the whole individual physically, mentally, and socially.

The objectives of the program are

1

.

to provide opportunities to learn new activities of value as lifetime

physical recreation activities;

2. to develop participation skills in a variety of activities;

3. to develop an awareness of sound health habits through

participation in activities and courses;

4. to provide the knowledge base necessary for careers in areas of

public education or allied fields.

Activity courses in physical education are designed so that each

student may develop participation skills in a variety of activity areas.

The classes listed below are designed to fulfill the general elective credit

requirements for any degree program.

ACTIVITY COURSES _„^ SEM. HRS.

HPE 101 Aerobic Dance*

HPE 102 Folk and Square Dance

HPE 104 Badminton

HPE 105 Basketball

HPE 106 Bowling*

HPE 107 Golf*

HPE 108 Jogging

HPE 1 09 Physical Training/Exercise

HPE 111 Tennis (Beginning)

HPE 112 Tennis (Advanced)

HPE 113 Volleyball

HPE 114 Weight Training

HPE 117 Soccer

HPE 118 Football

HPE 119 Beginning Swimming

HPE 128 Roller Skating*

HPE 130 Racquet Ball*

HPE Activity courses will be held in eight week sessions.

'Additional Fee will be charged for this course.
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HPE 150 - Lifetime Fitness 1 SEM. HR.

A general survey course in health education to include but not

restricted to such topics as nutrition, weight control, principles

on physiology of exercise, and a personal lifetime fitness and

wellness program.

HPE 201 - Introduction to Physical Education 3 SEM. HRS.
A study of the historical background, general scope, principles,

and objectives of health and physical education in its relationship

to elementary and secondary education.

HPE 202 - Organization and Administration

of Pliysicai Education and Sports Activities 2 SEM. HRS.
Activities scheduling, needed equipment, purchasing, record

keeping, maintenance of a physical education facility.

HPE 204 - Coaching Basketball 2 SEM. HRS.
Designed to acquaint the student with methods and techniques

of coaching basketball.

HPE 205 - Coaching Baseball 2 SEM. HRS.
Designed to acquaint the student with methods and techniques

of coaching baseball.

HPE 206 - Leisure Time Activities .2 SEM. HRS.
The student will study the various areas of recreation and learn

to plan and schedule a well-balanced recreation program for all

age groups.

HPE 207 - Coaching Football .2 SEM. HRS.
Introduction to principles of football organization. Attention to

technical considerations, learning theory, and motivation.

HPE 211 - Community Health 3 SEM. HRS.

A study is made of various health problems including communicable

diseases which affect the community with emphasis on agencies

working to solve these problems. The student Is introduced to

various career opportunities in the health field.

HPE 212 - Nutrition 3 SEM. HRS.
A study of the basic principles of nutrition with emphasis on

application to human anatomy, physiology, and development.
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HPE 220 - Physical Education Activities 1 SEM. HR.

A course designed for students whose area is physical education.

Fundamental skills, rules, techniques, and strategies of various

sports including informal games and relays will be taught. Students

will be involved in planning and teaching activities for physical

education.

HPE 243 - Essentiais in Adaptive Ptiysicai Education2 SEM. HRS.

Principles of planning and conducting physical education in order

to provide for the varied needs, interests, and abilities of

exceptional students.

HPE 244 • Self-Testing and informal Gymnastics .... 1 SEM. HR.

Objectives, materials, techniques, and self-testing activities in mat

tumbling, pyramids, and conditioning activities.

HPE 301 - Physiology of Exercise 3 SEM. HRS.
A study of the functional physiological changes in the human body

brought about by exercise, and the implication for health and

physical education programs.

HPE 303 - Personal Health 3 SEM. HRS.

Personal health in contemporary society; designed specifically for

preparation of health educators.

HPE 324 - Water Safety Instruction 3 SEM. HRS.

Life-saving skills are taught and the student is prepared to become
an instructor for the American Red Cross Water Safety program.

HPE 327 - Safety and First Aid Education 3 SEM. HRS.

This course is designed to acquaint the student with accident

causes and prevention, methods and materials for teaching safety

education in the school and community. Principles and techniques

of first aid measures and accident prevention are discussed.

Satisfactory completion of the course qualifies the student for the

American Red Cross standard certificates.

HPE 391 - Officiating Sports 2 SEM. HRS.

Technique and practice in officiating major sports.
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HPE 400 - School Health 3 SEM. HRS.

The scope of the school health program, the well child, and

departures from normal. It also includes the healthful school

environment, disease prevention and control, home and school

safety, first aid with CPR and treatment for choking, some aspects

of good personal health and a survey of drugs.

HPE 423 - Tests and Measurements
In Physical Education 3 SEM. HRS.

This course deals with the techniques of and practice in the

measurement of body composition, cardiovascular condition, and

physical skills of boys and girls at the elementary and secondary

level.

HPE 425 - Kinesiology 3 SEM. HRS.

The science of human motion. Emphasis on principles of anatomy,

physiology, and mechanics of human activity.

DEVELOPMENTAL STUDIES (DEVS)

DEVELOPMENTAL PROGRAM

The Developmental Program offers courses which emphasize the

mastery of basic skills needed for success in college level courses.

Based on assessment, ACT scores, high school GPA and other criteria

deemed appropriate by the faculty, a student may be required to take

a developmental course or courses.

The program consists of four components:

1

.

Assessment and Placement. Assessment is done prior to

placement in mathematics, writing, reading, and grammar to

determine the student's level of skill. Recommendations are made
for placement in the appropriate level of classes.

2. Courses. The college offers credit for courses in the areas of

reading, grammar, study skills, library usage, introductory

psychology and mathematics. These courses do not replace

General Education Core requirement courses.

3. Support Services. These services, which are available to all

students, include individual tutoring and supervised labs in the basic

skills areas.
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4. Counseling. Counseling is provided by the University counselor

and through cooperative effort of the developmental studies

director, the student's advisor, the staff in the Office of the Dean
of the College/Registrar, and through Psychology 108.

DEVS 090 (MATH) - Math Skills 3 SEM. HRS.
Topics studied include whole numbers, common fractions, decimal

fractions, percent, squares and square roots, basic units of

measure, facts and skills in geometry, elements of algebra, graphs,

statistics, probability and problem solving. Designed for students

who have weak mathematics backgrounds. This course will not

meet the mathematics requirement in the General Education Core,

but may be used as elective credit.

DEVS 095 - Grammar 3 SEM. HRS.
Designed to strengthen or develop basic English skills necessary

for entrance into English 101. Emphasis is the areas of spelling,

vocabulary, grammar, punctuation and sentence structure.

Successful completion of this course will be based on students

achieving 80% accuracy in each area. Students who have

completed English 101 or an equivalent are not eligible to enroll

for Grammar 096.

DEVS 096 - Writing 3 SEM. HRS.

Basic writing skills. Emphasis on sentence combining, topic

sentences, and paragraph structure. The purpose of this course

is to prepare the student for English 101.

DEVS 097 - Reading I 3 SEM. HRS.

Designed to help the student improve basic reading skills, acquire

a broader vocabulary, and develop reading comprehension.

DEVS 098 - Introductory Psychology 3 SEM. HRS.

A study of psychological principles as applied to the individual

including learning styles, motivation, self-awareness and

interpersonal relationships.

DEVS 103 - Study Skills 1 SEM. HR.

A broad survey of the study techniques crucial to academic

success. Explores all aspects of the study system to develop and

to improve such skills as scheduling time, listening, taking notes,

and test taking.
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DEVS 105 - Reading II 3 SEM. HRS.

Designed to improve comprehension and reading rate and to

develop skills of analytic thinking. Provides an opportunity for the

student to improve those skills necessary for successful

participation in all academic areas dependent on reading.

DEVS (LIB) 110 - Library Usage 3 SEM. HRS.

Designed to familiarize the student with the resources of the library.

Use of the card catalog, arrangement, and location of library

materials are emphasized. Enrollment limited to freshmen and

sophomores.
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GRADUATE INSTITUTE FOR
PROFESSIONAL EDUCATION

Cumberland University offers a program leading to the degree of Master

of Arts in Education (MAE). The Comprehensive Education Reform Act

(CERA) requires periodic staff development for classroom teachers, and

this program is designed to help meet this requirement as well as helping to

improve and enhance professional skills, to increase academic compe-
tencies, and to translate these to practical application in the classroom. It

also provides a means for persons who have not completed an approved

teacher education program and who are not qualified for a professional

certificate to obtain Tennessee teacher certification in elementary or

secondary education concurrently with the master's degree.

This program of Graduate Studies is approved by the State Department

of Education of Tennessee and is accredited by the Southern Association

of Colleges and Schools. For application forms, please write to the Office

of Graduate Studies, Cumberland University, Lebanon, Tennessee
37087.

ORGANIZATION AND PROGRAM
The Graduate Studies Program is housed in the Division of Education,

one of the administrative divisions of Cumberland University. All graduate

work is administered by the Graduate Studies Council under the leadership

of the Director of the Graduate Studies Program.

The purposes of the graduate program are to provide well-qualified

students an opportunity to complete a graduate degree and an occasion

to strengthen their competencies and knowledge in the field of classroom

teaching, and/or classroom teachers in society as a whole.

Though most graduate students at Cumberland University will probably

hold a valid teaching certificate, it is possible that a classroom teacher

could be teaching on credentials other than a professional certificate or

that the Graduate Studies Council has waived the teaching experience

requirement for an applicant. In such cases, individuals who have not

completed an approved teacher education program, and who are not

qualified for a professional certificate can obtain Tennessee certification

in either elementary or secondary education concurrently with the master's

degree. Such programs are individualized and must be approved by the

Director of Graduate Studies Program.
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A program of concurrent degree and certification work typically will

require more course worl< than the standard master's degree program,

and may necessitate the individual's taking undergraduate courses.

These undergraduate courses apply to certification requirements, but

do not apply as graduate credit toward a Master of Arts in Education

degree.

The credits earned toward the MAE will satisfy the certification renewal

and/or career ladder renewal requirements for the state of Tennessee.

GRADUATE TUITION AND FEES

Ordinarily tuition and fees are payable in advance for an entire semester

or Summer term. All rates are subject to change without notice.

Application fee for admission as a graduate student $ 25.00
Tuition per semester-hour credit $105.00
Late registration fee $ 35.00
Change of course fee for each add $ 5.00

Change of Graduate Plan of Study fee for each change $ 5.00

Graduation fee $ 35.00
* Transcript fee for each transcript $ 3.00

(First transcript is free)

The tuition charges for courses audited are one-half (50%) of the

regular per-credit-hour rate when the per-credit-hour rate is applicable.

* Transcripts, grade reports, and diplomas are released only when all

outstanding balances have been paid.

ADMISSION PROCEDURES

To be admitted to degree seeking status of the Graduate Institute of

Professional Education, the applicant must be the holder of a bachelor's

degree from any regionally accredited college or university. In addition,

the prospective student must complete an application form including

a handwritten statement of the applicant's professional goals and

objectives. The applicant must submit transcripts of all previous college

or university work completed; satisfactory scores on the Graduate

Record Examination (commons), National Teacher Examination, or the

156



Miller Analogies Test; three confidential recommendations (form

provided) from professors of previous colleges attended and/or

employers; and when deemed necessary, take validating examinations

or preparatory work. Candidates not previously prepared for teaching

must meet Tennessee requirements for first professional certification

before completing requirements for the master's degree.

Completed application forms should be returned at least twenty (20)

days prior to the term in which the applicant expects to enroll. All

materials, completed forms, transcripts, and test scores, along with a

$25.00 non-refundable application fee, should be sent directly to the

Office of Graduate Studies, Cumberland University, Lebanon,

Tennessee 37087. All materials become the property of Cumberland
University and will not be returned.

Should an applicant choose not to enter the Graduate Studies Program

in the term indicated on the application, notification should be made to

the Director of Graduate Studies of the change and the new date of

entry if applicable. Otherwise, the original admission will be cancelled,

the file discontinued, and a new application may be required for admission

at a later date.

Admission to the Graduate Institute for Professional Education does
not imply ultimate acceptance as a candidate for an advanced degree.

For admission to candidacy, see section ADMISSION TO CANDIDACY.

CLASSIFICATION

students may be admitted to the Graduate Institute of Professional

Education as follows:

Regular Status (degree seeking) - A student who has a cumulative

grade point average of at least 2.8 (on a 4.0 scale) on the thirty (30)

most recent undergraduate semester hours earned, or aGPA of at least

3.0 on six (6) or more semester hours of graduate study at any regionally

accredited institution approved to award graduate credit; one or more
years of successful teaching experience or exemption by the Graduate

Studies Council; satisfactory scores on the Graduate Record
Examination, National Teacher Examination, or Miller Analogies Test;
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approval of the Graduate Studies Council; and has compteted all

prerequisites required for admission may be admitted as a regular

graduate student.

Provisional Status - Any individual who fails to meet one or more of

the standards required for admission as a regular student or a qualified

undergraduate senior may be admitted under conditions specified at

the time of admission by the Director of the Graduate Studies Program

and approved by the Graduate Studies Council.

Unclassified Status - Any student holder of a bachelor's degree who
is not a prospective applicant for the MAE program at Cumberland

University, such as a person seeking to meet certification or local school

system requirements, may be admitted without submitting test scores

or recommendations. Credit earned by persons in this category may
not be counted toward the degree without completion of all admission

standards required of the regular status category. Upon admission as

a regular status student, a previously unclassified student may apply

academic credit earned six years prior to admission toward a graduate

degree with approval of the Graduate Studies Council.

REGISTRATION

Three weeks prior to the beginning of each term, students may obtain

from the Office of the Dean of the College/Registrar class schedules

for that particular term. Graduate sessions may vary slightly from the

regular academic calendar with respect to dates, time of sessions, or

length of course. Graduate students should follow the specific directions

for registration to be found In the class schedule.

ACADEMIC LOADS

Twelve semester hours per semester (or six {6} semester hours for

each Summer Terms I and II) is considered a maximum academic load

for a full-time graduate student engaged in study for an advanced degree.

Any student working thirty (30) hours or more per week should carry

no more than four (4) semester hours per semester during the period

of employment; however, such persons are reminded of the Tennessee
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state Board of Education regulation which provides that each local board

of education will establish a written policy regarding the amount of credit,

if any, that may be earned during any one semester of the school year.

ADVISING

Each applicant to the Graduate Institute for Professional Education,

regardless of status (regular, provisional, or unclassified), is assigned

to a member of the Graduate Studies Faculty who serves as advisor

and guides the student in completing educational goals, including

requirements for the degree.

GRADING

Each student's scholarship rating in each course is reported by the

instructor in accordance with the grading system shown below.

A — Excellent: four (4) quality points per semester hour

B — Good: three (3) quality points per semester hour

C — Satisfactory: two (2) quality points per semester hour

D — Unsatisfactory: one (1 ) quality point per semester hour

F — Failure: zero (0) quality points per semester hour

WF — Withdraw failing: zero (0) quality points per semester hour

I
— Incomplete: zero (0) quality points per semester hour

The following letters denote grades which are not included in the

computation of the grade point average (GPA):

P — Pass: zero (0) quality points per semester hour

AD — Audit: zero (0) quality points per semester hour

W — Withdraw: zero (0) quality points per semester hour

WP — Withdraw Passing: zero (0) quality points per semester hour

A grade of T (Incomplete) is given only when part of the work required

is missing and arrangements have been made in advance with the

instructor to complete the work. Normally, this means that an T grade

should be given only if circumstances arise which are beyond the control

of the student; e.g., illness, accident, or other unforeseen

circumstances. If the work is not completed by the end of the following
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semester, the T grade will be changed to an 'F' unless the Instructor

submits another T grade.

A student dropping a course within the time limit noted in the catalog,

while performing satisfactorily, will receive a grade of 'W or 'WP'

(withdrawal from a course, having completed work to that point

satisfactorily); otherwise a grade of 'WF' (withdrawal, having done
unsatisfactory work) will be assigned. The computation of the overall

grade-point average treats 'WF' and 'F' grades identically; grades of

'W do not affect the computation.

Any student who discontinues class attendance and does not officially

withdraw will be assigned the grade of 'F' in that course or courses.

Official withdrawal from graduate classes must be accomplished in

the Office of the Dean of the College/Registrar after a student obtains

permission from the faculty member, the advisor, and the Director of

Graduate Studies Program. Failure to follow proper withdrawal

procedures may result in a student's receiving an 'F' in these classes.

To audit a course, the student must obtain approval of the responsible

faculty member and the faculty advisor. Audit must be clearly marked

on the registration form, and if a change from audit to credit is desired,

the change must be made prior to the second meeting.

Candidates for the master's degree are required to maintain a minimum

grade point average of 3.0. A student who falls below the required 3.0

grade point average must petition the Graduate Studies Council for

permission to continue in the Graduate Institute for Professional

Education.

ADMISSION TO CANDIDACY
FOR THE MAE DEGREE

Admission to the Graduate Institute for Professional Education does

not imply admission to candidacy for the master's degree. In order to

be advanced to candidacy, a student previously must have been admitted

to degree-seeking status; have completed a Program of Studies form

and at least twelve (12) semester hours in the degree program with

a GPA of 3.0 or higher; have received a grade of 'A' or 'B' on each core
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course completed; and list the proposed subject of the Thesis, if

applicable. The student must have removed all deficiencies and must

have shown evidence of satisfactory ability to meet the remaining

requirements of the program before formal candidacy is granted.

COMPREHENSIVE FINAL EXAMINATION

All candidates for the Master of Arts in Education degree at

Cumberland University must successfully complete a Comprehensive

Written Examination near the completion of all other degree

requirements. Regulations concerning the administration of the

Comprehensive Examination are as follows:

1

.

The Comprehensive Written Examination must be taken no later

than six months after the completion of all other degree

requirements.

2. All examinations are to be developed and administered by members
of the Graduate Faculty as appointed by the Director of Graduate

Studies Program.

3. This examination is designed to cover all previous graduate

coursework taken by the student in the approved Program of

Studies, including transferred work.

4. A student who did not complete satisfactorily the Written

Comprehensive Examination may within one year take all or any

part of the examination as determined by the Graduate Studies

Council.

GRADUATION

Listed below is a summary of the requirements graduate students must

complete to earn a master's degree at Cumberland University.

1 . Each student must complete a Program of Study Form to be filed

In the Office of Director of Graduate Studies Program.
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2. Each student must complete the required thirty (30) semester hours

for the graduate master's within seven calendar years from the date

of entry as a degree-seeking student.

3. Each student must achieve a cumulative grade point average of

at least 3.0 in all courses taken for graduate credit. (No more than

six (6) semester hours of 'C grade coursework are acceptable in

the graduate program.) A grade of 'D' is not acceptable.

4. Each student must successfully complete the Comprehensive

Written Examination. (A passing score for this examination is 80%
or higher.)

5. Each student must present two acceptable copies of an approved

Thesis to the Graduate Studies Council if this is part of the student's

Program of Studies.

6. Each student must receive the recommendation (approval) from

the Graduate Studies Council of Cumberland University indicating

this student to be representative of the high ideals of the Graduate

Institute of Professional Education of Cumberland University.

TRACK I

ENTIRE CORE REQUIRED:

NUMBER HOURS TITLE

505 3 Advanced Educational Psychology

507 3 Advanced Studies in Classroom Management
511 3 Strategies for Reading Comprehension

CHOOSE AT LEAST NINE HOURS

501 3 Innovative Instructional Technologies

503 3 Curriculum Designs

509 3 Interpretation and Application of Educational

Data

515 3 Practical Implementation of Instructional

Methods Prerequisite: ED 507. (Should be

scheduled during Fall or Spring Semesters.)
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ELECTIVE COURSES

502 3 School Law and Its Effects Upon the

Teacher

504 3 Contemporary Issues in Education

506 3 Evaluation and Assessment

508 3 Educational Media

510 3 Adult Education

512 3 School Public Relations and

Communication

514 3 Advanced Studies in Human Growth and

Development

516 3 Practical Implementation of Instructional

Methods II

518 3 Foundations of American Education

520 3 Stress Management for Classroom

Teachers

522 3 Teacher Evaluations and Accountability

528 1-3 Directed Independent Study

530-538 3-6 Research and Thesis

540-550 1-3 Special Topics

TRACK II

Track II of the Master of Arts in Education degree is designed for those

students seeking to qualify for initial Tennessee Teaching Certification.

While pursuing a graduate degree, students may seek certification in

any area for which there is a Tennessee endorsement.

Though coursework in Track I may be taken concurrently with

certification requirements of Track II, it is mandatory that all uncertificated

students complete all coursework required of Track II (i.e. complete

certification requirements or be enrolled for the courses that would

satisfy this requirement) before making application for admission to

candidacy. In addition to the requirements of Track II, students assigned

to this program must also complete all requirements of Track I to receive

the Master of Arts in Education degree at Cumberland University. Such

programs are individualized and must be approved by the Director of

Graduate Studies Program.
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MASTERS OF ARTS IN EDUCATION

EO 501 • Innovative Instructional Technologies .... 3 SEfA. HRS.

Provides the opportunities to develop skills and to enhance

understandings of innovative technologies including the use of the

computer as a teaching tool.

ED 502 - School Law and Its Effect

Upon the Teacher 3 SEM. HRS.

Provides an examination of the legal framework within which all

school personnel function. Emphasis is given to both legal

precedent and statutory provisions.

ED 503 - Curriculum Designs 3 SEM. HRS.

Designed to acquaint students with current trends in curriculum

design, legislation affecting curriculum, state-mandated programs,

innovative programs and organizational patterns. Designed also

to encourage educators to anticipate needs of learners in the next

generation and to elucidate means by which these can be met

through curriculum design.

ED 504 - Contemporary Issues in Education 3 SEM. HRS.

A study of the movements, issues, projections, and potential

directions in the area of education from early elementary through

higher-education. This is an in-depth study of current research,

observation, and practice of prototypes.

ED 505 - Advanced Educational Psychology 3 SEM. HRS.

A study of psychological theory and research, as both apply to

the K-1 2 classroom. Cognitive psychological theory and research

given more prominent treatment than other systems. Lectures and

readings assume basic understanding of introductory issues in

psychology and in educational psychology.

ED 506 - Evaluation and Assessment 3 SEM. HRS.

A study of evaluation methods, assessment, and issues and

practices in achievement measurement; analysis of measurement-

selection as a function of educational philosophy.
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ED 507 - Advanced Studies in

Ciassroom Management 3 SEIM. HRS.
Application of the research and skills necessary to create and

maintain environments in which teaching and learning can occur.

Includes pertinent research and simulated activities for the purpose

of learning to work through specific problems/situations.

ED 508 - Educationai Media 3 SEM. HRS.
A systematic approach to the selection and evaluation of media

in the classroom. It will also give attention to the development of

the teacher's competencies in locating and creating instructional

materials for programs in the school classroom.

ED 509 - Interpretation and Appiication of

Educational Data 3 SEM. HRS.
Promotes competent use and design of valid research in

professional education. Provides the student with the direction

needed to select an appropriate research topic and to design a

valid research project.

ED 510 - Adult Education 3 SEM. HRS.

Study of the role, responsibilities, and skills needed by those who
train/instruct adult learners in areas of public schools, government,

industry, health services, and the military. Attention will also be

given to the growth and diversity of current education models in

the field of adult education with an emphasis on life-long learning.

ED 511 - Strategies for Reading Comprehension . . .3 SEM. HRS.

Study of research into reading instruction and its effectiveness;

emphasis on recent findings and implications for classroom

methods and processes.

ED 512 - School Public Relations

and Communication 3 SEM. HRS.
Emphasis on Interactive issues pertaining to the Improvement in

relationships among schools, families and communities. Includes

exposure to a network of field contracts and to relevant

methodology and research experience.
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ED 514 - Advanced Studies in Human Growtii

and Deveiopment 3 SEIM. IHRS.

A survey of current knowledge of cognitive, emotional and

behavioral changes occurring from birth through adolescence.

Attention is also given to study and interpretation of the major

theories of human learning.

ED 515 - Practicai implementation of Instructionai

Metiiods i 3 SEM. HRS.

Individually supervised teaching experience designed to test

specific teaching-learning hypotheses generated by the individual

graduate student. Students will construct a document outlining

the hypothesis tested and the teaching- learning outcomes. (May

be repeated as ED 51 6).

ED 516 - Practicai Impiementation of instructionai

Metiiods ii 3 SEM. HRS.

ED 518 - Foundations of American Education 3 SEM. HRS.

A study of the historical, sociological, and philosophical factors

underlying present day American education. Emphasized is a study

of related problems requiring educational adjustments in school

and society.

ED 520 - Stress Management for

Ciassroom Teaciiers 3 SEM. HRS.

Provides the opportunity for teachers to study the relationships

among their own lifestyles, their mental approaches to teaching,

their physical/mental wellbeing, the physical/mental wellbeing of

their students, and the performance In the classroom of their

students.

ED 522 - Teaclier Evaiuations and Accountabiiity . . 3 SEM. HRS.

A study of the various instruments and methods used to measure

the effectiveness of the classroom teacher. Special emphasis will

be given to the evaluative component of the Tennessee

Comprehensive Education Reform Act of 1 984.
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ED 528 - Directed Independent Study 1-3 SEM. HRS.

Provision for directed study to enable the student to pursue an

area of interest for which appropriate courses are not provided.

ED 530-538 - Research and Thesis 3-6 SEIM. HRS.
Discussions will be held in which the student will be assisted in

the selection of a thesis topic, the development of a proposal, and

the writing of the thesis. Topic, proposal, and thesis must ultimately

be approved by the student's thesis committee. Prerequisite:

Instructor's approval.

ED 540-550 - Special Topics 1-3 SEM. HRS.
Titles and descriptions of specific courses to be inserted at time

of offering. May be repeated for credit. Prerequisite: Approval

of Director of Graduate Studies.
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ADMINISTRATIVE OFFICERS

Meriwether Walker Buckalew President (Acting)

Vice President for Academic Affairs

B.A., Duke University

M.Ed., and Ph.D., University of Wyoming

Additional Study:

Wake Forest University

•Charles William McKee Dean of the College/Registrar

B.S., University of Tennessee
M.Ed., Auburn University

Additional Study:

Auburn University

University of Georgia

University of Tennessee

Albert Pendleton Little, Jr. Director of Finance

B.S., David Lipscomb College

M.S., Middle Tennessee State University

Certified Public Accountant (Tennessee)

Martha Mann Bradshaw Vice President for Development

and Alumni Affairs

B.S., University of Arkansas

M.Ed., Vanderbilt University (Peabody College)
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FACULTY WITH ADDITIONAL
ADMINISTRATIVE RESPONSIBILITIES

George Emmett Daniel, III, M.S. Director, Student Activities

Director, Student Housing

Judith Yearwood Flatt, Ed.D. Director, Cooperative Education

Helen Anita Heitgerd, Ph.D. Coordinator, Field Based Education

Director, Title III Grant Program

Ronald Gene Hunt, M.S. Director, Athletics

Coach, Baseball

Dorothy Davis Jenkins, Ed.S. Coordinator, Developmental Studies

Coordinator, Undergraduate Teacher Education Program

Roger Michael Karl, M.L.S. Director (Acting),

Institutional Planning

Dale Edwin Leever, M.A. Coach, Basketball (Men)

Richard Lee Reeves, M.A.E. Coach, Basketball (Women)

Coach, Volleyball (Women)

Howard Alonzo Wells, Ph.D. Director, Information Services

Connie LaFevor Wright, Ed.D. Director, Student Development

ACADEMIC DIVISION CHAIRPERSONS

James Benjamin Dressier, D.A. Arts and Sciences

William Eugene Shultz, J.D. Business

J.M. Galloway, Ed.D. Education

Roger Michael Karl, M.L.S. Library

Charlene McCoin Kozy, D.A. Working Adult Degree Program

EMERITI LISTING

Herman Bert Coble, Ed.D. Professor Emeritus, Music

Jack Harris Howard, M.A. Academic Dean, Emeritus
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FULL-TIME FACULTY

* David Arthur Bodkin Marketing/Management

B.S., and M.B.A., Indiana University

Additional Study:

Tennessee State University

University of Tennessee

Martha Denham Bone English

B.A., Centre College

M.A., and D.A., Middle Tennessee State University

Additional Study:

Rensselaer Polytechnic Institute

Vanderbilt University (Peabody College)

Meriwether Walker Buckalew Education/Sociology

B.A., Duke University

M.Ed., and Ph.D., University of Wyoming

Additional Study:

Wake Forest University

* * * Herman Bert Coble Music

B.C.M.E., and B.R.E., Southwestern Baptist Theological Seminary

B. A., Belmont College

M.M., University of Colorado

Ed.D., Clayton University

Additional Study:

American International University

Pacific Lutheran University

State University of New York (Potsdam)

University of Virginia

Vanderbilt University (Peabody College)

* George Emmett Daniel, III Business/Statistics

B.S., Georgia Southwestern College

B.S., and M.S., University of Tennessee

Additional Study:

University of Tennessee
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James Benjamin Dressier History

B.A., Middle Tennessee State University

M.A.C.T., University of Tennessee

D.A., Middle Tennessee State University

Additional Study:

Vanderbilt University (Peabody College)

Don Carmichael England Education/Mathematics

B.A., Harding University

M.A., Vanderbilt University (Peabody College)

Ed.D., Memphis State University

Additional Study:

David Lipscomb College

Tennessee Technological University

Judith Yearwood Flatt Education

B.S., David Lipscomb College

M.Ed., and Ed.S., Middle Tennessee State University

Ed.D., Vanderbilt University (Peabody College)

J.M. Galloway Education

B.A., and B.S., East Tennessee State University

M.A., and Ed.D., University of Tennessee

Additional Study:

Belmont College

*Mary Lewis Purnell Haley Accounting

B.S., University of Tennessee

M.B.A., Middle Tennessee State University

Additional Study:

Middle Tennessee State University

University of Tennessee

Certified Public Accountant (Tennessee)

Helen Anita Heitgerd Education

B.Ed., Concordia Teachers College

M.Ed., University of Nebraska

Ph.D., University of Missouri
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Additional Study:

Tennessee Technological University

University of Tennessee

Marvin Edward Holtz

B.A., Arkansas College

M.S., Niagara University

Ph.D., Florida State University

Biology

MathematicsJack Harris Howard
B.S., Maryville College

M.A., Vanderbilt University (Peabody College)

Additionai Study:

University of Tennessee

Ronald Gene Hunt Physical Education

B.S., Belmont College

M.S., Middle Tennessee State University

Additionai Study:

University of Tennessee

* Dorothy Davis Jenkins Developmental Studies/Education

B.S., Samford University

M.A., Vanderbilt University (Peabody College)

Ed.S., Appalachian State University

Additionai Study:

Middle Tennessee State University

Tennessee Technological University

Vanderbilt University (Peabody College)

University of Tennessee

Roger Michael Karl

B.A., DePauw University

M.L.S., Indiana University

Additional Study:

University of Tennessee

Frankie Hendrixson Kinnard

B.A., Vanderbilt University (Peabody College)

M.A., Middle Tennessee State University

Ed.D., Vanderbilt University (Peabody College)

Librarian

English
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Additional Study:

Middle Tennessee State University

Rensselaer Polytechnic Institute

Charlene McCoin Kozy History/Political Science

B.S., Tennessee Technological University

M.A., and D.A., Middle Tennessee State University

Additional Study:

Tennessee State University

University of Tennessee

United States International University

Dale Edwin Leever Physical Education

B.S., Georgia Southwestern College

M.A., Murray State University

Suhail Kamal Massad Chemistry/Physical Science

B.S., Mobile College

Ph.D., University of Alabama

* Charles William McKee
B.S., University of Tennessee

M.Ed., Auburn University

Additional Study:

Auburn University

University of Georgia

University of Tennessee

Education

Donald Hill Moon Physical Education

B.A., Andrews University

M.A., San Diego State University

Ph.D., Florida State University

Additional Study:

University of Northern Colorado

William Paris Economics/Management

B.A., University of California (Los Angeles)

M.A.S., University of Alabama (Huntsville)

D.B.A., George Washington University
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Additional Study:

University of Tennessee

Richard Lee Reeves Physical Education

B.S., Indiana State University

M.A.E., Western Kentucky University

Sally Barnes Robertson Librarian

B.S., Belmont College

M.L.S., Vanderbilt University (Peabody College)

Additional Study:

University of Tennessee

Richard Vernon Shriver Philosophy/Religion

B.A., M.Div., and D.Min., Vanderbilt University

Additional Study:

Middle Tennessee State University

Scarritt College

Wisconsin State University

William Eugene Shultz Accounting/Business

B.S., University of Florida

M.B.A., University of Michigan

J. D., University of Mississippi

Licensed to Practice Law (Mississippi)

Additional Study:

University of Tennessee

* Bobbie Roberts Speck English

B.S., and M.A.T., Middle Tennessee State University

Additional Study:

Middle Tennessee State University

Thomas Charles Stenger Political Science

B.A., University of Illinois

M.A., Sangamon State University

Ph.D., Southern Illinois University
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Howard Alonzo Wells Business/Computers

B.N.E., North Carolina State University

M.S., and Ph.D., Ohio State University

Connie LaFevor Wright Psychology

B.A., Vanderbilt University

M.A., Tennessee Technological University

Ed.D., Vanderbilt University (Peabody College)

Additional Study:

University of Tennessee

ON-CAMPUS ADJUNCT FACULTY

Evelyn Gotcher Babb Assistant to the Librarian

B.S., and M.Ed., Middle Tennessee State University

John Meredith Blackburn English

B.S., East Tennessee State University

M.A., and Ph.D., University of Tennessee

David Burton Brown Music

B.M., and M.M., Westminster Choir College

D.M., Indiana University

* Nancy Naylor Crews Developmental Studies/Reading

B.S., Tennessee State University

M.Ed., Vanderbilt University (Peabody College)

Additional Study:

Vanderbilt University (Peabody College)

Arthur Hugh Criscoe Education

A.B., Samford University

M.Div., M.R.E., and Ed.D.,

Southwestern Baptist Theological Seminary

Additional Study:

Catholic University of America

Texas Christian University

University of South Carolina
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Campbell Fletcher Epes, III Health

B.S. James Madison University

M.H.A., Virginia Commonwealth University

James Franklin Feller Finance

B.A., University of Florida

Ph.D., University of South Florida

Roger Dudley Fish Business Law

B.A., Vanderbilt University

J.D., Memphis State University

LL.M., University of Miami

Licensed to Practice Law (Florida and Tennessee)

Paul Elkin Goldberg Geography

B.S., M.S., and Ed.D., University of Tennessee

* Linda Mason Hall Psychology

B.S.Ed., University of Georgia

M.A.Ed., Western Carolina University

Additional Study:

North Carolina State University

Vanderbilt University (Peabody College)

Jim Travis Hamilton Business Law/Criminal Justice

B.S., Middle Tennessee State University

J.D., Memphis State University

License to Practice Law (Tennessee)

James Arnold Harding Health

B.S., and M.P.H., University of Tennessee

M.H.A., Washington University (St. Louis)

James Richard Harville Mathematics/Statistics

B.S., and M.S., Tennessee Technological University

Ph.D., Vanderbilt University (Peabody College)

Thomas Ellsworth Hemmerly Biology

B.A., Trevecca Nazarene College

M.A., and Ed.S., Vanderbilt University (Peabody College)

Ph.D., Vanderbilt University
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George Thomas Hicks Finance

B.A., Stanford University

M.B.A., University of Tennessee

Shirley Roach Manhart Computers

B.S., Mississippi University for Women
M.A.T., Mississippi State University

Phyllis Purnell Phillips Speech

B.S., M.Ed., and Ed.D., Auburn University

Charles Monty Pope History

B.S., and M.A., University of Tennessee

Additional Study:

Tennessee State University

United States International University

Vanderbilt University (Peabody College)

Annabelle Beumel Robinson Mathematics

B.S., and M.S., Middle Tennessee State University

Merlin Leroy Sanders Mathematics

B.A., Henderson State Teachers College

M.A., Vanderbilt University (Peabody College)

Additional Study:

Middle Tennessee State University

Tennessee Technological University

Joy Nelms Shriver Physical Education

B.S., and M.S., Middle Tennessee State University

Larry Dean Wallace Criminal Justice

B.S., Middle Tennessee State University

M.C.J. , Tennessee State University

Joyce Richardson Waller Psychology/Sociology

B.S., and M.A.T., Middle Tennessee State University

Additional Study:

Middle Tennessee State University

Oregon State University

Tennessee State University
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Johnny Louis White Criminal Justice

B.S., University of North Alabama

M.C.J. , Middle Tennessee State University

* Ronny Anthony Williams Sociology

B.A., and M.A., Vanderbilt University (Peabody College)

Additional Study:

Emory University

Lehigh University

Middle Tennessee State University

United States International University

Vanderbilt University (Peabody College)

Amos Lafayette Wilson Psychology

B.S., University of Tennessee

B.D., Union Theological Seminary

M.S., Mississippi State University

D.M., McCormick Theological Seminary

OFF-CAMPUS ADJUNCT FACULTY

Michael Dorrough Armour Science/Social Science

B.S., and M.A., Memphis State University

Additional Study:

Memphis State University

Gary Lane Atnip Accounting

B.S., David Lipscomb College

M.B.A., Tennessee Technological University

Certified Public Accountant (Tennessee)

Jose Juan Bautista Economics

B.S., and M.A., University of New Orleans

M.A., and Ph.D., Tulane University

Thomas Anthony Brown History

B.S., Lambuth College

M.A.T., Middle Tennessee State University

Additional Study:

Middle Tennessee State University
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Kenneth John Bujnowski History

B.A., and M.Ed., Armstrong State College

Robert Walker Counce Business

B.S., University of Tennessee
M.B.A., lona College

Carolyn Cummins Craft Accounting

B.A., Georgetown College

M.B.A., University of Tennessee

Additional Study:

Middle Tennessee State University

Tennessee State University

Certified Public Accountant (Tennessee)

Randy Keith Cross English

B.S., and M.A., University of North Alabama

Ph.D., University of Mississippi

Bernard Davis Management
B.B.A., and M.B.A., Texas Southern University

John C. Dunahoo History

B.S., University of Tennessee

M.S.S., University of Mississippi

Mark Windell Durm Psychology

B.A., and M.A., Middle Tennessee State University

Ph.D., University of Mississippi

** William Austin Edwards Criminal Justice

B.S., Lambuth College

M.DIv., Vanderbilt University

M.S., University of Southern Mississippi

Rudy Thomas Elam Political Science

B.S., Tennessee Technological University

M.S., Shippensburg State University

John William Espey Business

A.B., Western Kentucky University

M.B.A., Memphis State University
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Additional Study:

University of Richmond

Terry Sexton Gray History

B.S. Bethel College

M.S., University of Tennessee

Additional Study:

Memphis State University

Larry Jason Hawl<ins Mathematics/Statistics

B.S., OI<lahoma State University

M.S., University of Alabama

Additional Study:

American University

Johns Hopkins University

University of West Florida

Carol Champion Hayes Mathematics

B.S., and M.A.C.T., Murray State University

Additional Study:

University of Mississippi

Timothy Paul Hendrickson, Jr. English

B.A., M.A.C.T., and Ed.S., Murray State University

Ronald Wayne Hopper Management

B.B.A., Memphis State University

M.S., Rensselaer Polytechnic Institute

Additional Study:

Memphis State University

Leon Enio Ivey Business

B.S., Tennessee Technological University

M.B.A., Georgia State University

Additional Study:

Middle Tennessee State University

Bennie Wade Johnston Accounting

B.B.A., and M.B.A., University of Mississippi
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Barbara Hewitt Lawing Economics

B.P.S., and M.A., Memphis State University

Rufus Henry Moore English/Religion

B.A., Union University

M.S., University of Tennessee

M.Div., and D.Min., Southern Baptist Theological Seminary

Additional Study:

Memphis State University

Randall Woodson Morrison Business Law

B.S., Middle Tennessee State University

J.D., Nashville School of Law

Elizabeth Ann Poston Accounting

B.S. and M.B.A., Auburn University

Certified Public Accountant (Tennessee)

Harvey Leroy Pratt Management

B.S., Missouri Southern State College

M.B.A., University of West Florida

Phyllis Anne Rigsby Accounting

B.S., and M.Acc, University of Tennessee

John Emory Sawyer, III Psychology

B.A., M.A., and Ph.D., University of Mississippi

*James Richard Shannon Marketing

B.B.A., and M.B.A., Memphis State University

Additionai Study:

Memphis State University

James Monroe Stewart Speech

B.A. and M.A., Howard University

Ph.D., Ohio University

Paul Garvan Summers Business Law

B.S., Mississippi State University

J.D., University of Tennessee

Licensed to Practice Law (Tennessee)

182



Joseph Anthony Taranto Business Law
B.S., and J.D., Loyola University

Licensed to Practice Law (Louisiana)

PROFESSIONAL STAFF

Imogene Bradley Ahles Administrative Assistant to the President

B.A., Cumberland University

Barry Kent Buchanan Admissions Representative

B.S., Middle Tennessee State University

Ken David Carpenter Manager, Business Services

B.S., David Lipscomb College

Linda Smith Kerrigan Administrator Sl<ills Enhancement

Working Adult Degree Program

B.S. in Ed., and M.S., University of Tennessee

Arah Bradley Preston Director, Continuing Education

Director, Student Placement

Lex Carson Suite Admissions Representative

B.A., Cumberland University

* Michael Dwain Van Vactor Admissions Representative

B.S., Murray State University

M.S., Western Kentucky University

Bonnie Elizabeth Vaughan Assistant Director of Admissions and

Financial Aid Officer

B.S., University of Mississippi

M.Ed., Vanderbilt University (Peabody College)

Robert Mitchell Walters Coach, Soccer (Men)

Coach, Softball (Women)

B.S. Ed., Mansfield University

Debra Bass Winfree Director, Alumni Affairs

B.S., University of Tennessee

Additional Study:

Middle Tennessee State University
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ACADEMIC AND ADMINISTRATIVE
SUPPORT STAFF

Joyce Sparkman Alcorn Secretary, Division of Arts and Sciences

Secretary, Title III Grant Program

B.S., Tennessee Technological University

Carol Wheeler Bass Administrative Assistant to the Librarian

Robert Heber Beard, 111 Assistant, Library

Barbara Quails Bragg Assistant to the Librarian

Marilyn Kay Brandolino Secretary, Division of Business

Secretary, Division of Education

Jo Anne Gaines Appointments Secretary, Development Office

Diana Lynn Goolsby Operator, Switchboard

Janet Sue Goolsby Secretary, Office of the Vice President

Harriet Meadors Lancaster Administrative Assistant,

Office of the Working Adult Degree Program

B.A., Cumberland University

Patricia Holman Pope Secretary, Office Admissions/Financial Aid

Regena Brown Poss Data Clerk, Office of the Dean/Registrar

Patsy Jean Purnell Secretary, Office of the Dean/Registrar

Ramona Lynn Reeves Business Assistant, Accounts Receivable

Office of Finance

Penny Elizabeth Simmons Operator, Switchboard

Stacey Kay Spidle Business Assistant, Accounts Payable

Office of Finance

Arlinar Agness Stafford Operator, Bookstore

B.A., and B.S., Cumberland University

Additional Study:

University of Tennessee
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BUILDINGS AND GROUNDS STAFF

Herbert Hoover Forbes

Howard Coe Barrett

Amanda Faye Calhoun

Andrew Clayton PInckley

Robert Lee Robertson

Polly Algood Tidwell

Superintendent

Maintenance

Housekeeping

Maintenance

Housekeeping

Housekeeping

•Actively enrolled in doctoral program coursework or dissertation

**Dled 11-9-87

***Retlred 6-31-88

ALUMNI ASSOCIATION
1988-89

Officers/Executive Committee

THOMAS A. BRYAN, JR., President

LISA JOHNSON NEWMAN, Vice President

HARRY E. POSS, Secretary

CATHRINE WOODALL BROWN, Treasurer

BLANCHE PATY CATRON, Past President

Lebanon, Tennessee

Lebanon, Tennessee

Lebanon, Tennessee

Lebanon, Tennessee

Lebanon, Tennessee
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BOARD OF TRUST

Executive Committee
Robert C. Bone
J. Samuel Hatcher

Winstead P. Bone, III

Rodney V. Ahles

James Carroll

William C. Cook
Egbert M. Haywood
Etherage Parker, Jr.

Harry Vise

Chairman

Vice Chairman

Secretary-Treasurer

Member
Member
Member
Member
Member
Member

Class of 1 988

Charles A. Bell Lebanon, Tennessee
President, Lebanon Aluminum Products

Winstead P. Bone, III Lebanon, Tennessee
Partner, Wilson County Motor Company

Robert A. Edwards Lebanon, Tennessee
Washington Manufacturing Company

Virginia G. Freeman Nashville, Tennessee
Businesswoman

Albert Gore, Jr. Carthage, Tennessee
United States Senator

Egbert M. Haywood Nashville, Tennessee
Attorney

Robert C. Hilton Nashville, Tennessee
Chairman and Chief Executive Officer, American Healthcorp

Benton E. Jennings Lebanon, Tennessee
Retired, County Court Clerk for Wilson County (TN)
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Joseph A. Lughes Raleigh, North Carolina

Senior Vice President, Great American Insurance Company

R. Wayne Oldham Nashville, Tennessee

Chairman, Southern Hospitality Corporation

Robert H. Traeger Lebanon, Tennessee

Vice President and General Manager, Toshiba America, Inc.

Robert R. West Nashville, Tennessee

Physician

Class of 1 989

Alfred A. Adams, III Lebanon, Tennessee

Insurance

S. Thomas Burnett Jamestown, Tennessee

Member, State House of Representatives (TN), and Attorney

J. Dan Buckner Dickson, Tennessee

Owner, Buckner's Dickson Funeral Home
James Carroll Lebanon, Tennessee

President, Precision Rubber Products Corporation

William C. Cook Lebanon, Tennessee

President, Hartmann Luggage Company

Douglas A. Home Knoxville, Tennessee

President, Home Properties, Inc.

Calvin Houghland, Jr. Brentwood, Tennessee

President, Direct Transport Company

E. Donald Miller Nashville, Tennessee

Partner, Thomas & Miller Architects

Etherage Parker, Jr. Hartsville, Tennessee

President, Tri-Cumberland Oil
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Eddie P.S. Pen Brentwood, Tennessee

President and Chief Executive Officer, Pen Holdings, Inc.

Ray C. Phillips Lebanon, Tennessee
Retired, Vice President for Academic Affairs,

Cumberland University

Professor Emeritus, Auburn University

Former Superintendent, Wilson County (TN) School System

Class of 1990

Rodney V. Ahles Lebanon, Tennessee
City Judge and Attorney

H. Gordon Bone Lebanon, Tennessee

Real Estate

Robert C. Bone Lebanon, Tennessee

Physician

Harry M. Boon Corona del Mar, California

President, Developers Equity Founding, Inc.

Alice Hooker Buchtel Nashville, Tennessee

Businesswoman

Robert N. Clement Nashville, Tennessee
United States Representative

Bascom S. Cooksey, Jr. Nashville, Tennessee

Co-Owner, Tobacco and Business Enterprises

Jack U. Daiton Parsons, Tennessee

Owner, Kolpak Industries, Inc.

David G. Hackett Alcoa, Tennessee

Vice President, Family Inns of America

J. Samuel Hatcher Lebanon, Tennessee

Editor and Chief Executive Officer, THE LEBANON DEMOCRAT
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Kenneth J. Hawkins Lebanon, Tennessee
Co-Owner, Fakes and Hooker, Inc.

William D. Heydel Lebanon, Tennessee
Retired, Tennessee State Manager,

American Family Life Assurance Company

Jim K. Lancaster Lebanon, Tennessee
Agency Manager, Insurance, Farm Bureau

Sandra W. Moss Nashville, Tennessee
Vice President, Tenco Services, Inc.

William J. Peeler Waverly, Tennessee
Attorney

Jeanette C. Rudy Nashville, Tennessee
Businesswoman

John Sloan, Jr. Nashville, Tennessee
President and Chief Executive Officer

National Federation of Independent Businesses

Charlie R. Smith Nashville, Tennessee
Physician

Walter Smithwick, III Jacksonville, Florida

Physician

Harry Vise Lebanon, Tennessee
Chairman and Chief Executive Officer, Texas Boot Company

LIFE TRUSTEES

James L. Bomar Shelbyville, Tennessee

Attorney

Sam S. Bone, Sr. Lebanon, Tennessee
Real Estate
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Howard F. Butler Nashville, Tennessee
Attorney

A. Henry Counts Lebanon, Tennessee
Retired President, Lebanon Woolen Mills

Miller G. Kimbrough Nashville, Tennessee
Retired Chairman, Kimbrough-Kavanaugh & Associates

James L. McNees, Jr. Dallas, Texas

Attorney

Joseph P. Moss Nashville, Tennessee
Chairman of the Board, Tenco Services, Inc.

David Robison Lebanon, Tennessee
Former Director, National U.S.O.

Former Superintendent Lebanon (TN) Public Schools and

Castle Heights Military Academy

Mrs. Mark Shattuck Los Angeles, California

Businesswoman

Claude C. Smith Watertown, Tennessee
Businessman

William A. Smith Phoenix, Arizona

Retired President, Precision Rubber Products Corporation

James G. White New Braunfels, Texas

Retired Attorney

Virginia Lawlor Wilkinson Nashville, Tennessee
Businesswoman

David K. Wilson Nashville, Tennessee
President, Cherokee Equity Corporation
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HONORARY DEGREES AWARDED BY
CUMBERLAND UNIVERSITY

1984-1988

Doctor of Arts in Business Administration

Harry Vise (1987) Lebanon, Tennessee
Chairman and Chief Executive Officer, Texas Boot Company

Trustee, Cumberland University

David K. Wilson (1987) Nashville, Tennessee
President, Cherokee Equity Corporation

Life Trustee, Cumberland University

Doctor of Humanities

Dorothy L. Brown (1988) Nashville, Tennessee
Physician, Surgeon, Author

Former Member, Tennessee State House of Representatives

Doctor of Laws

Charles G. Neese (1988) Nashville, Tennessee
Senior, United States District Judge

Doctor of Literary Letters

Lamar Alexander (1 986) Nashville, Tennessee

Governor, State of Tennessee

Sam S. Bone, Sr. (1984) Lebanon, Tennessee

Businessman

Life Trustee, Cumberland University

Freda H. Howard (1986) Lebanon, Tennessee
Humanitarian, Long-Term Community Service Volunteer

Ira R. Katz (1984) Nashville, Tennessee

Chief Executive Officer, Hartmann Luggage Company
Trustee, Cumberland University

William Henry Oliver (1987) Nashville, Tennessee

Former Superintendent, Public Schools, Nashville, Tennessee

John L. Seigenthaler (1986) Nashville, Tennessee

President, Editor, Publisher The Tennessean

Editorial Director, USA TODAY
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PRESIDENTS OF CUMBERLAND
1842-1988

1842-1844 Franceway R. Cossitt

1844-1866 Thomas C. Anderson

1866-1873 Benjamin W. McDonald

1 873-1 902 Nathan Green, Jr.

1902-1906 David E. Mitchell

1 906-1 909 Nathan Green, Jr.

1 909-1 914 Winstead P. Bone

1914-1916 Samuel A. Coile

1916-1917 Homer A. Hill

1 91 7-1 920 Edward P. Childs

1920-1922 Andrew B. Buchanan

1 922-1 926 John R. Harris

1 927-1 941 Ernest L. Stockton

1 941 -1 946 Laban L Rice

1 946-1 949 Edwin S. Preston

1949-1951 W. Edwin Richardson

1 951 -1 955 Sam B. Gilreath

1 955-1 958 Charles B. Havens

1 958-1 983 Ernest L. Stockton, Jr.

1 983-1 987 Robert N. Clement

1987-Present M. Walker Buckalew

192





CUMBERLAND UNIVERSITY
Lebanon, Tennessee 37087

Non-Profit Org.

U.S. Postage

PAID

Lebanon, TN 37087

Permit 117

^


